School of Arts and Social Sciences
PSRB

ACCTYPE

Programme(s)

Creative
Skillset

13101

MA Creative Writing (Plays Two stage accreditation process stage 1 paper based review in Dec 2017. Stage 2 panel due in 2009
& Screenplays)
2018. There is a fee of £3394 to pay which needs to be agreed before the Stage 2 panel. This is
currently under review as the fee is higher than other accrediting bodies.

Association of 00601
Chartered
Certified
Accountants

BSc Economics with
Accounting

Notes on Accreditation

Exemptions: Papers F1‐F3 on completion of programme

Start of Next Renewal
Accred- due date
itation

2009

Paper F4 on the basis of EC1012 Introduction to Law
PLUS EC3025 Company Law

2018

2022

New
PSRB for
the
School?
(Y/N)

Conditions and/or recommendations received? (please provide details)
For
existing
arrange ments,
date of
last
Accreditation
renewal

Good Practice noted? (please provide details)

Action plan and Date of Board of Studies sign-off Names of any programmes no longer
completed
accredited by this PSRB (where relevant)

Person responsible in School for communicating PSRB
changes to students

N

Dec 2017 • Although an industry board is in place it has not met since the inception of the course and it is unclear how
and how often the board inputs into course aims, delivery and development. Further information to be
provided on board’s input and its role.
• Explore the feasibility of increasing work experience/placements for students on the course. Evaluation of
work experience and explanation of how it works is required.
• Explore means of increasing applications, especially increasing applications from BAME backgrounds.
• Provide additional detail where available on the types of projects/companies/roles graduates are working on
for further context.
The areas highlighted in the Desk Based review must be covered by the Programme Director in the Panel
Presentation, as well as information on facilities and industry input into the course. At least two detailed
student portfolios, to include evidence of research and design stages, as well as the final product, should be
provided.

Areas of good practice from Desk‐Based Rview
• Graduate employment reflects the vocational aims and specialisms on the course.
• Strong industry links embedded throughout the course including an industry mentor for each student in Year 2.
• External examiners provided very strong praise for the course’s level of in‐depth feedback to students throughout the course.
• Mentoring and marking system is very well organised and directly applicable to the industry
• Feedback from students and visiting examiners is very good indeed
• The range of guests is good and covers a lot of territory

Report from Stage 1 Desk Review seen by Board of
Studies on 26 April 2018.

Phil O'Shea

Dec 2017 No conditions or recommendations.

N/A

Letter seen by Board of Studies on 26 April 2018.

N

Application for re‐accreditation to be discussed at
the next meeting.

Xeni Dassiou

Specs are up to date. No action needed until
reaccreditation in 2022.

If changes are
made ACCA must
be informed.

Paper F5 on the basis of AF1201 Introductory
Management Accounting PLUS AF2102
Management Accounting
Paper F7 On the basis of AF1101 Introductory Financial
Accounting PLUS AF2101 Financial
Accounting
Association of 00701
International
Accountants
(AIA)

BSc Economics with
Accounting

On completion of programme exemptions from:
Module A
Paper 1 Financial Accounting 1, Paper 2 Business Economics , Paper 3 Management
Accounting

2004

2018

N

2016

No conditions or recommendations.

N/A

Letter seen by Board of Studies on 26 April 2018.

Xeni Dassiou

KK to contact AIA to ask about reaccreditation
process.
Specs to be updated to include this accrediation.

Module B
Paper 4 Law, Paper 5 Auditing and Taxation, Paper 6 Information Processing
On the basis of passing EC1012 Introduction to Law exemptions from Module C Paper 8
On the basis of passing Financial Accounting (AF1101) Plus Advanced Financial Accounting 2
and (AF2203) exemptions from Module D Paper 11
Chartered
Institute of
Management
Accountants

03401

BSc Economics with
Accounting

Exemptions from the following papers on passing the following modules:

2004

2018/19

N

2015

Letter seen by Board of Studies on 26 April 2018.

