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5

MODULE SUMMARY

Module outline and aims

This module will introduce you to the main frameworks and theories used by economists to study
the behaviours of firms and the structure and dynamics of industries. In so doing it will provide
you with some of the rigorous analytical tools that underlie strategic management. This module
will also provide you with some understanding of the massive changes that have happened in the
scientific and technological environment in which firms operate, the nature of firms, as well as
the dynamics of capitalist economies since the 2nd industrial revolution.

Content outline

Major changes in the environment in which firms operate since the 2nd industrial revolution,
including for instance, evolution of production systems (e.g., Taylorism, Toyotism), changes in
capitalist economies (from industrial type of capitalism to financial type of capitalism), and
changes in firms’ structure (e.g., U-form, M-form, network form and OEM).

The neoclassical economic theory of the firm (the firm as a production function) and market
structure (e.g., monopoly, oligopoly, perfect competition)

Managerial and behavioural theories of the firm
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Agency theory and contractual views of the firm

Neo-institutional view of the firm and/or transaction cost economics

Implications for strategic managers (e.g., vertical scope of the firm, diversification, corporate
governance, executive pay, the problem of corporate purpose and CSR issues…)

Industry concentration (e.g., determinants and measures of seller concentration, the structureconduct-performance framework)

Oligopoly, collusive behaviours (cartel) and game theory in practice

Industry evolution (e.g., innovation, industry life cycle) and implications for firms (e.g.,
evolutionary economics and dynamic capabilities, challenge of capability development,
exploration vs. exploitation…)

Industries with network externalities (e.g., standards)

WHAT WILL I BE EXPECTED TO ACHIEVE?

On successful completion of this module, you will be expected to be able to:

Knowledge and Understanding

•
•
•
•

Demonstrate knowledge and understanding of various economic theories of the firm
and the industry.
Understand the changing nature of firms and industries, the different types of
industry and, the impact of technological change on industries and firms.
Understand key concepts from industrial economics, and demonstrate understanding
of how these concepts can inform business and strategic decisions.
Critically evaluate the contribution of economics to our understanding of the
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purposes of firms; the way firms operate; as well as the impact of technologies on
the evolution of industries and firms.
Skills

•
•
•

Identify key changes in firms, market economies, and industry forces
Apply rigorous economic frameworks to strategy and business decision-making
Communicate and apply this knowledge and understanding in teamwork, problem
solving procedures and strategy formulation across all types of professional working
environments over time after graduation.

Values and Attitudes

•
•
•

Recognise the importance of abstract models and conceptual thinking for
understanding the dynamics of industries, the behaviour of firms and strategy.
Recognise the value and limitations of economics for business
Recognise ethical issues generated by market forces and government policy.

HOW WILL I LEARN?

A variety of learning and teaching methods will be used in this course.

Lectures are used to introduce context, theory concepts, and applications illustrated with
current examples. You will also have the opportunity to participate in class discussions and work
through examples and exercises with the support of the lecturer. It is strongly recommended
that you attend ALL lectures.

Key learning and teaching resources will be posted on the module website on Moodle during the
course.

In the independent study time you are encouraged to read widely and in depth around
particular topics in preparation for lectures. You may also spend time working through sample
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exercises and questions. In addition, you will be preparing and undertaking your coursework
assignments and preparing for your final examination.

Teaching pattern:

Teaching
component

Teaching
type

Contact
hours
(scheduled)

Self-directed
study hours
(independent)

Lecture

Lecture

22

128

150

22

128

150

Totals

Placement
hours

Total
student
learning
hours

WHAT TYPES OF ASSESSMENT AND FEEDBACK CAN I EXPECT?

Assessments

This module is assessed by Coursework and Examination.

Coursework will consist of an essay on original topics of 3,000 words. This will be assessed
against the specific learning outcomes outlined above.

At the end of the module you will sit one final 135-minute exam during the University exam
period.

Assessment pattern:

Assessment
component

Assessment
type

Weighting

Minimum
qualifying
mark

Pass/Fail?

Coursework

Written
assignment,

30%

0

N/A
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including
essay.
Final Exam

Written exam

70%

0

N/A

Assessment criteria

Assessment criteria are descriptions of the skills, knowledge or attributes you need to
demonstrate in order to complete an assessment successfully and Grade-Related Criteria are
descriptions of the skills, knowledge or attributes you need to demonstrate to achieve a certain
grade or mark in an assessment. Assessment Criteria and Grade-Related Criteria for module
assessments will be made available to you prior to an assessment taking place. More
information will be available in the UG Assessment Handbook and from the module leader.

Feedback on assessment

Following an assessment, you will be given your marks and feedback in line with the University’s
Assessment Regulations and Policy. More information on the timing and type of feedback that
will be provided for each assessment will be available from the module leader.

Assessment Regulations

The Pass mark for the module is 40%. Any minimum qualifying marks for specific assessments
are listed in the table above. The weighting of the different components can also be found
above. The Programme Specification contains information on what happens if you fail an
assessment component or the module.

INDICATIVE READING LIST

NOTE: the following reading list is provided for guidance on the topics. Students are expected to
have good knowledge of microeconomics, especially market structures and behaviour of firms in
perfect competition, monopoly, and imperfect competition.
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