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President (Chair) Professor Sir Paul Curran 1 Y     
Deputy President & Provost Professor David Bolton 2 Y     
Vice-Presidents Professor Richard Verrall (Deputy Chair) 3 Y     

Professor Andrew Jones  4 Y     
Professor Stanton Newman (p/t) 5 A     

Director of Student & Academic Services Ms Susannah Marsden 6 Y     
Chairs of the 
Standing 
Committees 
of Senate: 

BoS in Arts & Soc Sciences  Professor Chris Greer (Interim) 7 Y     

BoS in Business Studies Professor Marianne Lewis 8 Y     

BoS in Eng & Math Sci & Inf Professor Roger Crouch 9 Y     

BoS in Health Sciences Professor Debra Salmon  10 A     

BoS in Law Professor Carl Stychin 11 Y     

BoS in Learning Development Professor Susannah Quinsee 12 Y     

Academic Governance Cttee Professor Richard Verrall 13 Y     

Research Ethics Committee Professor Ron Douglas 14 A     

Collaborative Provision Committee Professor Laurence Solkin 15 A     
Dean of City Graduate School Professor Ken Grattan 16 Y     
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Elected 
members of 
academic 
staff to equal 
the number 
of ex-officio 
staff posts 
and to 
include at 
least two 
from each of 
the Board of 
Studies 
areas. 

Arts & Soc Sciences (to Jul 18) Professor Giulia Iori 1 Y     
Arts & Soc Sciences (to Jul 18) Professor Jean Chalaby 

 

 

 

 

 

2 Y     
Arts & Soc Sciences (to Jul 19) Professor Mireia Jofre-Bonet 3 Y     
Arts & Soc Sciences (to Jul 20) Dr Rachel Cohen (Senior Elected Senator) 4 Y     
Arts & Soc Sciences (to Jul 20) Dr Xeni Dassiou 5 Y     
Business (to Jul 18) Professor Charles Baden-Fuller 6 Y     

Business (to Jul 19) Professor Anthony Neuberger 7 Y     
Business (to Jul 20) Dr Elena Novelli 8 Y     

Health Sciences (to Jul 20) Dr Dave Flinton 9 Y     
Health Sciences (to Jul 20) Dr Chris Flood 10 Y     
Maths, Comp Sci & Eng (to Jul 19) Dr Arti Agrawal 11 Y     
Maths, Comp Sci & Eng (to Jul 19) Dr Anton Cox 12 Y     
Maths, Comp Sci & Eng (to Jul 18) Professor Abdulnaser Sayma 13 Y     

Law (to Jul 18) Professor Susan Blake 14 A     
Law (to Jul 18) Mr Keith Simpson 15 Y     
Law (to Jul 18) Mr Sarwan Singh 16 Y     

One additional elected member from the Visiting Staff  
( ith  lt t )  

Vacancy  NM     

(c
) 
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 A maximum of five students nominated by the Trustee 
Board one of whom should be the President of the 
Students Union. At least one from each of the following 
categories – undergraduate, postgraduate and 
research. 

Ms Olesea Matchovshi, President 1 Y     
Mr Malek Arab, VP Education 2 Y     

Mr Zulkaif Riaz, VP Activities & 
Development 3 Y    

 

Ms Aurora Herrera, Research Rep 4 Y     

Mr Anrew Tripoli, PGT Rep 5 Y     

In Attendance Role 
Ms Louise Doolan Director of Library Services 
Ms Alison Edridge Assistant Director (Quality And Academic Development) 
Ms Phillippa Hird Council Member 
Dr Rachel-Anne Knight Associate Dean Education, SHS 
Dr Alexander Rhys Development Co-ordinator TEF/Quality 
Dr William Jordan  College Secretary  
Ms Gemma Watt Governance Administrator 



 
 

2 

 
 
MINUTES SECTION A – OPEN FOR PUBLICATION 
 
Part One – Preliminary Items  

Senators met at 2pm on 11th October, immediately prior to the meeting of Senate, to discuss 
progress on the Athena SWAN action plan. Notes of this meeting are annexed to the minutes 
(Annex A).   
 