C01 Fundamentals of Management Accounting: AF1201 Introduction to Management
Accounting AND AF2102 Management Accounting

KK to contact CIMA to ask about reaccreditation
process.

C02 Fundamentals of Financial Accounting: AF1101 Introduction to Financial Accounting AND
AF2101 Financial Accounting

Specs to be updated to include all the professional
exemptions for this accrediation.

Xeni Dassiou

C03 Fundamentals of Business Mathematics: EC1010 Data Analysis 1 AND EC1011 Data
Analysis 2 AND BS3102 Financial Management AND EITHER (electives) MA1200/MA1201
Mathematics for Economics Post GCSE 1&2 OR MA1202/MA1203 Mathematics for Economics
Post A‐Level 1&2
C04 Fundamentals of Business Economics: EC1008 Introduction to Microeconomics AND
EC1009 Introduction to Macroeconomics AND EC1010 Data Analysis 1 AND EC1011 Data
Analysis 2 AND EC2017 Introductory Econometrics
C05 Fundamentals of Ethics, Corporate Governance and Business Law: EC1012 Introduction to
Law AND EC3025 Company Law

Chartered
03701
Institute of
Public Finance
and
Accountancy
(CIPFA)

BSc Economics with
Accounting

The Institute 07501
of Chartered
Accountants in
England and
Wales (ICAEW)

BSc Economics with
Accounting

Students must follow the accredited pathways, pass all modules relevant to accreditation at
40% or above, and where compensation within modules is applied, our expectation is that
students should achieve no less than 35% in the failed element in order to benefit from this
Exemptions from the following papers:

2004

??

N

??

No conditions or recommendations.

N/A

This information has been obtained from CIPFA website and is not currently on the
programme specification.

Once information confirmed specs to be updated
to include this accrediation.

Information obtained from website, can't find any documentary evidence in files on this.
A pass mark of 50% in the modules listed below may lead to the follwoing exemptions from
their ACA qualification.

Xeni Dassiou
KK to contact CIPFA and request confirmation of
the professional exemptions they grant for the
programme and information about when
reaccreditation is due and the process for this.

Company Financial Reporting, Management Accounting and Financial Management

??

??

N

??

No conditions or recommendations.

N/A

Accounting: AF1101 Introductory Financial Accounting and AF2101 Financial Accounting

KK to contact ICAEW to ask about reaccreditation
process.

Xeni Dassiou

Once information confirmed specs to be updated
to include this accreditation.

Law: EC1012 Introduction to Business Law and EC3025 Company Law
Management Information: AF1201 Introductory Management Accounting and AF2102
Management Accounting

Professional
Publishers
Association
(PPA)

11401

MA Magazine Journalism

Information obtained from website, can't find any documentary evidence in files on this after
2010.
There were delays in taking the report from the May 2017 visit to BoS. This will be improved
going forward with new tracker.

2015

May 2019

N

May 2017 There were no conditions.
The following recommendations were made:
1. More teaching on social video creation, particularly Snapchat and Instagram, to satisfy student demand
(many students were convinced that this would make them more employable after graduating and useful to
publications when on placements);
2. Several students with general roles on X‐City commented that they felt under‐deployed on the project due to
the size of the group (40).
3. More design support during peak production spikes on X‐City. Students said that there was not sufficient
assistance available when they got stuck on technical aspects outside of class hours.

