
SENATE 
MEETING 291 HELD ON 11th DECEMBER 2019 

UNAPPROVED MINUTES 

Key:   Y =In Attendance   A= Apologies  S=On Sabbatical leave   N/M=Not a Member  EA=Extended Absence AD = Apol/Deputy Sent 
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President (Chair) Professor Sir Paul Curran 1 Y Y 
Director of Student & Academic Services Ms Susannah Marsden 2 AD AD 
Vice-President (Strategy & Planning) Professor Zoe Radnor 3 Y Y 
Vice-President (Research & Enterprise) Professor Andrew Jones 4 Y Y 
Chairs of the 
Standing 
Committees 
of Senate: 

BoS in Arts & Soc Sciences Professor Chris Greer 5 A Y 
BoS in Business Studies Professor Paolo Volpin 6 Y Y 
BoS in Mathematics, Comp Sci & 
E  

Professor Rajkumar Roy 7 Y Y 
BoS in Health Sciences Professor Debra Salmon 8 Y A 
BoS in Law Professor Andrew Stockley 9 Y Y 
BoS in Learning Development Professor Susannah Quinsee 10 Y Y 
Academic Governance Committee Professor Andrew Jones 
Research Ethics Committee Dr Lorna Ryan (interim) 11 Y A 
Educational Quality Committee Professor David Bolton 12 Y Y 
Collaborative Provision Committee Professor Laurence Solkin 13 Y Y 
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Elected 
members of 
academic 
staff to equal 
the number 
of ex-officio 
staff posts 
and to 
include at 
least two 
from each of 
the Board of 
Studies 
areas. 

Arts & Soc Sciences (to Jul 20) Professor Jean Chalaby 1 Y Y 
Arts & Soc Sciences (to Jul 22) Dr Deborah Rafalin 2 Y Y 
Arts & Soc Sciences (to Jul 20) Dr Rachel Cohen (Senior Elected Senator) 3 Y Y 
Arts & Soc Sciences (to Jul 20) Dr Xeni Dassiou 4 Y Y 
Business (to Jul 21) Professor Charles Baden-Fuller 5 Y Y 
Business (to Jul 20) Professor Elena Novelli 6 A A 
Health Sciences (to Jul 20) Dr Dave Flinton 7 Y Y 
Health Sciences (to Jul 22) Ms Alison Coutts 8 Y Y 
Health Sciences (to Jul 21) Ms Lucy Myers 9 Y A 
Maths, Comp Sci & Eng (to Jul 22) Dr Anton Cox 10 Y Y 
Maths, Comp Sci & Eng (to Jul 21) Dr Richard Goodey 11 Y Y 
Law (to Jul 21) Professor Susan Blake 12 Y Y 
Law (to Jul 21) Mr Keith Simpson 13 Y Y 
Law (to Jul 22) Dr Mazen Masri 14 Y Y 

One elected member from Visiting Staff (to May 21) Mr Liam Devine 1 Y Y 

A maximum of five students nominated by the 
Trustee Board one of whom should be the 
President of the Students Union. At least one from 
each of the following categories – undergraduate, 
postgraduate and research.  

Ms Tuna Kunt, President (July 2019 -) 1 Y A 

Mr Saqlain Riaz, VP Education (July 2019 -) 2 Y Y 

Ms  Rania Salim, VP Community & Wellbeing 
(July 2019 -) 

3 Y Y 

Mr Soheil Ahmadi, Research Student Rep 4 Y Y 

Ms Anne Onwusiri, PGT Rep 5 Y A 

In Attendance Role 
Professor Ken Grattan Former Dean of City Graduate School 
Professor Stephen Cottrell Assistant Vice-President (Doctoral College) 
Ms Yewande Akindele Head of Quality and Academic Development, Student & Academic Services 
Ms Louise Doolan Director of Library Services 
Dr William Jordan College Secretary 
Ms Kim Edmunds Governance Administrator 

Item 3
Senate 11.03.20
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MINUTES SECTION A – OPEN FOR PUBLICATION 
 
Part One – Preliminary Items 

 
1. Apologies and Preliminary Discussions 

The Chair noted apologies from Senators and welcomed Ms Janet Legrand, Deputy 
Chair of Council. Professor Ken Grattan, former Dean of City Graduate School, and 
Professor Stephen Cottrell, Assistant Vice-President (Doctoral College) were both in 
attendance during the transitional stage of the establishment of the Doctoral College.  

