PROGRAMME SPECIFICATION - POSTGRADUATE PROGRAMMES

KEY FACTS
Programme name Counselling Psychology
Award DPsych
School School of Health & Psychological Sciences
Department Department of Psychology
Programme code DSDCPS
Type of study Full Time
Total UK credits 540
Total ECTS 270

PROGRAMME SUMMARY

The Professional Doctorate in Counselling Psychology at City, University of London is
a three- year, full-time programme of study. The programme is approved by the Health
and Care Professions Council (HCPC), the statutory regulator for practitioner
psychologists in the UK, and is also accredited by the British Psychological Society
(BPS). The programme contains academic, research and professional components.

The Programme has a commitment to develop ethical, reflective and professional
practitioners of counselling psychology who work collaboratively with service users to
provide high-quality psychological services, drawing on evidence-based psychological
practice in the context of a therapeutic relationship characterised by trust, respect, and
appreciation for the subjective experience of the person and individuality of the client
and their unique world view.

The Programme seeks to sit at the interface of science and practice, and values
reflective professional practice and development of practice through the rigour of top
class research. Throughout the programme, trainees are exposed to a range of
approaches and their application to practice, so they can conceptualise human
psychological processes from different perspectives, sensitising them to clients’ needs
and the choices they may make, enabling an understanding of how other
psychologists work and fostering respect for both clients and professionals who
operate from a range of conceptual world views. The programme teaches humanistic,
psychodynamic, cognitive behavioural and systemic therapy approaches, as well as
contemporary developments. Trainees are required to demonstrate professional
competence in a minimum of two models of psychological therapy in order to
successfully complete their programme of training. Trainees will be required to present
coursework and undertake supervised clinical practice using more than one
psychological model.

Trainees are equipped to work with a wide range of complex presenting issues; with
individual adults and children, couples, families, groups and organisations; short and
long term; in single and multi-professional contexts; and through transferring
psychological skills to others in multidisciplinary teams. Trainees build a solid
foundation of the clinical and professional knowledge and skills for working in mental
health on the programme.




Equality of opportunity is central to the programme and trainees work in the course
community to foster their valuing of difference in society and their own personal
relationship to diversity and inclusivity, developed in relationship within the course
community and then integrated into their practice outside. The diversity of our trainees
is a highly valued feature of our course, and is integral to the learning context.

The programme involves the completion of the academic curriculum of core modules
which integrate theory with developing practice skills, an independent research thesis,
and clinical practice placements. This programme of study enables graduates to meet
the training requirements for chartered membership as a Counselling Psychologist
with the British Psychological Society and the eligibility to apply for registration as a
practitioner psychologist with the Health and Care Professions Council.

Students who are not ready to complete by the end of year three are automatically
progressed into a fourth year in order to complete any outstanding research on the
final thesis (this is not applicable to the taught part of the programme). Should
students need to be progressed into a fourth year they will be asked to pay research
fees as of that year. Research fees are paid in two instalments as with taught fees
(September and January). However, if students complete before the end of year four a
refund will be calculated pro rata (monthly).

It is possible for students to exit the programme at various stages and gain lower level
step-off / exit awards such as an MSc, PGDip and PGCert in Psychological Therapy
Studies but it should be noted these lower level awards convey no entitlement to apply
for practitioner psychologist registration.*

Aims

The Counselling Psychology programme aims to:

Train practitioner psychologists to be competent, reflective, ethically sound,
resourceful and informed practitioners able to work in therapeutic and non-therapeutic
contexts who are sensitive to their clients’ subjective experiences, while at the same
time being pragmatic, confident and, competent to deliver a comprehensive range of
evidence-based practice interventions to meet clinical needs;

Develop practitioner psychologist skills in assessment, formulation, planning and
implementing interventions, assessment of outcome effectiveness, consultation,
teaching, supervision, service audit and evaluation, and leadership;

Provide the research and evaluation skills which will enable graduates as practitioners
and researchers to contribute to the development of the profession and to evaluate
and assess the effectiveness and impact of their psychological interventions;

Foster a personal awareness and openness in our graduates to equip them to work
with a broad spectrum of people recognising and appreciating the significance of wider
social, cultural, spiritual, political and economic domains;

Be able to develop and demonstrate communication, influencing, teaching and
leadership skills by applying psychological knowledge and skills in a range of
professional, clinical, organisational, and research contexts; and

Produce graduates who are well placed to work in a broad range of settings, including
the NHS, forensic settings, Third Sector (voluntary), industry, government and private
practice as well as academic and research settings, among others.