• Producing a motivated, enthused, confident, and highly trained group of journalists with all the right skills to succeed in the
magazine industry;
• Achieving the correct balance between introducing new, up‐to‐the‐minute digital techniques and teaching traditional core
journalism practices;
• Successfully integrating multimedia content creation, SEO, and social media strategy with practical applications in all core
modules;
• Relentless and exemplary effort to engage with the industry to help shape teaching, particularly in the digital realm;
• Highly accessible academic staff who provide one‐on‐one feedback, answer queries, and make themselves available to
students;
• The high quality of the academic team's written and verbal feedback and the timely manner of its delivery;
• "Slightly relentless" real‐life industry deadlines demanded from students in the early part of the course. This approach comes
to fruition in the second and third semesters when students become aware and appreciative of their ability to rise equipped to
the challenges of work placements and end‐of‐year assignments;
• The role of real‐life industry deadlines in building confidence and journalistic capability as well as a great sense of achievement
on the part of the students;
• The students’ exceptional business awareness and ability to conceptualise and present a new magazine idea. This was
evidenced in the pitch documents and written reports that accompanied their magazine project assignments;
• The rich and engaging treatment of media law which allowed the students to perceive of this potentially dry subject as one of
the course highlights;
• The delivery of an inspiring, informative, and wide‐ranging list of guest speakers, with a good balance between print and digital
media and between indie, consumer, customer, and B2B markets;

Report seen by Board of Studies on 26 April.
KK to meet with new Magazine Journalism Cluster
Leader to discuss how to work together on
accreditation going forward and ensure BoS has
full oversight of the PPA accreditation.

Sarah Lonsdale

Broadcast
02101
Journalism
Training
Council (BJTC)

MA Broadcast Journalism

There were delays in taking the report from the May 2017 visit to BoS. This will be improved
going forward with new tracker.

2009

May 2020

N

May 2017 The following conditions were given:
1. A practitioner with relevant industry experience is recruited to oversee online teaching and newsdays.
2. To ensure records are kept annually of all student Industry Placements destinations and employer feedback.
The following recommendations were made:
1. Increase mobile smartphone reporting activities for TV and online.
2. Introduce core techniques of social media storytelling as part of compulsory practical skills modules and / or
the initial boot camp induction week.
3. Continue to teach the writing style for distinct platforms such as local commercial radio, BBC and national
output.

The course benefits from impressive and very strong links with industry that manifests in placements, visiting speakers and guest Report seen by Board of Studies on 26 April.
editors.
KK to meet with new Broadcast Journalism Cluster
Leader to discuss how to work together on
Social and Digital Media is an excellent module which theorises and partly practices skills including; social media storytelling,
verification, SEO, data analytics, editorial digital strategies accordingly; search and curate social media accounts; develop online accreditation going forward and ensure BoS has
full oversight of the BJTC accreditation.
communities effectively, crowdsourcing; user‐generated content and live blogging.

Sally Webb

The course has a well structured programme of voice and presentation.
The current facilities are excellent following substantial upgrades to television and radio studios in the past three years.
The MA Broadcast Journalism has a 96% employment rate and former students work across the broadcast industry in areas as
diverse as BBC News and Vice TV. The panel was extremely impressed with the number of students who had already either been
employed or were due to begin jobs as a result of being on the course.

Broadcast
02102
Journalism
Training
Council (BJTC)

MA TV Journalism

There were delays in reporting the response from the Feb 2017 visit to BoS. This will be
improved going forward with new tracker.

2007

Mar 2020

N

Feb 2017 The following conditions were given:
1. The programme specification must reflect the compulsory requirement to undertake 15 industry placement
days.
2. Employer feedback must form part of the industry placement programme.
The following recommendations were made:
1. Enhanced teaching of online, social and digital skills with a greater emphasis of treatment of video on social
media platforms.
2. Core digital skills should feature within core module.
3. A court reporting artefact to have a broadcast focus.
4. Professional practitioners with relevant experience should oversee online newsdays.

Joint Audio
Media
Education
Support

10101

British
Psychological
Society (BPS)

02001

BSc Music, Sound and
Technology

BSc Psychology

Further visit was due in November 2017. JAMES have not contacted to arrange that visit. BoS
Secretary to follow up.

The response to the visit in March 2014 has not been located. This will be improved going
forward with new tracker.