 
2. Highlighted Items 

Senate agreed the highlighted items. 
  
3. Minutes 

The minutes of Meeting 290 held on 16th October 2019 were approved with the following 
amendments: 

• Item 11.2 – Senator Keith Simpson asked for comments he had made, in 
relation to undergraduate student satisfaction, to be formally recorded in the 
minutes of the meeting.  

 
Secretary’s Note: Senator Simpson had, at the meeting on 16th October, said that (i) 
he believed that there was a positive correlation between staff satisfaction and student 
satisfaction at City; (ii) that Law School staff were teaching larger groups of lower tariff 
students and so the problems with the LLB NSS were, he believed, predictable and 
(iii) decision-takers in City should be accountable for the decisions that they took. 
These comments will now be added to the approved Minutes of the meeting and 
attributed to Senator Simpson.  

 
• Item 11.4 Employability Development Plan - The final paragraph regarding the 

implementation plan should have been recorded as an action arising from the 
discussion and recorded as a ‘matter arising’. The documentation requested will 
be provided to the Senate meeting in March 2020.   

 
4. Matters Arising 
 
4.1 Item 12 – Graduate Students who Teach – LEaD Training Module 

Senate received an update from the Director of LEaD on a matter arising from the 
Senate meeting on 10th July 2019.  The paper provided a summary of progress from the 
original report of how the module had been changed in response to feedback. In 
discussion, the following points were raised: 

• The Director of LEaD and Assistant Vice-President (Doctoral College) would 
continue discussions about the training and would report back to a future 
meeting of Senate. [Action] 

• Comments in the paper were now over 3 years old and the training provision 
now offered was substantially different to that discussed in the original report. 
GTAs in all Schools had been asked to provide feedback on current courses. 

• The short course had been very successful and an effective way to respond to 
GTA feedback.  

 
4.2 Item 21 – Academic Year Structure 

The Quality and Academic Development team were continuing to lead on plans to 
finalise the academic year structure review, with the aim for the proposal for the years 
2021/22 – 2023/24 to be submitted for Senate’s review and approval in July 2020. 
[Action] 
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Discussions were also currently taking place with Schools and the Professional Teams 
to ascertain the interim support required to ensure that the current structure could be 
delivered successfully in 2020/21. A paper outlining the proposed resources and support 
requirements for 2020/21 would be presented to ExCo by January 2020, with further 
discussion to take place with stakeholders following the ExCo discussions to finalise the 
support arrangements for 2020/21. 

 
4.3 Item 33-35 – Staff Eligible to Sit on Stage 2 Appeal & Disciplinary Panels 

The paper provided an updated record of staff who had attended the Student Appeals 
& Conduct Panel training. In discussion the following points were raised:  

• The SU VP (Education) noted that completion of training should be required for 
all panel members as a matter of good practice. For the present year, as an 
interim measure, each panel would include at least one trained member, ideally 
the Chair of the panel. 

• Senator Deborah Rafalin should be noted as having attended this training. 
[Action]  

• The table showing the record of training should be amended to show the date of 
training sessions attended. [Action] 

• Since the October meeting of Senate, the Education & Student Strategy Support 
Unit had started work with Organisational Development (OD) to review the 
training provided to support staff members.  

