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MEETING 271 HELD ON 9th December 2015 

UNAPPROVED MINUTES 

 
Key: =In Attendance A= Apologies S=On Sabbatical N/M=Not a Member EA=Extended Absence  
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Vice-Chancellor (Chair) Professor Paul Curran 1 Y Y    

Deputy Vice-Chancellor Professor David Bolton 2 Y Y    

Pro Vice-Chancellors Professor Richard Verrall (Deputy Chair) 3 Y Y    

Professor John Fothergill 4 Y Y    

Professor Stanton Newman (p/t) 5 Y Y    

Director of Student & Academic Services Ms Susannah Marsden 6 Y A    

Chairs of the  
Standing 
Committees 
of Senate: 

BoS in Arts & Social Sciences Professor Andrew Jones 7 Y Y    

BoS in Business Studies Professor Marianne Lewis 8 Y Y    

BoS in Eng & Math Sci & Inf Professor Roger Crouch  9 Y Y    

BoS in Health Sciences Professor Stanton Newman 10 Y Y    

BoS in Law Professor Carl Stychin  11 Y A    

BoS in Learning Development Dr Pamela Parker 12 Y Y    

Academic Governance Cttee Professor Richard Verrall 13 Y Y    

Research Ethics Committee Professor Ron Douglas 14 Y Y    

Validation & Inst Partners Cttee Professor Steve Stanton 15 Y A    

Dean of City Graduate School Professor Ken Grattan 16 Y Y    
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Elected 
members of 
academic 
staff to equal 
the number 
of ex-officio 
staff posts 
and to 
include at 
least one 
from each of 
the Board of 
Studies 
areas.  

Arts & Soc Sciences (to Jul 18)  Professor Giulia Iori 1 Y Y    

Arts & Soc Sciences (to Jul 18)  Professor Laurence Solkin 2 Y Y    

Arts & Soc Sciences (to Jul 16)  Dr Mel Bunce 3 Y Y    

Arts & Soc Sciences (to Jul 17) Dr Rachel Cohen 4 Y Y    

Business (to Jul 18) Professor Charles Baden-Fuller 5 A Y    

Business (to Jul 16) Professor Celia Glass 6 Y Y    

Business (to Jul 17) Dr Amanda Goodall 7 Y A    

Health Sciences (to Jul 17) Ms Julie Attenborough 8 P Y    

Health Sciences (to Jul 17) Dr Chris Flood 9 Y Y    

Health Sciences (to Jul 17) Professor Chris Hull 10 Y Y    

Maths, Comp Sci & Eng (to Jul 16) Dr Arti Agrawal 11 Y Y    

Maths, Comp Sci & Eng (to Jul 16) Dr Oliver Kerr (Senior Elected Senator) 12 Y Y    

Maths, Comp Sci & Eng (to Jul 18) Professor Abdulnaser Sayma 13 Y Y    

Law (to Jul 18) Professor Susan Blake 14 P Y    

Law (to Jul 18) Mr Keith Simpson 15 Y Y    

Law (to Jul 18) Mr Sarwan Singh 16 Y Y    

One additional elected member from the Visiting 
Staff (with an alternate) 

Mr Peter Woodward (to July 18) 

     

 N/M Y    
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A maximum of five students nominated by the 
Trustee Board one of whom should be the 
President of the Students Union. At least one from 
each of the following categories – undergraduate, 
postgraduate and research. 

Ms Issy Cooke, President 1 Y Y    

Mr Umar Chaudhery, VP Education  2 Y Y    

Mr Yusuf Ahmed, VP Activities & 
Development 

3 Y A  
  

Ms Marlis Kornrumpf 4 n/m Y    

Vacancy 5 n/m n/m    

In Attendance Role 
Ms Alison Edridge Assistant Director, Student and Academic Services 
Mr Michael Bennett Access and Retention Coordinator, Student and Academic Services 
Mr Roger Bright Member of Council 
Dame Lynne Brindley Member of Council 
Dr William Jordan  University Secretary  
Miss Mariah Loukou Governance Administrator  
Louise Doolan Director of Library Services  
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MINUTES SECTION A – OPEN FOR PUBLICATION 

Part One – Preliminary Items 
  
1. Apologies 

The Chair noted apologies from members and welcomed Marlis Kornrumpf as a new Students’ 
Union Senator. The Chair also welcomed Mr Roger Bright and Dame Lynne Brindley, members of 
Council who were attending the meeting. 

 
2. Highlighted Items 

Senate agreed: 
(i) To un-star the following item: Item 18, Vision and Strategy. 
(ii) To star, at the request of Dr Rachel Cohen, the following item for discussion in addition to 
those highlighted on the Agenda: Item 21, ARQM Final Report.  

