
 

1 

 

                                                                                                                                                                                                            
 
 

SCHOOL OF ARTS & SOCIAL SCIENCES 
RESEARCH AND ENTERPRISE COMMITTEE 

                    Meeting held on Wednesday 17 May, 2017 
                 Meeting Room AG05 - College Building 

       2.00pm – 4.00pm 
 

UNRESERVED MINUTES 
(Unconfirmed) 

Attendance List 
 
Name of Member 17 May 2017 

 

Miguel Mera (MM) (Chair)  
Joseph Pearlman (JP)  
  
Mark Howe (MH)  
Stefano Pagliari in place of Iosif Kovras (SP)  
Eugene McLaughlin (EMcL)  
Andrea Tinson (AT) N/A 
Professor Jane Singer (JS)  
  
Jo Littler (JL) N/A 

 Mariah Loukou (ML)  

 Minna Vuohelainen (MV)  

 Kielan Yarrow (KY)  

 Caroline Sipos (CS)  

 Stephen Cottrell (SC)  

 Chris Greer (CG) A 
 
In attendance: Judy Caddle – Administrator and Minute Taker  
 
Attendance key: 
 Present 
A Apologies received 
N/A No apologies received 
N/M Period when not a member 
 

Part One – Preliminary Items 
 
No. Welcome and Apologies  ACTIONS 
1. MM welcomed the attendees and noted the members who were not in attendance.  
2. Minutes 

The Minutes of the previous meeting held on 8 February were confirmed.  
 

 

3. Matters Arising and Actions 
• MM confirmed the composition and membership of the SASS Research 

Committee had been updated and circulated. 
• MM continuing to work with Andrew Jones on the consortium bid to join 

existing Doctoral Training Partnerships. 
• EMcL updated on feedback from student representatives. No PhD student 
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representative were present at meeting. He had been informed that no 
decision had been made as to who would be the student representative. 
Students unsure as to their role, scope of boundaries and what input was 
required. MM to follow up with the Graduate School whether a student 
representative was necessary at the Research & Enterprise Committee 
meeting and on any volunteers who would like to be a representative. 

 

 
 
 
MM 
 
 

4. Chair’s Actions 
• MM updated on the STERN review of REF. SASS very supportive of 

recommendations made in report such as the inclusion of all research active 
staff, flexibility in the number of outputs per person, maintaining peer review as 
a central evaluation tool but adding some metrics for clarity. It was noted that 
all attendees had been appraised of the recommendations of the STERN 
review. 
 

 

5 Chair’s Report 
• MM reported the ARQM audit has been completed.  Discrepancies noted and 

raised with Claudia Kaley e.g number of 4* outputs staff returned. The 
Sabbatical Leave process updated and completed and has been approved.  

• A School Research Handbook is proposed for publication by September.  
Suggestions on contents, research leads and other useful information that 
could be included were welcome for clarity and support regarding grant 
applications.   

• Grants have been awarded to Corinna Hawkes and Jonathan Ilan. 
• Lis Howell from SASS – Journalism Dept, has been nominated for a 

President’s Award. 
• It was reported that the Committee & Ethics process across the school needed 

tighter controls. These will be implemented next year.  
• CS reported that after processing of payments for completed HEIF projects 

there has been a surplus of funds available. Must be spent by July. 
 

 
 
 

6. Feedback from Student Representatives 
No student representative was in attendance.  EMcL reiterated the update under 
‘Matters Arising’ that the students were not able to reach a decision as to who 
would be the student representative.  

 

7. Mariah Loukou – Research & Enterprise Policy Office 
• ML introduced herself as the new R&E Policy Officer and explained her role in 

more detail. One of the first priorities will be to write the Research Data 
Management guidelines that will be published on the website. The guidelines 
will incorporate Research Data Management Plans, the Documentation of 
Data (i.e. Format, versioning etc.), Metadata, Confidentiality & Personal Data 
and Preservation & Storage of Data. The structure plan distributed was 
discussed with a brief explanation of the responsibilities of the team. 

• A feedback session on writing the Research Data management guidelines is 
planned to take any comments on board before the final session to ensure 
good practice across SASS. The exercise should be complete by end of July 
together with the appointment of all new staff.  