• The schedule of Compliance programmes run by OD included one programme 
on Student Appeals each year. No training course had run in 2019 but a course 
could readily be scheduled for early in 2020; additional sessions had been 
scheduled in previous years in response to requests from the Head of Quality 
and Academic Development (QUAD). The Head of OD would liaise with the 
Head of QUAD regarding the demand for additional sessions in the remainder of 
this academic year. [Action] 

 
5. Conflicts of Interest 
 None were noted. 
 
6. Terms of Reference and Governance Regulations 

Senate noted the Terms of Reference and Governance Regulations.  
 
7. Items Specially Brought Forward by the Chair 
 
7.1  Teaching Excellence Framework Update   

As part of City’s institutional preparations for the next Teaching Excellence Framework 
exercise, four critical review panels were being convened to review the draft provider 
submission and 18 subject level submissions through the Spring term.  Panels would 
use the TEF criteria and data from the Office for Students to assess and comment on 
up to 5 draft submissions each prior to approval via ExCo and Senate.  Panels would 
include a mix of students, academics and professional services staff who would receive 
guidance in advance of meetings. The Steering Group was inviting Senate 
representation across the four panel events supporting Senate oversight and 
engagement with the TEF preparations. The invitation was open to any Senate member 
noting that up to four Senators were sought and the Students’ Union already had 
representation. 
 
Senators Deborah Rafalin, Susan Blake and Richard Goodey volunteered and further 
expressions of interest should be sent directly to Maggie Cunningham.  [Action] 
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8. Senate Calendar 
Senate noted the annual Senate calendar of business and that a debate item for March 
was required. Senator Susan Blake had suggested that an education topic would 
provide a good balance with the research items already scheduled. In discussion it was 
noted that many important topics in education, such as the BAME educational 
attainment gap, and student employability, were already the subject of major projects at 
City and might not be ready for discussion at the March Senate. Senators were 
requested to send any further ideas to the Governance Team. [Action] 

 
9. Students’ Union Standing Report 
 Senate noted that the Students’ Union proposed to change the standing reports 

submitted to Senate. There would no longer be a ‘general’ report, but papers specifically 
targeted at educational matters to fit with Senate’s remit. 
 

9.1 A Report on the Implementation of Departmental Representatives 
Following completion of the review of student representation at the end of the 

 2018/19 academic year, and subsequent discussion of the review at Educational 
 Quality Committee’s September meeting, work to develop the recommendation to 
 introduce Departmental Representatives at City had been undertaken with the aim for 
 the scheme to be ready for implementation for the 2020/21 academic year. The 
 Students’ Union believed that there were a number of benefits to introducing 
 Departmental Representatives at City, both to support the SU VP (Education) and to 
 offer an opportunity for employment for students. In discussion the following points 
 were raised: 

• There was a strong case for establishing an interim layer of support between 
Sabbatical Officers and Programme Representatives. 

• The next step would be for the SU VP (Education) to develop a business plan 
regarding resources for consideration by City’s Executive. 

 
Decision 
Senate endorsed in principle the plan to introduce Students’ Union Departmental 
Representatives. 
 
9.2 Programme Representative Activity Report – Term 1 2019/20 
 Senate noted the summary paper of the Students’ Union Programme 
 Representative activity for Term 1 2019/20. The Representation team’s work 
 throughout this term had been centred on the election, training, and support of 
 Programme Representatives. 358 Programme Representatives had attended a 
 training session during this period, which accounted for 52.3% of all Programme 
 Representatives recruited, and an increase of 5% on the last academic year. Tools -
 such as letters of recognition - were being developed to incentivise and acknowledge 
 the engagement of Programme Representatives. 
 

 
10. REF2021 Status Report 
 Senate received a presentation from the Vice-President (Research & Enterprise) on 
 REF2021 preparations. In discussion the following points were raised: 

• The census period for staff submitted to the REF was 1st January 2014 to 31st July 
2020. REF units of assessment did not align exactly with HESA returns, so work 
was underway to ensure that the REF submission would be accurate. The biggest 
challenge for School leadership teams is that of ensuring all academic staff are on 
the appropriate role profile. 