 
3. Minutes 

Senators asked for the minutes of Meeting No.270 held on 14th October 2015 to be amended in 
order to reflect the changes below: 
Item 17 Annual Research Quality Monitoring (ARQM) Reports – The final report would come to a 
future meeting of Senate for discussion (p.7). 

 
4. Matters Arising 

 
4.1 Minute 4.1, 06.05.15, Matters Arising, DTC: 
Professor Andrew Jones provided a verbal update on the Doctoral Training Centre (DTC) bid. City 
would form a ‘pocket of excellence’ in a bid led by the University of Essex. The units included would 
be Business, Management and Economics. City’s longer-term objective was full membership of the 
consortium. 

 
4.2 Minute 14, 14.10.15, Matters Arising, HEFCE Consultation on Future Approaches to Quality 
Assessment & TEF proposals: 
The Chair noted that this item would be discussed in Item 13 Green Paper. 

 
4.3 Minute 22, 14.10.15, Matters Arising, BoS Consultation on Regulation Revisions: 
The University Secretary informed Senators that this action had been completed. 

 
5. Conflict of Interest 

None were noted. 
 
6. Terms of Reference and Governance Regulations 

 Senate noted the terms of reference. 
 

7. Items specially brought forward by the Chair 

7.1 To note the outcome of the election for the Visiting Staff Senator 
Senate noted the outcome of the Senate elections and welcomed Mr Peter Woodward as the new 
Visiting Staff Senator. 
 
7.2 To note the proposals for the name change in relation to joining the University of 
London / any relevant Charter and Statutes changes. 
The University Secretary reported that discussions with BIS were ongoing, and that a meeting would 
take place before Christmas. A further update would be received at the March meeting of Senate. 
[Action] 
 
7.3 To consider any other issues brought forward by the Chair 
The Chair advised Senators that the New Consultancy Policy would be introduced before the next 
Senate meeting. The paper had not been finalised, but had been agreed in principle by UET and 
Deans. The policy would be circulated to Senate for information and comment before the policy was 
implemented. [Action] 
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8. Senate Calendar 
Senate received the updated Calendar of Business. In discussion the following points were made: 

• It would be helpful to identify strong candidate items for the debate section of the forward 
agenda. For example, the relation between the Vision and Strategy 2026 and the Education 
and Student Strategy 2014-2020. 

• Research and how the university supports academics undertaking high quality research 
should become more central to the Senate’s agenda. 

• There should be regular updates on progress on Equality and Gender issues. Senators asked 
to receive an update on the Athena SWAN application at the next meeting as City’s application 
is due to be submitted in April 2016.  

The Chair asked the Academic Governance Committee (AGC) to discuss the timetabling of Senators’ 
suggestions and make recommendations to the March Senate about its Calendar of Business. 
[Action] 

 
9. Students’ Union Standing Report 

Senate considered the Students’ Union Standing Report. The SU President reported that in addition 
to actions outlined in the report, the Annual General Meeting of the Students’ Union had identified 
‘Prevent’, the government’s counter-terrorism legislation, and the promotion of a zero tolerance policy 
on bullying and harassment as priorities for the SU in the next year. In discussion the following points 
were made: 

• The SU had been concentrating on the development of the Students’ Union Strategy. 
• The SU would be holding additional training sessions over the next few weeks for new 

Programme Representatives. 
• The Carrot Awards had taken place successfully on Monday 7th December and the SU 

President thanked everyone who attended. Many of the winners had been Professional 
Services staff and this showed how much students valued their input and the positive impact 
Professional Services staff can have on the student experience.  

• The planned work on developing a sense of community in the absence of halls of residence 
at the University was particularly welcome.  

• Discussions were in progress about the possibility of joint funding with the University of the 
segmentation project, which would lead to a richer understanding of the City student 
population. 

 
 Part Two – Major Items for Decision or Discussion 
 
10. Annual Report on the Operation of Assessment Boards      

Senate noted the Annual Report on the Operations of Assessment Board, which focused on good 
practice items and the review of their operations. Recommendations in the report were to: to review 
the composition of Boards and the requirements for quoracy; hold briefing sessions for new and 
existing Chairs; continue to work to update Regulations to improve consistency of practice and 
equitable treatment of students; ensure the use of standard agendas and key information across the 
University; provide additional guidance for Boards on the use of statistics; and develop further 
guidance on student engagement. In discussion the following points were made: 

• Any changes proposed to the Assessment Regulations would be discussed in AGC and 
Senate to ensure that they improved consistency amongst Schools and did not make it harder 
for students to progress. 

• It was important that Visiting Lecturers complied with the appropriate regulations, such as 
returning marks on time. 