 

 

Part Two – Preliminary Items 
 
8 Research & Integrity Working Group 

A new committee is to be set up to promote good conduct and consistency in 
matters relating to research across the institution to take place three times per 
annum with option of special meetings if so required. The new committee will 
report to the University Research & Enterprise Committee.  Volunteers were 
requested. Representation from each department required including the HR 
Deputy Director or Nominee. The names below were recommended. 
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• Kielan Yarrow from Sociology 
• Richard Cooke (RC) – Psychology.  RC’s name was mooted by Mark Howe.  

He will speak to RC directly about sitting on the committee 
 

The attendees were asked to forward any recommendations to MM direct or 
to let him know by email if they wanted to be a member of the new Integrity 
Working Group. 
  

 
 
 
MH 
 
 
MM 

9. ARQM  Reporting 
The spreadsheet chart on ARQM had previously been discussed briefly at No. 5 
above as part of the ‘Chair’s Report.  
 
MM reported that in ARQM 2017 64% of SASS staff were judged to be producing 
research outputs with a GPA of 3* or above, an increase from 42% in 2016.  
There was a high proportion of staff with only 4* outputs scores compared to the 
rest of the institution. This was boosted by ECRs who only needed to submit one 
output. SASS’ improved scores are helped by the addition of new discipline and 
new staff (particularly ECRs).  It was also noted that there were a number of 
eligible staff who did not make an ARQM submission. 
 

 

10. Research Application Awards 
• The timescale used to assess the quota of funds awarded was 9 months. 

Miguel questioned this methodology. The list of academics who have been 
successful in winning awards was discussed at ExCo with average being 1 win 
per year.   
 

• Further applications for research funding was necessarily and beneficial. MM 
to drive this initiative forward by developing internal peer review and 
through analysis of successful funding applications. 

 
 
 
 
 
 
MM 

11. 
 

Establishment of New Research Centres 
• Centre for City Criminology 

EMcL circulated a new updated document for discussion. General discussion 
ensued as to a need, marketing, panel of members, strategic involvement and 
outcomes. EMcL explained aim would be to provide critical mass as a centre 
for research and scholarship on crime, justice and inter-disciplinary related 
matters. It would be opened to members across Schools and Departments and 
the involvement of the School of Law.  
 
The Centre was approved. CS meeting Clare Avery (CA) to discuss an 
academic suitable to sit on panel.  
 

• Department of Psychology Research Centre 
The rationale for a new Centre was outlined by KY and MH. Main goals are to 
foster and increase visibility of existing research on the computational 
principles underlying cognition and brain function and to provide a means for 
facilitating interdisciplinary links with colleagues within Mathematics and 
Computer Science and promoting such research within the Department of 
Psychology. General discussion ensued as to the operational aspects of the 
centre, panel members, outcomes and need. KL explained the collaboration 
work between the psychology, school of mathematics, computer science and 
engineering pulling together all the threads of research which would attract 
additional people interested in this type of research.   
 

• The centre was approved. 
 

 

 
 
 
 
 
 
 
 
CS/CA 
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11. • Department of Psychology Research Centre 
The rationale for a new Centre was outlined by KY and MH. Main goals are to 
foster and increase visibility of existing research on the computational 
principles underlying cognition and brain function and to provide a means for 
facilitating interdisciplinary links with colleagues within Mathematics and 
Computer Science and promoting such research within the Department of 
Psychology. General discussion ensued as to the operational aspects of the 
centre, panel members, outcomes and need. KL explained the collaboration 
work between the psychology, school of mathematics, computer science and 
engineering pulling together all the threads of research which would attract 
additional people interested in this type of research.   
 

• The centre was approved 
 
SPARC (Sound Practice and Research @ City 

• SC explained the aims of the above centre will broadly be on advancing the 
emerging field of inter-disciplinarily within new music and sound practices 
contributing to the compositional practice in the 21st Century including aspects 
as diverse as coding field recording and film making which will invigorate and 
align with Music @ City. Members will be drawn from the Music Department 
and PhD students at the start of their course.   
 

• Funding bids relating to the research areas consist of an ERC application 
project on urban sound involving 4 members of sound, a grant in collaboration 
with the Science Museum by as member of staff as PI and an AHRC 
application in collaboration with IRCAM (Institut de Recherche et Co-ordination 
Acoustique/Music). 
 

• The SPARC Research Centre was approved.   
 
