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Policy: To support the student and her unborn child and to ensure that neither are put 

at risk whilst following a programme leading to professional registration.  
Purpose:  School of Health Sciences has a statutory requirement under the 

Management of Health and Safety at Work Regulations (MHSW) to 
implement regulations designed to protect the health and safety of expectant 
and new mothers who work.  

Rationale: Students who become pregnant and are on placement experiences are at risk 
from hazardous substances that may affect their baby. Substances which 
may be encountered in placement settings are infective agents (bacteria, 
viruses and so on), toxic substances (such as gases and medicines), 
exposure to lead. This is particularly important during the early stages of the 
baby’s development and when the mother is breast feeding. Normal nursing 
and midwifery activities, such as moving and handling, prolonged standing 
could present a physical hazard to the mother during the final trimester of 
pregnancy and post partum, due to hormonal changes affecting the muscular-
skeletal system.  

Scope:            Students on professional registration programmes who are pregnant or 
become pregnant while on their programme 

 
 
 
 
1. Under the terms of the Management of the Health and Safety at Work regulations an 

employee who becomes pregnant must notify her line manager in writing no later 
than the end of the 25th week of her pregnancy or as soon as reasonably practical. 

  
A student who is engaged in a pre-registration health care course which necessitates 
clinical practice experiences, must notify her Programme Director and Personal Tutor 
in writing at the earliest opportunity and may need to make arrangements to take a 
break from the programme in order to safeguard her own health and that of her 
unborn child. 

 
This is to ensure that planning for your future programme can be started and 
plans will include making suitable arrangements for placement experiences to 
safeguard your health and well-being. 

 
1b. The letter of notification should state: the date that childbirth is expected, the date 

that maternity break is expected to commence, and the date of expected return to the 
programme. These details are important for your bursary payments to be maintained. 

 
1c. You are normally allowed to continue in practice up to and including the 34th week of 

pregnancy.  
  
1d. The Personal Tutor or Programme Director must ensure that you complete the 

appropriate maternity break form.  
 
 
2a. The Programme Director will inform the placements team and a risk assessment 

should be conducted within two weeks of notification using the generic maternity risk 
assessment form to ascertain if any of the risks are present on the placement you are 
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attending. If further placements are attended during your pregnancy a separate risk 
assessment will need to be conducted to assess the risk on each placement. 

  
3c. Where risks are identified on a placement you should not undertake duties which 

expose you to this risk. If the placement is considered to be too hazardous for you to 
continue your placement experience then either an alternative placement will be 
found or if this is not possible and no other reasonable option is available, you may 
have to commence maternity break. 

 
Settings which may be considered to be potentially hazardous are: 
anaesthetic/operating departments; areas where cytotoxic drugs, radiotherapy or 
radiography are administered; high risk areas in mental health departments and so 
on. 

 
3d. If you are deemed to be fit to continue on the programme and undertake placements, 

consideration should be given to the length and nature of your working day and 
provision of rest facilities. This should be established by the placement co-ordinator 
in consultation with you. 

 
3e. If you have a high level of sickness/absence during the period before the 34th week 

and this is pregnancy-related illness, then you must be referred to Occupational 
Health. An appointment will then be offered by Occupational Health who will assess 
your fitness to continue with your programme. 

 
3f. Occupational Health will notify the Programme Director of your fitness to continue 

with the programme and will make recommendations for the maternity break dates. 
 
4a. The Programme Director will notify the placements team of your pregnancy and the 

dates of the maternity break. 
 
4b. Where relevant the placements team will notify the practice facilitator of this 

information. 
 
5a Bursary payments will continue during the period of a maternity break up to 52 weeks 

in total.  The form for notifying the NHS SGU will be completed by the Programme 
Director or their representative 

 
5b  Any entitlement to maternity pay will be in accordance with DSS Regulations for 

students who are salaried 
 
6a. Students must confirm their intention to return from maternity break in writing to their 

Programme Director at least four (4) weeks prior to their planned return date. Return 
will be subject to a place being available on the Programme. 

 
6b. Under the terms of the Management of Health and Safety legislation, employees are 

permitted to return to work 2 weeks after delivery. Students are advised not to return 
from maternity break until six (6) weeks after the week of their confinement. 

 
6c. Prior to returning from maternity break you must provide the Programme Director 

with a certificate from your General Practitioner (GP) stating that you are fit to return 
to your programme of studies and undertake normal placement duties. 
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7a. Students returning from maternity break will normally join a later group of students at 

an appropriate point in the programme. This will be arranged with all the relevant 
teams by the Programme Director. 

 
7b. The Programme Director in collaboration with the Placement Co-ordinator, relevant 

educational and clinical colleagues will develop an individual programme plan for 
you, taking into account the point at which you commenced maternity break, your 
learning needs and your professional needs.  This will include a re-orientation to the 
programme and the practice placement. 

 
8. All documents relating to the student’s maternity break will be kept securely in the 

student’s personal file. 
 

9. Students may negotiate a period of Paternity Leave in discussion with the 
Programme Director who will assess the impact on your programme plan and agree 
with you an appropriate revision. The period of leave may include placement hours 
and the requirements for attendance as dictated by the relevant Professional 
Statutory and Regulatory Body will need to be maintained. Plans for paternity leave 
need to be made as early as possible and your Programme Director will be sensitive 
to the sudden variation in plan that may be required. 
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