WHAT WILL | BE EXPECTED TO ACHIEVE?

On successful completion of this programme, you will be expected to be able to:

Knowledge and understanding:

Practise within the legal and ethical boundaries of the profession including
understanding professional relationships with service users
Understand the importance of and be able to maintain confidentiality including
its limits, the principles of information governance, and safeguarding
Understand the key concepts of the knowledge base relevant to the profession
including of the human body, service provider structures, theoretical bases of
assessment and intervention, leadership and group processes, and application
of consultation models to service development and delivery
Understand the need to establish and maintain a safe practice environment
Understand and critically evaluate the diverse philosophical bases which
underpin relevant psychological theories, and understand relevant spiritual and
cultural traditions
Have knowledge of and be able to critically evaluate a range of theoretical
models of mind and personality, lifespan development, social and cultural
contexts, diagnostic frameworks and psychopharmacology
Demonstrate critical understanding of psychometric theory and skills to
evaluate, use and interpret psychometric tests
Demonstrate in depth critical knowledge and supervised clinical practice of the
theory and practice of at least one specific model of psychological therapy; and
have a working knowledge and supervised clinical practice of at least one
further model of psychological therapy
Understand psychological models related to a range of presentations including:
- service users with presentations from acute to enduring and mild to
severe;
- problems with biological or neuropsychological aspects; and
- problems with mainly psychosocial factors including problems of
coping, adaptation and resilience to adverse circumstances and life
events, including bereavement and other chronic physical and mental
health conditions
Understand the main principles of and approaches to supervision and have
knowledge of how to apply these at an appropriate level
Demonstrate knowledge of and critically evaluate a broad range of research
methodologies and their relevant application, including quantitative, qualitative
and mixed methods approaches
Understand the purpose and principles of service audit and service evaluation
Contribute to management processes of organisations at a stage-appropriate
level and understand ways to contribute to the leadership of the profession.

Practise safely and effectively within your scope of practice
Communicate effectively including service user engagement, different forms
and means of communication, and multi professional communication




Work appropriately with others including with service users and multidisciplinary
teams

Maintain records appropriately

Reflect on and review practice

Assure the quality of your practice including how to engage in evidence based
and evidence informed practice, participating in quality assurance and audit
processes, and monitoring

Provide psychological therapy interventions:

- (i) to individual adults and depending on placement experience
other client groups including children and young people, older adults,
couples, groups, families, and organisations;

- (i) in a range of contexts, which may include NHS (primary,
secondary and tertiary care) and other statutory, voluntary or
independent settings; and

- (i) working within different time-frames of therapeutic practice (time
limited, short and long-term, as well as open-ended therapy).

Draw on appropriate knowledge and skills to inform practice

Conduct psychological assessments choosing and using a broad range of
psychological assessment methods appropriate to the service user,
environment and the type of intervention likely to be required, aiming at
increasing self-awareness and shared understanding of their predicament,
nature of distress, needs, expectations, and desired outcomes

On the basis of psychological formulation, to implement psychological therapy
or other interventions appropriate to the presenting problem and to the
psychological and social circumstances of the service user

Initiate, design, develop, conduct and critically evaluate psychological research

Values and attitudes:

Be able to maintain fitness to practise

Be able to practise as an autonomous professional, exercising your own
professional judgement

Be aware of the impact of culture, equality and diversity on practice and
understand how to work affirmatively to promote social inclusion in clinical
practice

Be able to practise in a non-discriminatory manner

HOW WILL | LEARN?