1. Apologies and Preliminary Discussions 
 The Chair noted apologies from Senators and welcomed to the meeting Ms Phillippa 

Hird, lay member of Council, Dr Rachael-Anne Knight, Associate Dean Education, 
School of Health Sciences and Dr Alexander Rhys, Student & Academic Services.  

 
2. Highlighted Items 

Senate noted items 32.2.1 and 32.3.1 had been marked ‘to follow’ on the agenda. 
These items would now be circulated with the Senate papers for December. [Action] 

 
3. Minutes 

The minutes of Meeting 280 held on 12thJuly 2017 were approved, subject to an 
amendment to item 12, bullet point 5, Research Students Who Teach. The wording 
would be revised as follows: 

“It would be helpful for the Policy to clarify more exactly the role of the research student 
supervisor” 

Further discussion of item 23, which related to ARQM gender analysis, had now been 
rescheduled for the December meeting of Senate. Other outstanding action points 
relating to ARQM reporting would also be discussed then. [Action]  
 
It was noted that there would not be further discussion of item 24, the annual Degree 
Classifications Report. The ‘fuller report featuring further, more detailed breakdowns’  
of the data referred to in the Minutes would be the next annual Degree Classifications 
Report. This was scheduled for discussion at the December meeting of Senate. 
[Action] 

 
4. Matters Arising 

Item 1, AOB, Research Fellows in the category of elected staff members of Senate 
Senate received an update from the VP (R&E). He explained that Senate had deferred 
consideration of the inclusion of Research Fellows in the category of elected staff 
members of Senate until issues relating to classifications on the HR system had been 
resolved. He would discuss with colleagues in HR the progress made in relation to the 
HR system and further review the background to the matter. Senate would receive a 
further update at the December meeting of Senate. [Action] 
 
It was noted that Senate membership had been discussed at the September meeting 
of AGC; and that it might be helpful to draw together into a single discussion paper all 
outstanding issues relating to membership of Senate and to Senate elections. Senate 
would receive a further update on membership at its meeting in December. [Action]  
 
Item 13, Senate Calendar 
Senate received an update on the Research & Enterprise Strategy Implementation 
Plan from the VP (R&E). He reported that the next iteration of the implementation plan 
was being finalised and would come to the December meeting Senate for further 
consideration. [Action] 
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Item 15, BoS Report on Research Students Who Teach 
Senate received an update on Research Students Who Teach data from the Dean of 
City Graduate School. He reported that the pro-forma, Item 20 on the agenda, had 
been circulated to each BoS. Data collected from the returned pro-formas would be 
collated and analysed and a report would come to the December meeting of Senate 
for consideration. [Action]  

 Item 22, Research Students Who Teach Policy  
 The SU President asked that the Research Students Who Teach Policy be further 

considered by Senate. It was agreed that Student Senators would attend a future 
meeting of the Graduate School Committee to further discuss the policy. Any issues 
that required further consideration by Senate would be brought back to the December 
meeting of Senate. It was important not to defer data collection in Schools while the 
matter was outstanding. [Action] 

 
Item 25, Proposed Amendment to the Student Placement and Mobility Policy 
Senate received an update from the DP&P on the Student Placements and Mobility 
Policy. He reported that the Policy had been approved in July 2017, subject to 
clarifications relating to the transfer of academic credit and marking schemes. 
Colleagues in Student & Academic Services had consulted with Dr Anton Cox on the 
wording of the policy and the revised Policy had been circulated to Senators for 
information.   

 Item 26, Assessment Feedback Turnaround Times  
 Senators noted that it would be important to discuss quality issues related to feedback 

at a future meeting of Senate. The Chair of LEaD suggested that Senate might find it 
helpful to receive a presentation following the completion of the Assessment Strategies 
Project. Currently the scope of the project did not extend to feedback. But a second 
phase of the project, focussing on feedback, might be required following the 
completion of the Assessment Strategies project in the Spring Term.   

 
Item 30, Proposed Amendments to the APE Policy.  
Senate received an update from the Assistant Director, Quality and Academic 
Development regarding the APE Policy. She reported that the APE Policy had been 
approved in July 2017 subject to wording adjustments relating to key principles two 
and three. The revised Policy had been circulated to Senators for information.    