• All REF submissions needed to be available through open access platforms. The 
ranking of outputs was the most important task for Unit of Assessment leads to 

Part Two – Presentation / Debate Item 
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consider. Data collected in the 2020 ARQM exercise would be the last data that 
could influence the REF submission. 

• All staff would be asked to declare – by 6th March 2020 - any complex 
circumstances that might have affected their research output during the 
assessment period.  

• The current position in developing impact case studies was shown in Table 3. Case 
studies were still being developed, with each impact case study being treated as 
an individual project. Specialist, dedicated staff were providing support to Schools.  

• The Assistant Vice-President (REF 2021) was working on research environment 
submissions, with a workshop for School staff planned for January; and 
coordinating the drafting of environment statements with Unit of Assessment leads. 

• The Head of Strategy and Compliance (Research & Enterprise) was working on 
the institutional level environment statement and included the institutional mission 
and research strategy, staffing strategy and institutional level investment in 
facilities. 

• More work was needed to clarify City’s position on research income. This was a 
complex area where the interim Director of Research and Enterprise was leading . 
The implementation of Worktribe had helped improve City’s record-keeping in this 
area. Further correction of data held by City in this area was still possible.  
 

 
11. Proposals/reports to Senate from Academic Governance Committee 

 
11.1 City Doctoral College: Creation of new Board of Studies and associated academic 
 governance changes (Senate Regulation 3 – Boards of Studies) 

The paper set out the governance changes required to establish the proposed Doctoral 
College Board of Studies including proposed Terms of Reference for the new Board of 
Studies In discussion the following points were raised: 
• The Doctoral College would consider how to improve the student experience (and 

the PRES results) and how to help build the research culture at City. 
• The Finance Committee would be considering the resourcing of the Doctoral 

College at its next meeting. The proposal was to fund a small office to support the 
College to complement the existing Assistant Registrar (Doctoral College) post.  

• Extensive student representation was proposed for the Board of Studies; and the 
SU VP (Education) suggested that the postgraduate research student experience 
committee meeting minutes could also be submitted to this committee.  

• The proposed composition of the Board of Studies reflected the outcome of 
discussions at AGC. But further consideration should be given to the mechanism 
for electing non-ex-officio staff (Appendix 2); and to whether provisions needed 
further amendment to cover the scenario in which, while the Associate Deans with 
responsibility for Postgraduate Research (or nominated Senior Tutor) held ex-
officio roles, no Senior Tutor in a School in fact wanted to be a member of the 
Board. The Assistant Vice-President (Doctoral College) would review both issues. 
[Action]   

• The practicality of meeting as regularly as proposed also warranted further 
consideration, including the possibility of holding alternate meetings virtually. 
[Action]  

• The Regulations would be reviewed by AGC after a year and the Operational Plan 
was scheduled for discussion at Senate in March 2020. [Action]  

 
Decision 

Part Three – Major Items for Discussion 
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Senate approved amendments to Regulation 3 and the creation of Regulation 3B to act as 
Terms of Reference for the Doctoral College Board of Studies, subject to comments received 
and actions agreed at the meeting.  
 
11.2 Revision to Regulation 4 – Senate’s Committees: Research & Enterprise 
 Committee – Revised Terms of Reference 
 Senate considered the proposed revised terms of reference for the Research & 
 Enterprise Committee that had been recommended for approval by Academic 
 Governance Committee.      
 
Decision 
Senate approved the revised Terms of Reference for the Research & Enterprise Committee.  
 
11.3 Proposed Revisions to Assessment Regulation 19 – School of Health Sciences 
 Programme Regulations 
 Senate considered minor amendments to the existing School of Health Sciences 
 Programme Regulations which were proposed for 2019/20.   
 
Decision 
Senate approved the proposed amendments.  
 