The programme involves a variety of learning and teaching strategies for each module.
The learning outcomes are achieved through a range of methods, including:

e Lectures, seminars and workshops led by the staff team and outside
specialists

Problem-based learning in small groups

Technology-supported and enhanced learning

Supervised practice on placement

Individual and group tutorials

Role play




Self-reflection

Experiential group work

Clinical discussion groups

Personal therapy/development work

Independent and directed reading

Completion of assessed assignments including clinical papers and the
personal and professional development log; research thesis,
supervised practice on placements; clinical and research presentations.

An emphasis will be placed on your active engagement during class contact time and
as directed outside class for example in peer group exercises and use of online
discussion boards.

There is a significant amount of independent study within each module and this time is
for you to read literature related to the modules you are studying, to observe the
practice of others, plan and develop your assessments as well as reflect on your
practice. At times we will also require you to participate in professional development
activities during this time as indicated within individual modules.

In addition to activities within the modules, you are required to be on clinical
placement. The programme provides the support of a placement co-ordinator with
finding suitable placements although the responsibility to find a suitable placement
rests with the trainee. You will have a variety of different placements over your time
on the programme. Time on placement varies but is usually a minimum of two days
per week. Typically trainees stay in each placement for six months to one year. You
may need to travel to a suitable placement. You are required to keep records of and
reflections on your clinical development on placement. You will be encouraged to
learn through working collaboratively with a supervisor from your placement context
during the programme of study.

WHAT TYPES OF ASSESSMENT AND FEEDBACK CAN | EXPECT?

Assessment and Assessment Criteria

Assessment will be varied to reflect the range of professional competencies and
experiences that you will develop on the programme. This includes:
¢ Clinical case studies and process reports to assess ability to effectively
assess; formulate; plan and implement, psychological interventions; reflect on
and evaluate practice, and make recommendations regarding psychological
interventions within a recognised model of therapy and service context.
Clinical case studies and process reports also assess ability to integrate theory
with practice;
e essays and examinations to assess areas of professional knowledge and
understanding;
e practice placement competency evaluations to rate the level of proficiency
attained in clinical practice;
e practice placement logs of clinical experience and reflections on practice;
e research assignments to assess knowledge and understanding of a range of
psychological research methods;




e a critical literature review and research proposal to assess students’ ability to
appraise the state of knowledge in a professionally relevant topic area and
design a coherent research study for the generation of new knowledge;

e aresearch thesis to assess the student’s ability to conduct and write up a
piece of doctoral level research that extends the forefront of the discipline and
makes an original contribution that is applicable and has an impact on practice;
and

¢ attendance monitoring to ensure adequate engagement with the taught
curriculum.

Where the attendance requirement is not met you will be considered to have failed the
module at the first attempt. The programme assessment board will consider your
progress and set requirements with a timeframe for the module components to be
completed.

Assessment Criteria are descriptions, based on the intended learning outcomes, of the
skills, knowledge or attitudes that you need to demonstrate in order to complete an
assessment successfully, providing a mechanism by which the quality of an
assessment can be measured.

Grade-Related Criteria are descriptions of the level of skills, knowledge or attributes
that you need to demonstrate in order achieve a certain grade or mark in an
assessment, providing a mechanism by which the quality of an assessment can be
measured and placed within the overall set of marks.

Assessment Criteria and Grade-Related Criteria will be made available to you to
support you in completing assessments. These may be provided in programme
handbooks, module specifications, on the virtual learning environment or attached to a
specific assessment task.

Feedback on assessment

Feedback will be provided in line with our Assessment and Feedback Policy. In
particular, you will normally be provided with feedback within three weeks of the
submission deadline or assessment date. This would normally include a provisional
mark that requires ratification at the assessment board by the external examiners. For
end of module examinations or an equivalent significant task (e.g. an end of module
project), feedback will normally be provided within four weeks. The timescale for
feedback on final year projects or dissertations may be longer. The full policy can be
found at:

https://www.city.ac.uk/ _data/assets/pdf file/0009/452565/Assessment-and-
Feedback-Policy...pdf

Assessment Reqgulations

In order to pass your Programme, you should complete successfully or be exempted
from the relevant modules and assessments and will therefore acquire the required
number of credits. You also need to pass each Part of your Programme in order to
progress to the following Part.



https://www.city.ac.uk/__data/assets/pdf_file/0009/452565/Assessment-and-Feedback-Policy...pdf
https://www.city.ac.uk/__data/assets/pdf_file/0009/452565/Assessment-and-Feedback-Policy...pdf

The Pass mark for each module except the professional components is 50% in Year
1. Modules in Years 2 and 3 are on a Pass/Fail basis. All assessment components
need to be passed. Further details can be found in the module specifications.

