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Minutes of the meeting of the Business School and Enterprise Research 
Committee (BSERC) 

 

 
Thursday 23rd March 2017 

 
Present: 
 
 

Paula Jarzabkowski (PJ) CHAIR 

Paolo Volpin (PV) 
Gianvito Lanzolla (GL)  
Ben Rickayzen (BR) 
Davide Ravasi (DR) 
Andreas Tsanakas (AT) 
Samantha Halford (SH) 
Charles Baden-Fuller (CB-F) 
Bobby Banerjee (BB) 
Elena Novelli (EN) 
Clare Avery (CA) 
 
 

Abdul Momin (AM) & Jane Abington (JA) 
(Secretaries)  

Apologies:  Giovanni Cespa (GC) 
Giacinta Cestone (GC) 
Daniel Fisher (DF) 
Claudia Kalay (CK) 
Enrique Schroth (ES) 
Hugh Willmott (HW) 
Lilian de Menezes (LdM) 
Jenny Harrow (JH) 
Marianne Lewis (ML) 
 

 

In 
attendance: 

Will Ellis (WE) 
 

 

 
1. To note apologies and previous minutes 

 
Apologies were noted.  PJ welcomed Dr Andreas Tsanakas, the new Programme Director for the 
Actuarial Science pathway of the full-time PhD programme, as a new member of the Committee. 
Professor Jens Nielsen had now stepped down from the Committee, having completed his term. 

The minutes of the previous meeting held on 11th January 2017 were an accurate record of 
discussions and were approved by the Committee.  It was noted that there had been an amendment 
to item 6 (PhD Programme Scholarships) since the meeting and this would be discussed further 
under item 6 of the agenda.  

Matters arising from Minutes 
 
Item 4 – Research centres policy and rationalisation – A template would be created in order to 
collect information about the activities being undertaken by research centres. 
 
Action:  AM and CB-F to produce this template. 

Item 5 – ARQM and workload – It was reported that John Montgomery would be compiling data on 
Faculty publications, to be used for workload calculations. 

Action: Heads of Faculty to contact John Montgomery to obtain the publications data for their 
Faculties. 
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Item 6 – PhD Scholarships – changes had been made to the method for allocating PhD scholarships 
since the previous BSERC meeting, these changes would be discussed during item 6 of the meeting, 
“PhD Programme”. 
 
Item 7 - Dual Affiliations – CB-F explained that the issue of how visiting or honorary academic staff 
with dual affiliations attributed any articles they produced, was an HR matter, which would be 
influenced by their HR contracts with both City University and their home institution.   
 
Item 8 - PhD Student Profile Pages - DR reported that he had recently had a meeting with Tim 
Longden and Will Ellis from IT to discuss getting new profile pages set up on the Cass website for all 
the PhD students.  The new profile pages would be in place by July.  As an interim measure, 
temporary, static pages would be created for all the full-time PhD students. 
 
Action: AM to create temporary profile pages for the full-time PhD students. 

 
 

2. HEFCE/REF consultation 

CB-F reported that the central University had now produced its official response to the HEFCE/REF 
consultation document.  The University would be supporting the response of the Russell Group 
Universities, as it was considered that adopting a unified approach would carry greater weight.   
 
 

3. CRO Report 

SH presented a report summarising the number of publications that were in City Research Online 
(CRO) in January 2017.  SH recommended that Faculty uploaded their papers once they were 
accepted, rather than on publication, as this was the policy that HEFCE would be moving towards.  
CB-F commented that some journals only informed authors when a paper was published, not when it 
had been accepted. 
 
CB-F noted that the reported statistics included books, conference papers and reports, publications 
which were not required to be uploaded by HEFCE at the current time.  As such, the overall statistics 
being reported were not a true reflection of the University’s compliance with the current HEFCE 
policy, so it would be more useful to exclude these extra items, therefore providing a more accurate 
reflection of compliance with the HEFCE policy. 
 
CB-F commented that some Faculty were concerned about uploading publications to CRO prior to the 
publication date in case details of the article were made public, as this could contravene the rules of 
their publishers.  SH confirmed that library staff did not make details of publications live without 
checking the regulations of the publisher first. 
 