11.4 Annual Research Quality Monitoring (ARQM) Report 2019 
 Senate received the Annual Research Quality Monitoring (ARQM) Report 2019. In 
 discussion the following points were raised: 

• Schools had been requested, following discussion of the issue at the Research and 
Enterprise Committee, to address the gender balance of ARQM panels and ensure 
that they met City’s diversity requirements. 

• The wording of the Executive Summary should be corrected to reflect the different 
ways in which KPI 4 and PI 3 were measured. [Action] 

 
11.5 Annual Research Integrity Report to Council 2018/19 

Senate received the Annual Research Integrity Report to Council 2018/19. In discussion 
it was noted that ideally the report would be submitted to the October meeting of Senate 
and discussed at that meeting in some detail.  

 
11.6 Recommendation for the Award of Professor Emeritus 
 Senate considered the nomination and approved the recommendation for the award. 
 
Decision 
Senate approved the recommendation for the award of Professor Emeritus.  
  
12. Proposals/Reports to Senate from Educational Quality Committee 

 
12.1 Current and Terminated Programmes 

Senate noted the list of the Undergraduate and Postgraduate Taught programmes 
running in 2019-20 and programmes that had been suspended and terminated in 2018-
19. In discussion it was noted that the way that weighting was reported within and 
across the worksheets was inconsistent, for example 33.5/66.5, 33.33/66.7, 33/67. The 
Head of Quality and Academic Development would review. [Action]  
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13. Proposals/Reports to Senate from Graduate School Committee 
 
13.1 Graduate School Annual Report 2018/19 
 Senate received the report which provided a summary of key activities of the City 
 Graduate School during the academic year 2018/19, including business discussed 
 and policy amendments proposed to Senate.  
 
13.2 PRES 2019 Results Analysis 
 Senate received a paper which provided a summary and analysis of the 2019 
 Postgraduate Research Experience Survey. 71% of City’s PGR students agreed that 
 they were satisfied with their experience; this was equal to the 2017 PRES but below 
 the sector average of 81%. In discussion the following points were raised: 

• The report was presented differently to NSS results; without systematic 
comparison of City’s results to those of other institutions. This made it hard to 
comment or reflect on City’s performance. The Assistant Vice-President (Doctoral 
College) would amend and recirculate the report to Senators including additional 
information on City’s performance relative to sectoral norms. [Action] 

• The reduction in response rates from the 2017 survey could partly be explained by 
efforts made in 2017 to improve response rates (with a massive improvement in 
responses from Cass students). The Doctoral College would encourage increased 
engagement with the next survey.  

• The free text comments gave a flavour of School-level comments and of the work 
required to improve the postgraduate research student experience. The next 
survey would take place in 2021, but the Doctoral College would start work to 
improve the student experience immediately. 

• The themes of high anxiety and lack of community were a concern and the area of 
mental health wellbeing for doctoral researchers was a live issue in the sector.  The 
Doctoral College was very firmly focussed on improving City’s offer in that area and 
would work closely with Schools and ADRs.  

• City scored highly for the relationships between PhD students and their 
supervisors, though less well in perception of research culture. 

• More systematic training for GTAs might improve student satisfaction and the 
Doctoral College would continue to work to improve training. A replacement for the 
Research and Progress (RaP) system was being investigated to overcome the 
current problems.   

• The Deputy President & Provost noted that OfS had expressed the intention of 
introducing a national annual survey to measure student satisfaction at all levels, 
and that such a survey, if introduced, would lead to the discontinuance of PRES.    

 
14. Proposals/Reports to Senate from Collaborative Provision Committee 
 
14.1 Revised Collaborative Provision Typology 

City’s Collaborative Provision Typology, which defined the types of agreements City 
could have with validation and partnership arrangements, had not been updated since 
2012. This paper revised the typology and introduced new categories of collaborative 
provision which would better reflect current practice and future-proof City’s joint 
endeavours going forwards. The Collaborative Provision Committee had approved the 
proposed revisions.  