Heads of Centres are to report back to the Research & Enterprise Committee 
in the summer Term 2018 with an update on developments and outcomes. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ALL NEW 
HEADS OF 
CENTRES 

12. City Framework for Good Practice in Research (Ethics) 
• The paper on Framework for Good Practice in Research was distributed 

previously to members for discussion at meeting. MM explained the framework 
policy is to establish and promote a code of good practice in the conduct of all 
aspects of research and to encourage members of City to maintain the highest 
standards and integrity in their research conduct.   
 

• MM suggested that there could be more emphasis on City’s responsibilities as 
well as those of individual researchers and that he would report this and any 
other comments from the committee. The policy also need to b brought to the 
attention of students when conducting research and explains publication and 
ownership of research published by an individual.  

 
• MM asked for any comments or queries on the document to be forwarded to 

him by email.  A volunteer representative was call for as the ‘go to person’ who 
would be the main point of contact for advice relating to good practice in 
research.  KY agreed to be the main ‘go to person’.  MM to respond to any 
queries received by email.  

 
 
 
 
 
 
MM 
 
 
 
 
 
 
 
KY/MM 
 

13. Leverhulme Research Studentship Awards 

• MM reported that the School had received two applications for the 
Leverhulme Trusts Doctoral Studentship Funding Scheme and gave an 
update on their progress.  

• Deadline to be submitted by 31 May 2017.  Led by Miguel Mera and 
Professor Jo Wood. One is the Leverhulme Doctoral Centre for Music 
Informatics by Professor Bettina Forster and Doctoral Training in Aesthetic 
and Affective Neuroscience: Bridging Cognitive, Behavioural and 
Computational Approaches.  
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• Suggestions were requested for improvements to the two applications to be 
submitted.  A suggestion was made that the application for Doctoral training 
in Aesthetic and Affective Neuroscience could be more concise.   Also it would be 
helpful to obtain feedback from a committee member who sits on the Leverhulme 
Trust Committee as to what recommendations could be made to strengthen our 
applications.  Unfortunately no one had any connections to any committee members 
at the Leverhulme Trust who could assist. Any comments would be welcome on the 
two applications before the deadline.   Feedback to be passed onto project leads. 

 
 
 
 
 
 
MM 

14 Departmental Research/Ethics Committee Minutes 
Music – SC confirmed the Ethics Committee minutes of 8 March and 3 May 2017. 
No comments arising on the minutes were raised.  
 
Psychology – MH reported that no formal minutes have been taken as don’t have 
any funding cases and wanted information as to where he could find the sources 
for applications which the Psychology Ethics Committee could discuss.  Open 
access journals and publications were suggested. Confirmation given that funds 
available for such activities which would form basis of research and ethics 
reporting, although open access funding not available for PhD students to pay for 
open access publications.  MH to liaise with MM to discuss open access 
funding.  
 
International Politics – A record of what has been approved should be listed in 
the minutes. Approvals are done orally. Oral confirmation is acceptable but 
must be followed up with written consent for the record.  MM to establish 
from Anna Ramberg (AR) what the policy of the University is. SP would find 
it useful to know if there were any written recordings of ethic requests.  
 
English – Two sets of Minutes were received – 22.2.17 and 5.4.17. Only the 
5.4.17 minutes were circulated and discussed.  MV asked if mini risk application 
form had been finalised by AR. Clarification not known.   MM noted this point is 
to be mentioned in the Research & Enterprise Minutes which are then 
forwarded to Board of Studies.  
 
Economics – No formal minutes taken at last meeting. 
 
Sociology – The Minutes were confirmed. 

 
 
 
 
 
 
 
 
 
MH/MM 
 
 
 
 
MM/SP 
 
 
 
 
MM 
 

15 Research Programme Committee 
EMcL reported feedback from the Research Programme Committee.  The Tier 4 
Monitoring requirements have not been met. Out of 30 students only 15 met the 
requirement. Important that supervisors monitor this requirement and chase up the 
students. EMcL to update at next Research & Enterprise meeting. 
 

 
 
 
EMcL 

Part Three – Items of Further Business 
 
14. Actions 

All actions arising from the meeting were confirmed. 
 

 

15. Date, time and venue of next meeting – This meeting is the last for the 
academic year. Details of the next meeting will follow in due course. 
 

 

 
Secretary:  
Judy Caddle 
Judy.Caddle@city.ac.uk 

mailto:Judy.Caddle@city.ac.uk
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