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Graduate Students who Teach – LEaD Training Module 

From: Professor Susannah Quinsee, Director LEaD 

Recommended Action 

Senate is asked to note the update

Summary 

An update on Matter Arising 12 from the Senate meeting held on 10th July 2019. 

One action required. 



GTA Training – LEaD Response to Comments from the 2016 Report 

This paper summaries previous responses made to the Research Students Who Teach final report 
that went to Senate in July 2016 and the specific issues related to the Learning, Teaching and 
Assessment Module (LTA) delivered by LEaD. 

Course Content Issues 
Comments cited in the report were as follows: 

“Could be more practical and detailed. Short LTA module was a very superficial introduction to 
teaching skills needed for classroom planning and management, and largely leaves the educator to 
fill in the gaps in their own practice after this very brief training”  

“Whilst I found the module intellectually interesting, it has not left me feeling any more prepared to 
teach, and gave little useful advice and techniques I could put into practise”  

“Inadequate and rather useless. Assessment also seemed somewhat random”. 

 “It was inadequate, full of pedagogic theory, dull sessions, there were no practical tools or help on 
how to run a classroom, just constructivist theory, little engagement or interaction as part of the 
classes, the assessment had nothing to do with teaching ability (as it was an essay) (…) . Having had 
a lot of teaching experience, excellent teaching feedback (from student evaluation forms) and 
received excellent teaching training from outside the uni, I cannot understate how completely 
pointless this module is at equipping PhDs and other academics to teach. It needs serious changes to 
improve, or to be replaced with better training immediately” 

 “Some LTA lessons are very helpful but much is not applicable, i.e. lesson planning or feedback/ 
feedforward, as intended for course leaders, not those running seminars for other people's courses” 

“There should be a more practice-oriented teaching module, rather than the theory-heavy 'Learning, 
Teaching and Assessment' module. It might very interesting, but it's usefulness for the everyday 
teaching is about zero”  

“The module wasn't very helpful, insightful or well-taught. Within Department training would be 
helpful.” 

Following receiving this report the teaching team reviewed all the module evaluations over a two 
year period and whilst there were some comments to improve aspects none of these reflect the 
comments from the Report and the module score did not drop below 4.1. However the teaching 
team did review the modules and made the following chnages: 

1. Reviewed the theory that was included in the module and removed some of this whilst
adding further practical activities and re-ordered the content.

2. Reviewed the assessment and decided to keep the two options which was supported as part
of the HEA Accreditation.

3. HEA Accreditation required for a peer supported review of education to be added.
4. Kept and developed the day four a micro teaching session in small groups.
5. Included more group activities in place of theory.

In recognition that some students may wish for more practical content related to how to present 
yourself confidently in the classroom, we consulted with staff and students on what might be 
needed. This resulted in the Establishing a Teaching Persona 1.5 day course which is a practical 
based course and includes elements such as how to present yourself from the front of the classroom 
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and a world café about different teaching approaches, and a micro teaching in small groups session. 
This additional course had taken place twice in 18/19 with space for 30 applicants and is scheduled 
for 19/20 twice with the November iteration already having over 20 students booked. The 
Establishing a Teaching Persona course has had positive feedback.  

Subject Content 
Comments were received in the report: 

“It was too generic, not specified to the engineering teaching requirements“ 

 “What is needed is in-department sessions so as there is agreed standards within a degree (our 
marking is all over the place) and especially for those who have never taught or completed a degree 
at a UK university before (yet are somehow expected to teach immediately and understand how a 2:2 
is different from a 2:1...).” 

The LTA module is intended to be a generic introduction to teaching and therefore cannot provide 
specific detail for teaching in every discipline and so there is still a need for the module to be 
supplemented by some subject specific support delivered by Schools or Departments.  

It is interesting given the comments that many GTA’s continue to undertake modules so they can 
work towards a Postgraduate Certificate in Academic Practice. 

Availability of the module 
The Report noted the following: 

 “W.R.T. training, the LEaD course is oversubscribed and it's down to us to get a place. The 
information we received to register was incorrect and required paperwork counter-signed by my 
supervisor to get enrolled. In the end I was not able to get on the course, but by this point I had 
already done 1 years worth of training. If training is a requirement, we should be automatically 
enrolled on this course.”  

“There are not enough training opportunities provided by LEaD. I had to start teaching without 
training because there was no availability for the coming 6 months.” 

In 2016, the LTA module was already taking place three times and based on this feedback we 
increased it to running four times a year with up to 180 spaces available for staff and students as 
well as external applicants. The Programme Director has set a process up with Schools to ensure that 
GTA spaces are held as a priority on each module iteration, depending on when GTAs are teaching.  
Currently, there is a not a waiting list. 

Responses sent to Senate: 
• Senate March 2017, item 19

https://www.city.ac.uk/_media/city-site/documents/about/education/academic-
committees/senate/2016-
2017/278/Item_19_Research_Students_Who_Teach_Senate_15_03_17.pdf 

• Senate July 2018m item 13

https://www.city.ac.uk/__data/assets/pdf_file/0019/422155/Item_13_Research_Students_Who_Te
ach_2017-18_Senate_11_07_18.pdf 

Professor Pam Parker and Professor Susannah Quinsee, LEaD, October 2019. 
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