 
Decision 
Senate approved the proposed amendments.  
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15. Reports from Sub-Committees and Executive Advisory Committees 
 
15.1 Boards of Studies Minutes 
 Senate noted the minutes of Boards of Studies from Cass Business School, the City 
 Law School, Learning Enhancement & Development, the School of Health Sciences, 
 and the School of Mathematics, Computer Science and Engineering.  
 
15.2 Reports from the Graduate School Committee, Research & Enterprise 

Committee, Educational Quality Committee, Academic Governance Committee, 
Collaborative Provision Committee 

 There were none. 
 
16. KPI & PI Update 

Senate received the paper which reported on progress at Institutional level against 
the four Academic Output KPIs and six supporting PIs. The City Scorecard now 
included in the report, provided a visual representation of performance against the full 
basket of KPIs and PIs. In discussion the following points were raised: 
• Two of the KPIs were discussed elsewhere on the agenda: KPI 1 at Item 21, and 

KPI 4 at  Item 11.4. 
• PI 1 Undergraduate Entry Tariff had been set in absolute terms in 2015 when the 

Vision & Strategy 2026 was adopted, and not in relative terms (as had been the 
case with KPI 1 and KPI 3). City’s undergraduate entry tariff had in fact remained 
unchanged in recent years in relation to the entry tariffs of other London institutions. 

• Analysis of past educational outcomes suggested that the decline in entry tariff at 
City (which had been mirrored in other institutions) was unlikely to affect attainment 
levels of students at City. 

• Not all undergraduate students were tariffable. In the most recent HESA return, for 
2018/19, of 3,627 first degree entrants at City, 2,274 were tariffable (63%). 

 
17. Sabbatical Leave Monitoring Report 
 Senate received a monitoring report on sabbatical leave from the Boards of Studies 
 from Cass Business School, the School of Mathematics, Computer Science and 
 Engineering, and the School of Health Sciences. The School of Arts and Social 
 Sciences and City Law School reports would come  to the next meeting. In discussion 
 the following points were raised: 

• It was important that all data circulated to Senate was fully anonymised; and to that 
end greater use could have been made of summary data in the School of Health 
Sciences return.  

• It was also important not to conflate academic years with calendar years in the 
report, as would seem to have happened in the case of the report from the School 
of Mathematics, Computer Science and Engineering. 

• A fuller discussion of the monitoring reports would be possible at the March 
meeting of Senate when data had been received from all five Schools. 

• The Governance Team would review the pro-forma circulated to Boards of Studies 
to gather data required for the monitoring report, with a view to achieving greater 
uniformity in the returns. [Action] 

 
18. Nominations for Chairs of Assessment Boards 2019/20 
 Senate received a list of nominations for Assessment Board Chairs for the 2019-20 
 academic year for approval.  
 

Part Four – Other Items for Discussion  
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Decision 
Senate approved the nominations for Chairs of Assessment Boards for 2019/20.  
 
19. Assessment Feedback Turnaround Times 2018/19 – Spring Term 
 Senate received the report which provided information on Term 2 of the academic 
 year 2018/19, up to and including the examination period in May 2019. The average 
 compliance across the School of Arts and Social Sciences, Cass Business School, 
 the School of Mathematics, Computer Science and Engineering, the School of Health 
 Sciences, and Learning Enhancement and Development was 91%, an increase 
 from 88% achieved for the same period during 2017/18. Data from the City Law 
 School had not been not provided in time for inclusion in the report. In discussion the 
 following points were raised:  

• The expectation is that every student on every programme receives their work back 
in good time (3 weeks for assessments, 4 weeks for examinations).  The Feedback 
Turnaround target is therefore 100%. 