  
5. Conflicts of Interest 

None were noted. 
 

6. Terms of Reference and Governance Regulations 
Senate noted the Terms of Reference and Governance Regulations.  
 

7. Membership  
7.1      New Senate Members 

Senate noted its composition and membership list for 2017/18. Senate welcomed new 
members of Senate to the meeting.   
 

7.2      Chairs & Deputy Chairs of Board of Studies 2017/18 
Senate noted the Deans who will act as Chairs of Boards of Studies and approved the 
appointment of the Deputy Chairs for 2017/18. 

 
8.1 Items Specially Brought Forward by the Chair 

The Chair reported that in July 2017, the School of Health Sciences had reported that 
one unmarked examination script had been lost.  The School had consulted with the 
External Examiner, Chair of Board of Studies and Chair of Assessment Board 
regarding a course of action.  The School had proposed that the student would sit the 
paper again (as a first sit) and a detailed action plan had been approved by Senate 
Chair’s Action.   
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9. Senate Calendar  
Senate noted the annual Senate calendar of business. Senators were invited to make 
suggestions for future topics for debate. In discussion the following points were raised: 

• Peer Review of Teaching, Educational CPD and Progression would be 
appropriate items for future discussion at Senate. [Action] 

• An update on Assessment Strategies would come to Senate in May 2018.  
[Action] 

• The new monitoring report relating to student performance data (proposals for 
which had been discussed at the July 2017 Senate) would be a regular fixture 
on the Senate calendar. It was expected that Senate would receive the first 
report of this kind in December 2017. [Action] 

• AGC had discussed matters related to the Senate Research Ethics Committee 
(SREC) at their September meeting. At present, matters relating to research 
ethics did not regularly appear on the Senate agenda other than through the 
minutes of the SREC. AGC would further review how Senate received 
assurance relating to research ethics at a future meeting. [Action] 

• It would be preferable for the APE reports for undergraduate and postgraduate 
to be considered at the same meeting. [Action] 

• Senate was scheduled to receive proposed amendments to the Policy for 
Periodic Review in March 2018. A BoS consultation was planned for December 
2017 prior to Senate receiving the proposals in March 2018. The streamlining 
of data would be considered as part of the review. The Policy review was 
included on the calendar of business. 

 
10 Students’ Union Standing Report 

The Students’ Union Standing Reports for July and September were noted by Senate. 
The SU President reported the following issues: 

• Recommendations made in response to a recent food survey were being taken 
forward by colleagues in the catering team.  

• There had been an increase in the number of programme representatives 
receiving training. 

• Discussions between the SU, HR and the Trade Unions regarding the 
contractual arrangements for research students who teach were ongoing.   

• Developing academic societies would be a priority for the SU during 2017/18.  
• Good feedback had been received in relation to Welcome Week.  
• A second academic caseworker had been appointed to the Union Advice 

Service. 
• The SU was now operating as a company limited by guarantee.  

 
10.2  SU Academic Societies Report 

Senate received the SU report on Academic Societies. The report included the 
benefits of academic societies, an overview of current societies in Schools and a 
summary of what the SU and Schools could do to support academic societies. The VP 
(Activities & Development) explained that academic societies were instrumental in 
developing communities and the SU’s work to support them went hand in hand with 
the SU Vision 2020. In discussion the following points were raised: 

• The SU societies webpage listed all SU affiliated academic societies, but 
societies in Cass not affiliated with the SU were not included on this page. It 
would be helpful for a complete list of all academic societies to be made 
available and the Dean of Cass would meet the SU President and VP (A&D) to 
further discuss. [Action] 

• Schools could help promote academic societies by appointing a dedicated 
academic lead. In addition, the VP (A&D) reported that the SU would be happy 
to attend lectures and raise awareness of academic societies. 