The report included a list of publications which needed to be deposited in CRO, but it was not clear if 
this list was up-to-date. 
 
Action: SH to send an up-to-date list of publications which needed depositing in CRO to PJ and 
Heads of Faculty. 
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4. Impact Activity Report  

 
CA presented a report on the Enterprise Activities that had taken place between 11 January 2017 – 
20 March 2017. 
 
Projects of particular note were: 
 
“Innovathon” (PI: Jonathan Lufarelli).  This project would be sponsored by Colgate Palmolive, and 
would involve 40 Cass students who would be generating ideas for Colgate Palmolive and Tesco.  CA 
commented that this would be a good knowledge exchange activity to report to HEFCE. 
 
“Making a Case for a Post Bank” (PI: Barbara Casu), which would be sponsored by the 
Communication Workers Union. 
 
A number of Faculty were working with Dow Jones to develop a series of online master classes for 
directors.  The classes would be launched in October.   
 
CA was hoping to secure more funding from the central University for knowledge exchange activities. 
 
 
 

5. Research Grant Report 

 

CA reported on the latest research grant applications on behalf of DF. 
 
CA asked for Faculty to provide her with information about any new projects they were involved with, 
so this could be used in the Impact Report being compiled for HEFCE. 
 
PJ reported that a new grade 5 post had been approved.  The new appointment would be providing 
support to CA and DF. 
 
CB-F asked for further clarification about the ‘Smart Money’ Project. 

Action: CA would ask DF to provide CB-F with further information about the ‘Smart Money’ Project. 

 

 

6. PhD Programme 

 
PJ reported that in the previous BSERC meeting, in January 2017, it had been agreed that the 
number of scholarships awarded to each Faculty would be allocated on the basis of the number of 
applications received.  This policy had been reviewed subsequently by PJ and the full-time PhD 
Programme Directors and an alternative method of allocating scholarships had been devised. 
 
DR briefed the committee about the new system for allocating PhD scholarships.  For 2017 there 
were 15 scholarships available and these would be allocated to Faculties, using as a benchmark the  
proportion of the number of faculty members qualified to supervise students (according to City’s most 
recent list) over the school total of qualified supervisors.  This equated to 2 bursaries for Actuarial 
Science; 5 for Finance; and 7 for Management.  A degree of flexibility was also built into the system 
as one “wild card” scholarship was available, which would be allocated in a second round of decision 
making. 
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PJ thanked the full-time PhD Programme Directors and the Committee for their contribution to 
developing the new system for allocating scholarships. 
 
Action:  CB-F and AM to create a policy document to outline the new process for allocating PhD 
scholarships.   
 
It was noted that PhD students were finding it more challenging to attend conferences, due to the 
devaluation of the pound.  The importance of conference attendance was noted and it was hoped that 
additional conference funds could be found in the future.  
 
CB-F reported that the draft report for the PhD review would be available during the next few weeks. 
 

 

7. AOB 

Cass Experts to Academic Experts 

Will Ellis from IT updated the Committee on the Cass Academic Profiles project.  All profiles had now 
been migrated from Cass Experts to Academic Experts.  Faculty had been given access to the 
system and asked to provide feedback on any issues they had encountered when using the system.  
There was still updating required for the information about conferences, which should be completed 
by April.  More work was also required on the “look and feel” of the profiles, to ensure the Cass brand 
was more visible. 
 
It was noted that Faculty had been experiencing problems with editing their profiles. 
 
Action: Heads of Faculty would send the feedback from academic staff to Rob Whitelam, who would 
collate all the feedback.  
 
Will Ellis noted that the issues encountered with academic profiles would need to be considered when 
developing the profiles for PhD students. 
 
Action: Will Ellis would be invited to the next BSERC meeting in July, to provide an update on the 
Academic and PhD student profiles projects. 
 
There was no other business. 
 
 

Date of next meeting 

 Tuesday 11th July 2017, 10:00 – 12:00, Chiswell St Boardroom. 

 
 

 

 