It should be noted that for the DPsych in Counselling Psychology due to the
requirements of the HCPC and BPS Standards, modules are ‘Core’ and for core
modules compensation does not apply.

If you fail an assessment component or a module, the following will apply:
Resit: You will be offered one resit attempt.

If you are successful in the resit, you will be awarded the credit for that module. The
mark for each assessment component that is subject to a resit will be capped at the
pass mark for the module. This capped mark will be used in the calculation of the final
module mark together with the original marks for the components that you passed at
first attempt.

If you do not meet the requirements for a module and do not complete your resit by
the date specified you will not progress and the Assessment Board will require that
you be withdrawn from the Programme.

If you fail to meet the requirements for the Programme, the Assessment Board will
consider whether you are eligible for an Exit Award as per the table below.

If you would like to know more about the way in which assessment works at City,
please see the full version of the Assessment Regulations at:

Senate Reqgulation 19 — Assessment Requlations
Senate Requlation 24 — Doctoral Programmes

Registration Period

The normal period of registration is 3 years full-time.

The maximum length of candidature (including writing-up) is 4 years. The total allowed
length of the course is 7 years to accommodate interruptions or repeats during the
taught phase of the programme and the optional research year.

WHAT AWARD CAN | GET?

Doctorate Degree:

All modules are core and must be passed, together with the thesis in order to be eligible
for the Professional Doctorate in Counselling Psychology**.

Part HE Credits | Weighting
Level (%)
Taught 7&8 |540 100%



https://www.city.ac.uk/about/governance/policies/city-university-of-london-senate-regulations
https://www.city.ac.uk/about/governance/policies/city-university-of-london-senate-regulations

Master’s Degree:

Students who successfully complete Part 1 and wish to exit the programme at this point
may be awarded the step-off award of the MSc in Psychological Therapy Studies*.

Part HE Credits | Weighting Class % required
Level (%)
Taught 7 180 100% With 70
Distinction
With Merit 60
Without 50
classification

Postgraduate Diploma:

If you fail to meet the requirements for the Master’s and have exhausted all permitted
resit opportunities, but have achieved 120 credits from taught modules (excluding
PSM419) at Level 7 you may be awarded the step-off award of the Postgraduate
Diploma in Psychological Therapy Studies*.

Part HE Credits | Weighting Class % required
Level (%)
Taught 7 120 100% With 70
Distinction
With Merit 60
Without 50
classification

Postgraduate Certificate:

If you fail to meet the requirements for the PG Dip and have exhausted all permitted resit
opportunities, but have achieved 60 credits from taught modules (excluding PSM419) at
Level 7 you may be awarded the step-off award of the Postgraduate Certificate in
Psychological Therapy Studies™.

Part HE Credits | Weighting Class % required
Level (%)
Taught 7 60 100% With 70
Distinction
With Merit 60
Without 50
classification

*None of these awards confer eligibility to apply for registration for practice as a
counselling psychologist in the UK.

**Where we are able to provide an aegrotat award, this does not confer eligibility to
apply for registration for practice as a counselling psychologist in the UK.




WHAT WILL | STUDY?

The table below sets out the modules that students will be expected to study over the
three years of the programme.