• Academic societies became vulnerable when key members graduated. It was 
important to give early consideration to succession to ensure long term 
sustainability.   
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11. Annual Assurance Report to Council  

Senate considered the draft Annual Assurance Report to Council. The report 
supported Council in signing off the required annual assurance statement to HEFCE 
about academic quality and standards. In discussion the following points were raised: 

• The draft report had been discussed by AGC in September and CGNC in 
October and feedback from the two committees would be reflected in the final 
draft of the report. Further feedback from Senators could be sent to the 
Assistant Director, Quality and Academic Development.   

• With regard to the PTES results (page 21 of the report) some of the lowest 
results related to Assessment and Feedback. It would be helpful to have a 
greater understanding of the issues relating to feedback.  

• With regard to ‘module evaluations’, (page 22 of the report), it would be helpful 
to provide some additional context in relation to the statement; ‘30.5% of 
modules achieved a response rate of 80% or above’. 

 
 Decision 

 Senate agreed to recommend the report to Council for approval. 
 

12.   Senate nominees for Stage 2-level panels (student cases)   
 Senate received the names of nominees who might be asked to sit on Stage 2 level 
panels in relation to student cases.  It was noted that several staff had not yet attended 
panel training and it would be important for Senate to receive further updates on this. 
Refresher workshops for staff who had not attended training recently should also be 
considered. Senate asked to receive an update in the spring term on the number of 
nominated staff who had received training. [Action]  

 
 Decision 

 Senate approved the list of staff eligible to sit on Stage 2 level Panels. 
 
13.  Recommendation for the Award of Professor Emeritus 

Senate received a report providing the nomination for the Award of Professor 
Emeritus. It was noted that AGC had reviewed the nomination and recommended the 
report to Senate for approval. In discussion the following points were made: 
 
Decision 
Senate approved the award of Professor Emeritus to Professor Dinos Arcoumanis 
(SMCSE). 
 

Part Three – Major Items for discussion (Education) 
 
 14.     NSS 2017 Report 

 Senate noted the NSS 2017 report which provided an overview of City’s NSS results, 
including trends and commentary at institutional and programme level, performance 
against other London institutions, indicative TEF performance and action planning. The 
DP&P explained that following a period of recent improvement in NSS results the 
overall satisfaction rating for 2017 had decreased by 3% (2016) to 82%. The national 
average was 84%. In discussion the following points were raised: 

• For a few programmes, results had been unexpected in that concerns had not 
been raised about the likely outcome of the survey in discussions with Schools 
prior to the survey.  

• Action planning meetings between the DP&P and Schools had commenced. 
Organisational issues were being discussed, taking into account student 
comments on fairness of assessment. It would be important to understand at a 
programme level the reasons for the decline.  

Part Two –  Items for Approval 
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• Actions arising from the Education & Student Strategy would be revisited. Work 
in relation to the continuous improvement of teaching would be prioritised, 
notably peer review of teaching and educational professional development. 
Initiatives in these areas had been approved by Senate previously but their 
implementation had been patchy.  

• The most significant declines in student satisfaction in the NSS did not relate 
to teaching quality but to the marking and assessment of work (question 9, a 
decline of 11 percentage points) and the organisation and smooth running of 
courses (question 15, a decline of 8 percentage points). 

• There had also been particularly poor results in relation to two questions about 
the learning community at City (questions 21 and 22). Student Senators 
reported that student engagement was a key priority for 2017/18 and they 
looked forward to collaborating with colleagues in Student & Academic 
Services on this.  

• City’s performance had not declined on all questions. Scores for IT and Library 
Services had increased. City had also risen from 109th to 92nd place in relation 
to satisfaction with its Students Union in this year’s survey. 

• Senate would usually consider a thematic, City-wide report on the NSS, but this 
year the DP&P would produce a brief digest of the discussions with 
programmes for a future meeting of Senate. [Action] 
 

         15.      Assessment Strategies Update 
 Senate received an update on the Assessment Strategies Project. The Chair of LEaD 
reported that the project’s focus was currently on assessment criteria, assessment 
volume, best practice and producing assessment guidance documents. It was 
anticipated that recommendations arising from the project would be implemented in 
the 2018/19 academic year. In addition, it was reported that Learning Development 
Fellows had been recruited in three schools and discussions were taking place in 
relation to the other two schools.  
 

