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Students’ Union Standing Report 
  
Summary 
  
This paper is a summary of the Students’ Union’s current activity. The following areas 
are covered: 

• Trustee Appointments 
• General Meeting 
• Governance Review 
• Students’ Union’s current status 
• Elections 
• Diversity – LGBT History Month 
• Campaigns 
• Societies 

 
Two actions required. 
 

 
 

Recommended Actions: 
Senate is asked to note and discuss issues brought forward by the Students’ Union. 
 
 
 
 
 

 
Publication: Open  
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Trustee Appointments 
The Students’ Union is going through a recruitment process to fill an immediately vacant 
position, and will also have up to two posts to recruit for who are due to begin in October. 
We have joined a recruitment campaign with 22 other Students’ Unions to pool resources 
and put adverts in the Guardian and the Times. We will also be running a separate 
recruitment process to attract individuals who are only interested in the CULSU Trustee 
Positions specifically. The appointment process is being run in accordance with the 
Students’ Union’s Constitution. 
 
General Meeting 
The General Meeting (GM) was held on the 4th February 2016, and was attended by 60 
students. This was the first quorate General Meeting for four years (quoracy is 30 students), 
and quoracy was maintained throughout the one and a half hour meeting. Students heard 
reports from the Full Time Officers and three proposals from students were submitted. The 
following policies passed: 

• Designated Smoking Areas. 
• Fairness and Transparency for Research Student Teachers. 
• The Right to Organise an Event Facilitating Students to Observe and Celebrate 

Friday (Jumu'ah, the holy day for Muslims). 

For more information on the policies visit: 
http://www.culsu.co.uk/howwework/unionmeetings/gm/ 

Governance Review 
On 17th March 2014, the UET considered a paper from the Union which proposed "reviewing 
the Union’s governance arrangements and the relationship between the Union and the 
University". The outcome of this paper led to the establishment of a working group to 
conduct a review in relation to the formal relationship between the Union and the University, 
with the group initially reporting to ExCo and the Union’s Trustee Board.  
 
It was envisaged that this process would be completed by May 2014, with new 
arrangements in place by August 2014. However, with the departure of the Union General 
Manager in July 2014 (replaced by a new Chief Executive in November 2014), and 
preliminary discussions regarding the scale of the review and change needed, this process 
has taken much longer.  
 
The review group currently includes the University Secretary, Director of Student and 
Academic Services, Representatives from HR and Finances departments, the SU President, 
Chief Executive and an External Trustee of the Union.  
 
 
Students’ Union’s Current Status 
In November 2015, as part of reviewing the Union's governance and legal arrangements, it 
was resolved by the Union's Board of Trustees that should change from an Unincorporated  

http://www.culsu.co.uk/pageassets/howwework/unionmeetings/gm/PGR.pdf
http://www.culsu.co.uk/pageassets/howwework/unionmeetings/gm/Friday-Prayer-bookings.pdf
http://www.culsu.co.uk/pageassets/howwework/unionmeetings/gm/Friday-Prayer-bookings.pdf
http://www.culsu.co.uk/howwework/unionmeetings/gm/
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Charity to a Charitable Company (Limited by Guarantee) to be implemented by 1st August 
2016, in preparation for the new financial year. 
 
Due to this resolution, the Group is currently considering the scale of work needed to effect 
this change and the impact it will have on the Union/University relationship. It has already 
been identified that there are a number of areas that needed to be reviewed including: 

• Reviewing Ordinance J2 of the University Charter which sets out the Union's 
relationship with the University. 

• The creation of service level agreements with a number of University departments 
including Finance, HR, PAF and IS. 

• The creation of a Memorandum of Understanding to supplement the Ordinance. 
• With the creation of a new Charitable Company, reviewing the VAT arrangements (in 

relation to the supply of staff and services) and consolidation arrangements (in 
relations to financial accounts and procedures) between the Union and the 
University. 

• Changes to the Union's Constitution and Regulations. 

 
Currently, the above areas are all in the preliminary stages, where the scale of work needed 
being scoped and determining any interrelationship which exist. These will be reported to 
ExCo and the relevant sub-committees of University Council. 
 