Module Title Module | Module | Core/ Compensation | Level
Code Credits | Elective | Yes/No

Context, Diversity and PSM420 | 15 Core No 7

Standards in

Professional Practice

(Year 1)

Research Design and PSM417 | 15 Core No 7

Analysis 1 (Year 1)

Research Design and PSM418 | 30 Core No 7

Analysis 2 (Year 1)

Professional PSM419 | 45 Core No 7

Components of

Counselling Psychology

(Year 1)

Personal and PSM412 | 15 Core No 7

Professional

Development: Individual

and Group Processes

(Year 1)

Cognitive and PSM413 | 15 Core No 7

Behavioural Approaches

to Counselling

Psychology (Year 1)

Person-Centred PSM414 | 15 Core No 7

Approaches to

Counselling Psychology

(Year 1)

Psychodynamic PSM415 | 15 Core No 7

Approaches to

Counselling Psychology

(Year 1)

Professional PSM416 | 15 Core No 7

Development and

Supervision (Year 1)

Module Title SITS Module | Core/ Compensation | Level

Code Credits | Elective | Yes/No

Professional Components | PSD500 | 45 Core No 8

of Counselling Psychology

(Year 2)

Systems and Systemic PSD502 | 15 Core No 8

Psychological Therapies in




Counselling Psychology
(Year 2)

Psychopathology: Clinical
Skills and Critical
Approaches (Year 2)

PSD503

15

Core

No

DPsych Counselling
Psychology Thesis 1 (Year
2)

PSD506

30

Core

No

Developing Research
Skills in Counselling
Psychology (Year 2)

PSD507

15

Core

No

Neuropsychology,
neurodiversity and
Psychometrics (Year 2)

PSD511

15

Core

No

Specialist Group
Supervision (Year 2)

PSD520

15

Core

No

Personal and Professional
Development: Individual
and Group Processes
(Year 2)

PSD509

15

Core

No

Cross-cultural and anti-
discriminatory practice

PSD508

15

Core

No

Module Title SITS
Code

Module
Credits

Core/
Elective

Compensation
Yes/No

Level

Professional PSD300

Components of
Counselling Psychology
(Year 3)

60

Core

No

Negotiating PSD605

Relationships:
Advanced Skills (Year
3)

15

Core

No

DPsych Counselling PSD606

Psychology Thesis 2
(Year 3)

45

Core

No

Integrating Approaches | PSD611

in Clinical Practice
(Year 3)

15

Core

No

Developing Research PSD613

Skills in Counselling
Psychology (Year 3)

15

Core

No

Specialist Group PSD614

Supervision (Year 3)

15

Core

No

Supervising, Consulting | PSD615

and Leading in
Counselling Psychology
(Year 3)

15

Core

No

10




TO WHAT KIND OF CAREER MIGHT | GO ON?

The Professional Doctorate in Counselling Psychology at City equips you to build a
successful and fulfilling career across the broad range of work undertaken by
contemporary counselling psychologists. The practice focussed teaching, clinical
placement experience, and choice of research topic for the thesis on the programme
act as a building block for this.

Our graduates work in a broad range of settings, including:

o the NHS (e.g. inpatient settings, community mental health teams, specialist
services such as early intervention, with different clinical populations e.g.
older adults, intellectual disabilities, children and young people; IAPT);
the independent hospital sector;
forensic settings including HMPS and probation;
organisations in areas such as occupational health;
the Third (voluntary) sector;
industry;
government;
private practice (including Employee Assistance Programmes); and
consultancy

Some of our graduates in clinical practice have gone on to lead services and many
provide placements and supervision to our trainees. Others have gone into teaching
and academia, including as contributors to the programme.

While on the programme trainees receive individualised career guidance through
team members involved in the process of reviewing, appraising and planning their
practice placement work and professional development.

They also have access to careers information and resources through the British
Psychological Society and trainee membership of the Society’s Division of
Counselling Psychology.

If you would like more information on the Careers support available at City, please go
to: http://www.city.ac.uk/careers/for-students-and-recent-graduates.

WILL | GET ANY PROFESSIONAL RECOGNITION?

The criteria for training are laid down in standards of proficiency for practitioner
psychologists approved and published by the Health and Care Professions Council
(HCPC). It is a legal requirement that anyone who wishes to practise using a title
regulated by the Health Professions Order 2001 (e.g. Counselling Psychologist) is on
the HCPC Register. For more information about the regulatory body, please see their
website at www.hcpc-uk.org. Upon successful completion of our Programme,
trainees can apply to register with the HCPC as they have qualified from a UK
approved programme. Trainees will need to satisfy a number of criteria to register.
These are in addition to the passing the Programme of Study. To see the process
and criteria, please go to the HCPC website. The offer of a place on our programme
is not therefore a guarantee that you will be able to join the HCPC Register at the
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end of the programme.