 16.     TEF Update 
 Senate received an update from the DP&P on TEF. He reported that information 
regarding the future TEF had been announced on 9th October 2017. Noteworthy 
changes to TEF reporting included a new metric relating to grade inflation as well as 
the use of longitudinal data relating to employability.  

 
17. Student Attendance and Engagement Policy 

Senate noted feedback received following the consultation on the Student Attendance 
and Engagement Policy. The DP&P reported that Senators, BoS and the SU had been 
sent the proposed changes and had been invited to comment on the revisions. The 
feedback had been captured in the summary paper circulated to Senators.  
 

18 Module Evaluation Outcomes Report – Spring 2017 
Senate considered a report summarising outcomes from the spring term 2016/17 
module evaluation. The report included a comparative analysis of the summary data 
and covered surveys completed and returned in time for summer BoS meetings. The 
DP&P noted concern regarding the 20% of survey packs that were not completed and 
returned in time for BoS consideration. In discussion the following points were raised: 

• Module Evaluation scores had been higher than NSS scores in several 
categories.  It would be important to consider how student engagement was 
fostered.  

• A module evaluation process review was undertaken during 2016/17. 
Recommendations for enhancements to the process and future practice would 
be reported at a future meeting of Senate. [Action] 

• Non-respondents might be students not present for the lectures and might 
constitute a unique group of students. Once non-attendance was being 
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effectively monitored it would be helpful to understand the views of this group 
of students regarding teaching and learning.  

• The Senior Elected Senator would meet the DP&P to further discuss the issues 
around non-attendance, survey results and module outcomes. [Action] 
 

19.  Reports from Sub-Committees and Executive Advisory Committees 
19.1 Board of Studies Minutes 

Senate noted the minutes from Board of Studies meetings and Chairs of Boards of 
Studies were invited to raise any issues arising from their recent meetings. In 
discussion the following points were made: 

• The School of Health Sciences continued to provide reports to Health 
Education England (HEE) relating to student performance monitoring. All 
programmes commissioned by HEE had achieved ‘Green’ ratings for 2015/16. 

• In LEaD the establishment of a research centre had been approved. The 
LEaDER Centre’s aim would be to submit educational research to the REF 
2021. Work was also ongoing in LEaD in relation to HEA accreditation. 
Students undertaking the Learning Teaching and Assessment module would 
be required to undertake a peer review of their teaching before they could be 
awarded Associate Fellowship of the HEA.  

• SMCSE priorities included increasing graduate employment and 
undergraduate progression.  

• It would be helpful for the BoS to consider how consultations that take place 
outside of meetings are captured in minutes and reported. Short consultation 
deadlines and a lack of opportunity to meet to discuss proposals could result 
in low response rates. It would be preferable for BoS meet to improve the 
quality of response to consultations.  

 
19.2 Reports from the Graduate School Committee, Education & Student 
 Committee, Academic Governance Committee 
 Senate noted the minutes of the Committees. 
 
Part Four –Items for Discussion 

 
20.  Research Students Who Teach Guidance 

Senate considered proposed guidance on the Research Students Who Teach Policy. 
In discussion the following points were made:  

• The guidance note, which provided guidance on how to fill in the proposed 
monitoring forms, had been circulated for comment to the City Graduate School 
Committee, Chairs of BoS and the Executive Team. Feedback received had 
been reflected in the final draft of the paper.  

• All research students who teach should receive training in LEaD. Capacity 
issues in LEaD had been resolved and it was therefore essential for supervisors 
to send to LEaD details of students that require training to enable LEaD to 
prioritise training. 

• It would be important for Senate to monitor the effectiveness of the training 
module offered by LEaD to research students who teach. LEaD should report 
on this to a future meeting of Senate. [Action] 

• It might be possible to improve the definition of ‘teaching’ in the first bullet point.  
The Dean of the Graduate School would meet the Senior Elected Senator to 
further discuss the wording of the definition. [Action] 

• The guidance proposed that the calculation of time spent in scheduled teaching 
should be done on the basis currently used for Visiting Lecturers, namely an 
additional 1.5 hours should be allowed for preparation/marking for every hour 
of scheduled lecturing. There was a case for the calculation to reflect the actual 
hours spent in preparation and marking more accurately. Lectures, seminars, 
and tutorials would each require different amounts of preparation and marking 
time. 