 
Elections 
By the time you read this report, the Students’ Union elections will have taken place. At the 
time of writing, we are partway through the process.  
 
We are pleased with the record number of candidates (30) who have stood, including 
candidates for all positions but one. The majority of positions are contested. The LGBT 
Students’ Officer Position, which received no nominations, will be reopened in the October 
by-election and therefore also be open to a new cohort of students. 
 
This year we are using a new election system to run our elections, which operates through 
our website provider MSL. In principle, this system gives us the capacity to use the 
University data (under our data sharing agreement) to more accurately and easily run 
elections as well as other membership services such as Societies.  
 
However, the quality of data which has been received for the elections has presented 
significant challenges and obstacles. These have been largely surmountable, and should be 
easier to manage in future years. Nevertheless, there are issues which need to be resolved 
by the University in the long run. 
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Diversity – LGBT History Month  
The Students’ Union is celebrating LGBT History Month this February and will be holding 
events to celebrate International Women’s day on 8th March. The Students’ Union and 
Careers Service put on a successful Panel event on ‘Diversity and Disclosure’ in 
employment, with representatives from eight employers on the panel with experience of 
being LGBT in the workplace.  
 
In conjunction with Sport and Leisure, the University and Students’ Union jointly pledged to 
stamp out homophobia, biphobia and transphobia in Sport at City – and TeamCity wore 
Stonewall’s ‘Rainbow laces’ for their fixtures throughout February. The Union President and 
University Vice Chancellor also issued a joint statement supporting diversity and inclusion at 
the University at the start of LGBT History month, which can be read here: 
http://www.culsu.co.uk/news/article/6013/Students-Union-amp-City-University-London-Joint-
Statement-for-LGBT-History-Month/  
 
Campaigns 
Friday Prayer on Campus 
We are continuing to work with Student Services, Chaplaincy and societies to ensure we 
have a smooth start of Friday Prayers in the next academic year. We are still hoping to hold 
a prayer this year as a trial run. We are planning to have a celebratory event after the first 
prayer in September. 
 
Food on Campus 
There have been numerous complaints about the price, quality and variety of the food on 
campus. We will be addressing these with Sodexo over the coming months. 
 
Lecture Capture 
Lecture Capture continues to be a high priority campaign for the Students' Union with 
continuous requests from students.  
 
PREVENT  
We've had two open meetings with students to propose campaign ideas. Our campaign will 
focus on awareness raising, 'know your rights' workshops and encouraging NUS to provide 
an alternative narrative for how to stop young people get drawn into terrorism.  
 
NHS  
A number of students have come together to organise a 'Save Our Bursaries' protest. A 
policy was submitted by year Health School Representative Officer, Dimitri Dolor, which was 
passed and therefore we will be supporting the campaign with flyers and letters to MPs. 
 

http://www.culsu.co.uk/news/article/6013/Students-Union-amp-City-University-London-Joint-Statement-for-LGBT-History-Month/
http://www.culsu.co.uk/news/article/6013/Students-Union-amp-City-University-London-Joint-Statement-for-LGBT-History-Month/
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Societies 
There has been a general shift in Society events with a new focus on collaborations. Our 
Law Society recently worked with the Amnesty International Society, raising much needed 
funds. The Islamic Society, Debating Society and Law Society held a joint event with multiple 
speakers on the subject of Islamophobia. The Anime & Manga Society also worked with the 
Computer & Games Society to have a social event to celebrate the end of exams.   
 
Speaker events have increased in popularity with the Law Society again featuring high with 
getting professional for their events. The Society managed to get Lady Tate to an event that 
the Law School had attempted to arrange for many years. The Christian Union Society has 
regular speakers for their weekly discussion on the Bible. 
 
Societies are also using Justgiving pages more and text donations for their fundraising 
activity. This has been used by the Islamic Society for their charity weeks to great effect. 
There has been a great increase of fundraising with Societies looking to regularly support 
causes and run events with a charitable element. The Amnesty International Society held a 
games night for charity. Madinah Society has run a successful bake sale raising over £400 
on the stall and £50 online, which is impressive for a newly-established society. 
 