• The majority of reasons for lateness were unacceptable as they were within the 
control of the School or academic staff. There had also been an increase in 
instances of unexplained non-compliance. The Deputy President & Provost would 
speak to each of the Deans about sharpening the implementation of City’s existing 
and longstanding policies on turnaround times. [Action] 

• Best practice in the provision of feedback had been addressed in the recent 
Assessment and Feedback Review. The Director of LEaD confirmed that the 
materials developed by the Review were available in an online toolkit disseminated 
to GTAs and more generally through Associate Deans for Education. The Director 
of LEaD would circulate the details to Senate. [Action] 

• Schools with senior leaders who were actively engaging their staff in the changes 
required had been the most successful in achieving high quality feedback for 
students in the required timescales.  

• It was important for staff to find the time for this activity and for School leadership 
to encourage staff engagement, though this could lead to additional workload 
pressures for staff, which it was also important to address. Reviewing the 
assessment strategies adopted in some programmes might address the workload 
issues in some cases. 

 
20. Overview of Assessment Board Monitoring 

In accordance with Senate policy, a sample range of Progression and Award Boards 
for Undergraduate and Taught Postgraduate programmes were attended each year to 
provide oversight of academic quality and standards. This paper summarised the 
outcome of the annual sampling of Assessment Board operations  and highlighted key 
themes, elements of good practice and the areas for improvement and risks identified. 
18% of Progression/Award Boards were attended (32/174) on behalf of Senate in 
2018/19. Overall, the audit determined that Assessment Boards were conducted in 
accordance with the Senate Assessment Regulations with some good practice 
noted. The report and associated action plan proposed 12 recommendations which 
included work to improve the process for Assessment Board data production to reduce 
risk and improve City’s oversight of module and student performance. 

 
Decision 
Senate approved the recommendations and action plan for process improvements.  
 
21.     ExCo Student Satisfaction Working Group Update 

Senate received a paper which provided an update on the work carried out to date in 
response to NSS 2019 and Your Voice results and trajectory ahead of NSS 2020 by a 
Working Group established by ExCo. In discussion the following points were raised: 
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• The paper outlined the current risks at institutional level and programme level for 
NSS 2020 and 2021 and mitigations in place. This included industrial action, with 
the risk of the negative impact on NSS.  

• The paper also included a risk and action summary for the nine priority programmes 
that impacted most on City’s KPI.   

 
Part Five – Items for Information 

 
The following items were noted for information and not discussed at the meeting.  
 
22. The Times & Sunday Times Good University Guide 
 Senate noted the Guide.  
 
23. Times Higher Education World University Rankings 
 Senate noted the rankings. 
 
24. Minutes for Information  
 Senate noted the minutes from the following meetings. The Research and Enterprise 

Committee was now a Senate Committee and not an Executive Advisory Committee 
and would be listed accordingly in future agenda: 

 
  24.1  Senate Committees 
     24.1.1 Educational Quality Committee 

24.1.2 Academic Governance Committee 
   24.1.3 Collaborative Provision Committee 

  
 24.2 Executive Advisory Committees 
   24.2.1 Education and Student Committee 
   24.2.2 Research and Enterprise Committee 
 
25.    Honorary Visiting Professors 
 Senate noted the Honorary Visiting Professors appointed since its last meeting.  
 

Part Six – Concluding Items 
 
26. Freedom of Information Review 
 Senate agreed the classification of papers from the meeting.  
 
27.  Any Other Business 

Senator Keith Simpson asked that the result of the Student Union referendum, on 
support for the UCU industrial action, be noted. Senator Simpson thanked the Student 
Senators for their support. Senator Simpson felt that issues in dispute included 
workload, gender equality and casualisation of staff; and expressed the hope that City 
and the Chair of Senate were doing all they could to influence national negotiations on 
these issues and more generally to help resolve the dispute. 

 
28.  Date of Next Meeting 
         11th March 2020 from 2.00pm to 5.00pm 
 
 
Professor Sir Paul Curran 
President and Chair of Senate 
December 2019 
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Note: [Action] = to be recorded in matters arising.  