2016

1995

Was due Nov
2017

N

Visit: 2019/2020 N

Mar 2016 There were no conditions, although a further visit is required when student have been recruited.
The following recommendations were made:
1. Attention be given to security issues that prevent the extension of access hours to students.
2. Urgent attention be given to staffing levels both academic, technical and administrative.
3. Attention given to the level of professional technical support for performances.
4. Planning sufficient financial support to enhance facilities that support future student numbers and research
opportunities.
Visit:
The following conditions were given from the March 2014 visit:
March
1. The programme is asked to demonstrate that the coverage of Conceptual and Historical
2014
Issues in Psychology (CHiP) at level four is sufficiently supported by additional coverage at
level 5 and/or 6, to progress the students’ knowledge and understanding in relation to this
Resource core area. A mapping document outlining where the CHiP is taught and assessed in the
Review: programme should be provided.
Dec 2016 2. The programme needs to incorporate more explicit coverage of qualitative methods, including
consideration of procedures for data gathering, as well as associated methods of analysis.
Students should have the opportunity to undertake and write up at least one qualitative
practical, enabling them to demonstrate their ability to analyse qualitative data.
The following recommendations were made from the March 2014 visit:
1. The programme team may wish to consider offering refresher workshops for research
methods to third year students.
2. The programme team is recommended to review the use of ethical approval at all levels of
the programme. The approval of all practical work by an Ethics Committee should be
considered.

British
Psychological
Society (BPS)

British
Psychological
Society (BPS)

02001

MSc Organisational
Psychology

A response was sent by the programme director following the visit in December 2014. In
future it will be ensured that this response is approved by BoS.

2010

2020/21

N

Dec 2014 There were no conditions.
The following recommendations were made:
1. The programme team could consider rescheduling the applied assessment reports to different hand in times,
to allow the students to have feedback before starting their next piece of work.
2. The programme team could make the distinctive roles of the Society and HCPC clearer in their teaching.

02001

DPsych Counselling
Psychology

1995

2018/19 Likely to N
be between Jan ‐
April 2019

The live TV output observed by the panel was of a high standard. The newsday featured a lunchtime bulletin and a later
afternoon commercial half‐hour programme. Both were professional with the gallery team working well together alongside the
studio production and presentation team.
Despite there being no formal requirement for industry placements the course team has built a structured and defined
placement programme. This is managed extremely well and should be commended.

Report seen by Board of Studies on 26 April.

Sally Webb

KK to meet with new Broadcast Journalism Cluster
Leader to discuss how to work together on
accreditation going forward and ensure BoS has
full oversight of the BJTC accreditation.

The panel felt that the verbal feedback given by lecturers after newsdays was detailed and forensic. The written feedback was
particularly detailed and an excellent example of how written feedback should be given.
The current facilities are excellent following substantial upgrades to television and radio studios in the past three years. The
facilities have been transformed into a modern learning environment and the technical team should be congratulated.

• Staff are clearly very well qualified and experienced in many aspects of professional music and sound production and have
have specific technical knowledge of audio technology.
• Staff realise the importance of critical listening and that this is emphasised in this course.
• Highly impressive facilities available with impressive choices to equip the facilities and the investment that the institution has
made in these high profile courses.
• The assessors were impressed not only with the copious facilities themselves but also the creative “buzz” that they
experienced on their visit.

Report seen by Board of Studies on 26 April 2018.
Email dated 29 June 2017 confirms accreditation
granted until visit arranged. KK to liaise with PD
and JAMES to agree a date for a visit.

Newton Armstrong

Good practice March 2014:

Letter seen by Board of Studies 26 April 2018

Paula Corcoran

1. The School is commended for recognising the key role that Psychology has to play in the University’s strategic plan.
2. The School is also commended for its significant investment in both staffing and physical resources supporting the
programme.
3. The provision of the Psychology at City module at level four showcases the extensive expertise of the staff members, and is an
example of the team’s responsiveness to student feedback.
4. The plan to develop named pathway awards in areas of applied psychology is a positive way to integrate the Department and
offers the opportunity for students to specialise in areas that they are more interested in.
5. The staff team is applauded for the excellent student support they provide, in a variety of forms, and this is much appreciated
by the students.
6. The programme team clearly responds in a positive and prompt way to the students’ feedback.