Movie nights have been a particular trend for societies to run a low cost and low intensive 
event. The Sikh, Dance, Treble Clef, Nursing, LGBT, Feminist, Inside Out and Psychology 
Societies have all recently run movie nights.   
 
Our Law Society has run various workshop events that have been promoted by the Careers 
department including esteemed professionals joining them as guest speakers. Bright Futures 
Society have had Nestle attended an event. Nursing and Midwifery Society are having 
experienced professionals in their field discuss what life is like in their profession after 
graduation. Enactus Society continues to work on social projects (e.g. Corked99) that will 
provide good skillsets for their members CVs. 
 
Postgraduate Engagement 
For various reasons, the Union has in the past struggled to engage with postgraduate 
students. We are now working to engage postgrads more directly and so the Union held a 
Postgraduate Forum in mid-January. This event was very well attended with 10 PhD 
students from various schools.  
 
The Dean and Head of the Graduate School were both there to help answer any questions 
that came up in the discussion. Topics around funding, training, conference budgets and 
University of London affiliation were discussed. It was identified that students found there 
was a severe lack of training and teaching support provided to those who are undergoing a 
PhD. It was also found that over the five Schools, there is a great deal of variance between 
expense budgets for students who want to attend conferences and continuous professional  
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development courses. Many students found it difficult securing money for CPD training, 
citing they have been told there is a lack of resources to help facilitate this.  
 
We found this event to be very successful and hope to provide further Postgraduate Forums 
later this year, as well as working on the issues that our members raised. We will also follow 
up on the issues raised, and a number of the students later proposed a policy of ‘Fairness 
and Transparency for Research Postgraduate Teachers’ which was discussed at our 
General Meeting on 4th February.  
 
Learning Enhancement Awards (Formerly the Student Voice Awards) 
Working closely with LEaD, the Union decided to rebrand the Awards. Now with a clean, 
crisp look, we have found that students seem to be engaging more with the awards. 
Currently we have 113 nominations (and counting) of academic and professional staff. Each 
nominee will receive a Learning Enhancement Award badge. Umar will be personally 
handing out a badge to each nominee within the next few weeks. The date for the Awards 
celebration will be the 17th March where the winners will be announced.  
 
 
RAG Week 
RAG (Raise And Giving) Week, organised by the Students’ Union, took place in early 
February 2016. It is a week where students and student societies come together to raise as 
much money as possible for a range of charitable causes. CULSU’s original target for the 
week was to raise £1000, but this target was blown out of the water as more and more 
students came forward to organise charity fundraising activities, and during the week more 
than £2500 was collected for the Divya Seva Foundation, Great Ormond Street Hospital, 
Amnesty International, Save The Children and others. Student Societies and fundraisers 
continue to raise money for charitable causes throughout the academic year, and the 2015-
16 charitable total for City student fundraising is expected to be in excess of £10,000 by April 
2016. 
 
Students’ Union Awards 
Students and staff across the University have recently started nominating lots of the 
students, student Societies, and student-led projects that continue to make the student 
community so vibrant at City University.  
 
Award categories range from ‘Best Student-led Event’ to ‘Environmental Project Of The 
Year’ to ‘Most Creative Charity Fundraiser’, and the award winners will be decided by a 
panel of elected students and alumni. CULSU’s Student Activities Awards 2016 will be 
hosted in Islington Assembly Hall on 1st April, at a grand ceremony where student 
volunteers, organisers, and community leaders will be celebrated for their high levels of 
talent, dedication, and achievement in co-curricular pursuits.  
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Students from across CULSU’s 75 official student Societies are sure to be in attendance, as 
well as student volunteers and staff from across the university, and the event is proudly 
sponsored by Sodexo’s City University London branch. This Awards Ceremony will be the 
21st annual event hosted for this purpose, celebrating a proud tradition of student activities at 
City University London. 
 
Issy Cooke 
Umar Chaudhery 
Yusuf Ahmad 
 
Students’ Union 2015/16 
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