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Employment, Subsistence and Changes to Mode of Study 

Introduction 

Following discussion at Senate of data on Research Students who Teach (December 2018, 
Item 12.1), discussion focussed on the institutional expectation that students will not 
undertake more than 150 hours of teaching or teaching-support activity in an academic year: 

“Some GTAs, however, did not welcome this reduction in teaching hours. There was 
a risk that some PhD students would seek to compensate for the loss of income by 
teaching at other institutions or taking other forms of paid employment. It would be 
helpful for the Graduate School to consider further whether recommendations should 
be offered to Boards of Studies about the options open to students and the 
circumstances in which it would be appropriate for Boards of Studies to agree that a 
student should transfer to a part-time PhD.” 

- Senate Minute, December 2018 

Issues for consideration 

There is an interrelationship between opportunities to teach, the money required to support 
pursuing a PhD in Central London, and the strategic imperative for City of timely completion 
of a student’s PhD. 

Analysis of data of Research Students who Teach received by Senate in December 
indicated that a relatively small proportion of students taught in excess of 150 hours in 
2017/18. This may however mask employment outside of City, or work as a student 
ambassador/research assistant where this was not contracted through Unitemps (as per 
arrangements in 2017/18) 

Students are encouraged to avail themselves of or seek out opportunities to teach whilst 
studying for a research degree, particularly if they are considering a career in academia. Policy 
on graduate teaching assistants (draft) recommends a maximum of 6 hours per week in order 
to balance teaching alongside research; students may be aware however that they are entitled 
to work up to 20 hours per week on a student visa, with no such limit for Home/EU students. 
It is also inevitable that teaching-related activities may not be balanced across the whole year 
(i.e. an intensive period of marking), but Tier 4 students must not exceed their visa entitlements 
in any given week. 

Students may also be given opportunities to support funded research of academics by working 
as a Research Assistant. This can advance a student’s own research and provide an 
opportunity to gain attribution for a publication, but similar considerations of balancing hours 
must be made, particularly if there is any overlap between employment as a GTA and a RA. 

It was considered in Senate if more flexible changes between full and part-time study could 
support periods of intense workload outside the PhD. City regulations do allow for a change 
in mode of study, but common to the sector is an expectation that this will only be permitted 
in the normal period of candidature (i.e. the decision must be made before entering writing-
up). 

Students might change mode of study when they enter full-time employment, this can often 
be the case when a student enters writing-up and requires funding to sustain this period. There 
is therefore a need to ensure the student has sufficient financial resources and the support of 
the employer to finish their PhD when a request is made. 
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It is important to note that recent City studentships and fee waivers only apply for three years; 
whilst not uncommon in the sector, many students will therefore be seeking to build a buffer 
in order to sustain a writing up period. Alternatively, they may enter employment prior to 
submission, limiting their time in which to complete the writing up of their research. All recent 
studentships offered have funded three years of doctoral study (4 years in Cass to incorporate 
MRes).  

Recommendations 

The Committee is invited to discuss the issues noted, with a response provided to Senate: 

• How should supervisors and City, formally or informally, monitor work undertaken by 
their students and impact this may have on progression? 

• What changes to mode of study (full/part-time, flexibility in change) improve the means 
for City students to complete within four/seven years? 

• For students who enter employment at the end of their active research, what 
safeguards would be helpful to ensure a student has the time and resources to 
complete writing up? 

• Should an institutional position be agreed on an expected duration of study for a PhD 
e.g. three years for research and six months of writing up, with agreement to fund City 
studentships for the entire period to reduce the pressure on students to find additional 
income? 

• Are there any additional funds available that could support a student in writing-up? 
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