The programme is also accredited according to the criteria laid down by the British
Psychological Society (BPS). The Society is the professional body responsible for
developing and supporting the discipline of psychology and disseminating
psychological knowledge to the public and policy makers. It is the key professional
body for psychology and psychologists, with numerous benefits of membership.
Please see www.bps.org.uk/membership for further information. Successful
completion of the programme confers eligibility for Chartered Membership of the
Society and full membership of the Division of Counselling Psychology.

HOW DO | ENTER THE PROGRAMME?

There are two stages to the selection process for the Professional Doctorate in
Counselling Psychology at City: 1) a written application, which is used by the
programme team to short list candidates, and 2) an interview process, which is used
to select the strongest candidates from the short list. The programme receives a high
volume of applications each year. This inevitably means that selection is competitive
and applicants who can demonstrate the strongest applications are most likely to be
short listed for interview and offered a place. The team makes its decisions on the
basis of evidence gathered through the application process.

All applicants must meet the programme’s eligibility criteria before applying, as listed
below. Those who meet these criteria should submit a written application using City’s
standard application for postgraduate courses and a supplementary application form.
The written application should clearly demonstrate that applicants meet the criteria.

Eligibility Criteria

Degree and GBC

A 2:1 honours degree or above which confers the Graduate Basis for Chartered
Membership (GBC) with the British Psychological Society (BPS) (see below) or other
first degree with relevant conversion course. The evidence would normally be in the
form of a letter from the BPS confirming that you are a Graduate Member and that you
have been granted GBC. If you are unsure whether your undergraduate degree
confers GBC then please contact the BPS for clarification. If you are currently
completing a relevant BPS accredited course you will need to have applied for and
been granted Graduate Membership conferring GBC with the BPS, by the
commencement of the programme.

Mental health experience and therapeutic skKills training

Successful completion of introductory training in therapeutic/counselling skills. We are
looking for training such as certificate-level counselling skills courses (i.e. a course
which awards you a certificate on completion); other relevant therapeutic training, e.g.
that offered by various levels of the NHS IAPT programme such as for psychological
well-being practitioners; or other appropriate counselling training undertaken as a
health or social care worker. If you are in doubt as to whether your training would meet
our requirements please ask us (see our contact details). We run a five-day workshop
at City, University of London which equips you with relevant skills for application to the

12
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Professional Doctorate course, although other courses are also available on the
market.

Substantial experience with face-to-face mental health / counselling work (usually
one year minimum). This could include working (paid or unpaid) as a mental health
or social care support worker / healthcare assistant in a ward or community setting; a
mental health charity; a victim support unit; bereavement counselling; or relationship
counselling. The experience we are looking for is more than 'befriending’, and is
different from having worked for example in healthcare roles other than mental
health. You need to show you can talk about a patient / client case, conceptualise
the person's problems, and put this within the context of the person's life history and
environmental system.

Research

The capacity to undertake research to doctoral level. This will be evidenced through
the submission of a research proposal, and through consideration of your prior
research learning and experience. In developing your research proposal you should
consider the following.

Your research should make a valuable contribution to the body of knowledge within
Counselling Psychology. In general, you should focus your research in an area that
has clear applicability to clinical practice. This requires the consideration how service
user populations might benefit from the outcome of project, and how service delivery
might be enhanced. You should be able to ask yourself whether practitioners are
likely to be engaged by the topic of research and whether it will add to the knowledge
base underpinning the clinical practice of Counselling Psychology.

For this purpose it is important to understand that the existing body of research in
Counselling Psychology in the UK, due to the relative youth of the discipline, is
currently relatively narrow, internally focused on the profession and its practitioners,
and overly focused on small scale qualitative projects. Rather than perpetuate this in
doctoral projects currently undertaken in universities, the drive from the profession
now is to broaden the considerable annual research effort and outputs into areas
that are applicable to, and will be valued and esteemed more generally by, applied
psychologists working in many different settings including the NHS, forensics, the
independent sector and Third Sector services. Methodology choices should also be
more widely considered.