 
 

8 

• There was also a case for introducing into the guidance note a paragraph that 
Senate had decided at its meeting in July should not form part of the policy on 
research students who teach. That paragraph had stated that the policy applied 
to two distinct groups of students who teach, those in receipt of a university 
studentship and those not in receipt of a university studentship. This issue 
should be reconsidered once discussions between HR, the SU and the Trade 
Unions on contractual issues for students who teach had been completed. 

• The City Graduate School Committee should discuss further the issues raised 
at Senate. The Guidance Note should be considered again at the next meeting 
of Senate in the light of discussion at the Graduate School Committee. [Action] 

 
21. Research & Enterprise Annual Report 

Senate considered the Research and Enterprise Annual Report. The report provided 
an overview of research and enterprise activities for the 2016/17 academic year.  

  
22. Outstanding External Examiner Appointments 2017/18 and New Appointments 

Required for 2018/19 
 Senate noted the report which provided a summary of outstanding External Examiner 

appointments for 2017/18. The report requested that Deans remind those programmes 
with outstanding vacancies to provide nominations to Boards of Studies as soon as 
possible. In discussion the following points were made: 

• There were fewer outstanding appointments this year than in the recent 
past; 

• There was robust guidance for Schools relating to the quality of external 
examiner appointments and this was being followed.  

  
23. External Examiners Thematic Report 
 Senate considered the review of external examiners annual reports for the academic 

year 2015/16. The report confirmed that External Examiners were satisfied with the 
academic standards. Programme design, innovative curriculum content and 
assessment design, and marking and moderation practices were frequently 
commended. The report contained recommendations relating to improving consistency 
of practice and requests for improved statistical data to support School and External 
Examiner oversight of student performance. 

 
24. Unistats Return 2017/18 submission to HESA  

Senate noted the report which outlined the process for creating the 2017/18 Unistats 
Return submission. The Unistats Return is submitted to HESA annually for use by 
HEFCE on the Unistats website. It requires accommodation, teaching hours, 
assessment types and financial information to be provided on City’s undergraduate 
programme webpage. The Unistats Return was submitted successfully, on time and 
without errors.   
  

25. Undergraduate Admissions 2017/18 
Senate noted the undergraduate admissions report, which provided a brief update on 
the status of undergraduate admissions for the 2017/18 academic year as well as a 
brief description of clearing activity.  

 
26. Enrolment Numbers 2017/18 

Senate noted the enrolment numbers for 2017/18. The reports showed the total 
number of applications, offers and latest enrolment numbers for each School against 
their targets for Home and Overseas.   

27. Senate Regulation 19 
 Senate noted that minor updates had been made to Senate Regulation 19; 
Assessment Regulations. In addition, it was noted that feedback in relation to other 
aspects of the Regulation had been received and would be considered by Education 
and Student Committee and Academic Governance Committee in due course. Any 
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recommended changes to the Policy arising from the discussions would come to 
Senate for approval.  

  
Part Five – Items for Information  
28. The Times & Sunday Times University League Table  
 The league table was noted by Senate.  
 
29. Times Higher Education World University Rankings 
 The rankings were noted by Senate.  
 
30. Internal Audit Reports 
30.1 Senate noted the Internal Audit Report on Student Voice. 
30.2 Senate noted the Internal Audit Report on Oversight of Accreditation and Professional 

and Statutory and Regulatory Bodies (PSRBs). 
 
31. Research Students Who Teach 
 Senate received the revised templates for Research Students Who Teach 
 
32. Minutes for Information  
 Senate noted the minutes from the following meetings: 
 
 32.1  Council 
     
 32.2.1 Academic Governance Committee 
   Senate noted the minutes would follow 
 
 32.2.2 Senate Research Ethics Committee 
    
 32.3.1 Research & Enterprise Committee 
   Senate noted the minutes would follow. 
 
 32.3.2 Education and Student Committee 
 
33.   Effectiveness of Senate Update 
  Senate noted the update on the work in progress recently discussed at AGC. 
 
34.      Honorary Visiting Professors 

Senate noted the Honorary Visiting Professors appointed since its last meeting.  
 