The outcome of the Resource Review submitted in
December 2016 notes that the programme
continues to be accreditetd and that the next visit
will be in 2019/20. No action until 2019/20.

1. The Professional Skills module gives students the opportunity to gain practical work based learning experience.
2. The programme has a strong employability focus and has good links with business and practising psychologists, who give a
valuable input to the programme.
3. The programme team has continued its relationships with their alumni, and this has led to valuable opportunities for their
current students e.g. alumni providing internships at their employers.
4. The students are encouraged to choose a research project in their specialist interest area, and the programme team
accommodates their requests either internally, or by arranging alternative external supervisors.
5. The programme team’s relationship with the students has created a positive and supportive environment, which has allowed
learning to flourish.
6. The programme team has demonstrated a positive and open approach for taking on new ideas and implementing changes to
improve the programme and the students’ experience.

Report and response seen by Board of Studies 26
April 2018.
No action needed until reaccreditation in 2020‐21.

The Dean and Programme director are meeting the
conditions as listed. The next set of conditions are
due on 30 April 2016.

Nov 2017 The following conditions must be met by 16 February 2018:
1. The Dean of The School of Arts and Social Sciences must confirm and provide evidence that the proposed 2.3
FTE permanent lecturing posts have been approved, advertised and appointments made.
2. 1FTE of the 2.3 FTE posts must be for the Placement Coordinator role. When the Placement Coordinator(s)
is/are appointed to a substantive post, the post holder(s) must be registered with the Health and Care
Professional Council (HCPC) as a practitioner psychologist.
3. The Programme Director must provide an action plan outlining the placement visits that need to take place.

Julia Yates

Susan Strauss

Letter from BPS confirming the 16 February
conditions have been met received on 12 March
2018. Seen by BoS on 26 April 2018.

The following conditions must be met by 30 April 2018:
1. The Dean must confirm that the 2.3 FTE permanent lecturing posts have been recruited and the post holders
are in place. This should also include copies of CVs/biographies of the post holders and confirmation of the date
they took up their post.
2. The Dean must provide a staff student ratio (SSR) return which is accurate as at 30 April 2018. It is expected
that the appointment of 2.3 FTE staff will enable the required SSR of 1:10 to be met.
3. The Programme Director must provide a progress report and updated action plan in relation to the
placement visits, indicating clearly whether placement visits and supervisor training have taken place in line
with the original action plan.
The following conditions will be monitored biannually on the 30 June 2018, 31 December 2018, 30 June 2019,
31 December 2019 and 30 June 2020:
1. The Dean must provide an SSR return that is accurate as at each of the above response deadlines.
2. The Programme Director must provide a progress report and updated action plan in relation to the
placement visits, again, indicating clearly any placement visits or supervisor training that have not taken place in
line with the programme’s intended schedule.

06916
Health and
Care
Professions
Council (HCPC)

DPsych Counselling
Psychology

Action BoS Secretary to check if Annual Monitoring be submitted to BoS or PARC.

2010

Annual
N
monitoring each
March.
Major Change to
be submitted
when changes
made to the
programme,
which meet the
criteria.

The following conditions apply throughout the monitoring period:
1. The Dean must inform the Society if there are any changes in staffing or trainee numbers and confirm what
b or recommendations.
l
h h
h h
’
d d
l
July 2017 No conditions
via Major
Change
process.

No areas of good practice noted.

Annual Review submitted in March 2018. It is due
to be assessed by the HCPC on 18 April 2018,
outcome of assessment will be presented to next
BoS.
KK to liaise with PD to ensure annual review goes
to Board of Studies or PARC next year.

Susan Strauss