Where you plan to carry out your research should also be thought about carefully.
There is a common belief that to do research on clinical populations in a service
setting (especially the NHS) will be difficult and take time to get the necessary
approvals. This is largely a myth. Where there are large, well-organised research
and development departments, considerable assistance is often afforded to trainee
researchers; student projects are often expedited; and service managers and clinical
leads are eager to sponsor research in their services. We encourage trainees to
carry out their research in conjunction with one of their clinical placements.

APL/AEC (Accreditation of prior learning / existing competence) Requirements
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It may be possible to receive APL for certain modules in Year 1 of the programme. A
common request is for APL for our module Cognitive Behavioural Approaches in
Counselling Psychology. Module APL will only be granted for study at Level 7
(typically High Intensity diploma).

Any exemptions against practice requirements will only be granted on the basis of
competence gained following achievement of eligibility for the GBC.

DBS Check/Occupational Health

All students commencing the Professional Doctorate in Counselling Psychology are
required to undergo an enhanced Disclosure and Barring Service (DBS) check
(previously known as an enhanced CRB Disclosure). You are advised to visit
https://www.gov.uk/government/organisations/disclosure-and-barring-service for
further information. The amendments to the Exceptions Order 1975 (2013) provide
that certain spent convictions and cautions are 'protected' and are not subject to
disclosure to employers, and cannot be taken into account. Guidance and criteria on
the filtering of these cautions and convictions can be found on the Disclosure and
Barring Service website.

Students are also required to complete an Occupational Health questionnaire prior to
admission and to attend an Occupational Health appointment in the first weeks of the
course to ensure you have health clearance to practice. Immunisations are required
in order to protect both potentially vulnerable service users and the student on
clinical placement. Successful applicants will be given specific details of your
mandatory appointment during your induction.

The DBS check and occupational health procedures are designed to check whether
you are suitable to do our programme. The costs of them are borne by the
programme. They do not assess or give any guarantees about whether someone
completing our programme will be registered by the HCPC.

English Language Requirement

If English is not your first language, you need to provide evidence of English
proficiency.
We only accept the following English language qualifications:

o Afirst degree from a UK university or from the CNAA.

o Afirst degree from an overseas institution recognised by City as providing
adequate evidence of proficiency in the English language, for example, from
institutions in Australia, Canada or the USA.

GCE O-level/GCSE - grade C or above

CSE - grade C or above

SEB - grade C or above

Cambridge Certificate of Proficiency in English - Pass

e |ELTS - Overall score of 7 or above and at least 6.5 in each subtest
Please note that due to changes in the UK Visas and Immigration’s (UKVI) list of
Secure English Language Tests (SELT) we are no longer able to accept TOEFL as
evidence of English language for students who require a Confirmation of Acceptance
for Studies (CAS), as of April 2014.

14



https://www.gov.uk/government/organisations/disclosure-and-barring-service

Overseas Qualifications

Equivalent qualifications from an overseas university will be considered.

IT Skills

All students are expected to be computer literate.

Equal Opportunities

The Programme is committed to equal opportunities. The admissions decision will
rest on the qualifications, needs and aspirations of the applicant. More information is

at http://www.city.ac.uk/about/education/academic-services/admissions/equal-
opportunities#fadmissions .

Funding and Support

You will need to consider how you are to fund your studies. Sometimes employers
will help with fees. Placements will sometimes disburse travel costs. In addition to
this trainees will need to have funds for the personal psychological counselling
requirement of the programme, some psychologists will offer concessionary rates but
not all. Occasionally if placement supervision does not fully meet our requirements
and a trainee still wants to attend that placement, external psychology supervision is
needed and would need to be funded. Information about policies in place to help
you https://www.city.ac.uk/current-students/policy-regulation support services
https://www.city.ac.uk/current-students/health-wellbeing-sport accommodation
https://www.city.ac.uk/current-students/currently-in-halls fees and funding
https://www.city.ac.uk/student-administration/fees-and-finance and other support
available is on our website.

Version: 8.0
Version date: April 2023
For use from: 2023-24
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