Part Six – Concluding Items 
 
32. Freedom of Information Review 
 No comments. 

 
 Date of Next Meeting 

 13th December 2017 from 2.00pm to 5.00pm 
 
 
Professor Sir Paul Curran 
President and Chair of Senate 
October 2017 
 
Note: [Action] = to be recorded in matters arising.   
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APPENDIX A 
ATHENA SWAN ACTION PLAN UPDATE 
 
The VP (S&P) welcomed to the meeting Ms Emma Taylor-Steeds, Equality & Diversity Athena 
SWAN Manager, Professor Susan Ayers, Athena SWAN Lead in SHS, Dr Jessica Jones 
Nielson, Athena SWAN Lead in SASS, Dr Mara Malagodi, Athena SWAN Lead in Law and Dr 
Sumsun Naher, Athena SWAN Lead in MCSE.  

 
Professor Giulia Iori reported that Athena SWAN Leads had been invited to provide Senators 
with an update on Athena SWAN applications in their Schools. In addition, Senators had 
received papers summarising the progress of the Athena SWAN action plan, details of future 
actions summarised in a Gantt Chart and details of the Bronze Award feedback.  

 
School of Health Sciences 
Professor Ayers reported that the Athena SWAN application in SHS had been drafted and 
would be sent to a critical friend for review prior to submission in late November 2017. Work 
towards Athena SWAN accreditation began in April 2015 and was approached in four stages; 
raising awareness of Athena SWAN, data collection, acting on data (relating to the action plan) 
and completing the application. Several actions had already been implemented where there 
was an urgent need identified or the action was easy to implement immediately. The SHS 
welcomed the collaborative approach to the application.  

 
School of Arts and Social Sciences  
Dr Jones Nielson reported that due to the size of SASS two Self-Assessment Teams had been 
established; one for Social Sciences and one for Arts. The first meetings, which would mark a 
period of planning, were due to take place in November. Dr Jones Nielson thanked SHS for 
their assistance and reported that SASS aimed to submit their application in November 2018.  

 
School of Law 
Dr Mara Malagodi reported that the Self-Assessment Team has been established in the City 
Law School and their first meeting would take place in the week of 16th October. The City Law 
School aimed to submit their application in November 2018.  

 
School of Mathematics, Computer Science and Engineering 
Dr Sumsun Naher reported that a Self-Assessment Team was taking forward the work in 
MCSE and volunteers were welcome to come forward in the School if there were further 
interested parties. Sub groups of the committee had been established to consider suggested 
actions.  The proposed November 2018 submission date for MCSE was being reviewed. 
 
School of Business 
Professor Marianne Lewis reported that Cass was currently focussed on foundation building 
and the target for Cass’ submission was April 2019. An Athena SWAN lead in Cass would be 
appointed in due course.  

 
In discussion the following points were raised by members of Senate: 

• When receiving future updates it would be helpful to circulate written reports and 
summaries from Athena SWAN leads in advance of the meeting. This would free up 
time at the meeting for discussion. 

• With regard to Action 3.19, career development, it would be helpful to review how City 
utilises the skills staff had developed through training programmes such as the Aurora 
Programme.  It was noted that the Law School had at least five women (professional 
service and academic staff) who now had leadership roles following Aurora training. It 
was important to collect this information and communicate success stories. The Athena 
SWAN Manager reported that she would meet colleagues in OD to discuss the wider 
impact of Aurora. [Action] 

• It was recommended in the action plan that academic administration for all academics 
on Self-Assessment Teams should be reduced. It was suggested that the workload 
models for staff on other City committees should also be reviewed.  
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• There would be an opportunity for staff to engage in a workload model consultation on 
the creation of a single workload model in Schools. It was expected that UCU best 
practice would feed into the consultation.  

• An analysis of the Senate reports on module feedback in relation to gender might be 
helpful but that data was not currently collected. This might, however, change in future 
depending on the outcome of the review underway in this area.  

 