• The impact of the recommendations would be reported next year to Senate alongside 
statistical data. 

 
Decision 
Senate approved the recommendations in the report. 
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11. Periodic Review Update 
Senate received a paper that provided an overview of the Periodic Review themes and matters for 
consideration following review activity in 2014-15. Introducing the paper, the Deputy Vice-Chancellor 
said that at City, Schools decided whether or not to frame reviews by department or by School. In 
discussion, it was noted that there was a case for including research on a standard basis in all future 
reviews. The Chair asked AGC to consider this issue further and make recommendations to Senate 
in due course. [Action] 
 

12. Chair’s Reports 

12.1 Reports from the Chairs of Boards of Studies and Chair of Validation & Institutional   
Partnerships Committee 
The Chairs of Boards of Studies confirmed that no issues of concern or of general interest to Senators 
had arisen at recent meetings of Boards of Studies. The Chair of the Board of Studies in Health 
Sciences reported that the composition of the Board of Studies for the School of Health Sciences had 
been revised to ensure its compliance with the Regulations.  
 
Decision 
Senate agreed that the full minutes of Boards of Studies meetings would be included in the papers 
for discussion at its March meeting. [Action] 

 
12.2 Reports from other Committees (Education & Student Committee, Graduate Committee, 
Research & Enterprise Committee, Academic Governance Committee) 

     No matters of concern or general interest were raised.  
 
13 Government Green Paper Consultation 

Senate received a report which summarised the main aspects of the Green Paper and the key areas 
relating to City. City’s response needed to be developed and sent to BIS by 15th January. It would 
be circulated, in draft, to Council members before Christmas after consideration by the University 
Executive Committee. In discussion the following points were made: 
• City’s response to the consultation should focus on the value of education and research, and 

on what it meant to be a higher education institution and not only on economic and technical 
issues raised in the Green Paper. Some of these wider points were likely to be raised in the 
UUK response to the consultation. 

• The proposals around opening the market to new entrants would provide challenges to City, 
particularly in relation to professional education. There might also be possibilities for the 
University to develop partnerships with new providers. 

• The Green Paper would impact on students as well as on staff and the response should 
highlight the fact that City welcomed diversity in its student body. 

• Some central issues were still very much open to discussion – for example the development 
of metrics that genuinely measured what excellent teaching looked like. 

• Many Senators would welcome the opportunity to contribute to City’s response to the 
consultation. The draft response would be circulated, in draft, to Senators for comment at the 
same time as to Council members. [Action] 

 
14   PRES 2015 Results Report 

Senate considered a report which gave an overview of the biennial Postgraduate Research 
Experience Survey results for 2015. In discussion the following comments were made: 
• The completion rate for the Survey had been low, even in Schools such as Cass, which had 

strong liaison arrangements with doctoral students.  
• It would be helpful to analyse the responses by gender.  
• The graphs in the report had different points of origin. This could give a misleading impression. 

It would be better if all the graphs in such reports took zero as a standard point of origin. 
• Some students had commented that there was a shortage of journals for their research in the 

library. Comments on the library overall, however, had been more positive than in 2013. 
• The space available for use by graduate students was inevitably limited, given central London 

land values. The issue of space management should be dealt with at the School level. Space 
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audits in SASS showed that graduate students did not fully exploit space available to them on 
campus. 

• Regulations set out the roles of first and second supervisors. Boards of Studies also had 
policies in this area; and should consider any issues arising from the Survey. 

• A critical number of students was needed in some disciplines in order to create a sense of 
community. The University should also look to do more to raise the profile of its research work 
among prospective graduate students. 
 

15   REF 2021 Strategy 
Senate considered a paper which proposed a REF Strategy for 2021, and noted that the Strategy 
was likely to evolve further as City’s Vision and Strategy evolved over the next few months. In 
discussion the following matters were raised: 
• Cass had set an objective some twelve years previously that all of its research should be of 

4* quality. This objective had served Cass well, although not all research had in the event 
been 4*.  

• PhD students often lay at the heart of good research and needed support. City no longer 
offered as much financial support to such students as it had done in the past. Students were 
attracted by the quality of staff at a University as much as offers of financial support. It was 
critical for Schools to advertise research projects online to attract PhD applicants [Action] 

• The University needed strength in education as well as research. The University should 
benchmark itself against institutions of the highest quality to see how such institutions 
promoted research and what percentage of staff in such institutions were on education 
contracts. 

• The paper was not intended to address the current discussions between the University and 
the Trade Unions about the introduction of education contracts. Rather it set out proposals 
for the research intensity of the University at the time of REF 2021. 

 
16   Citations Task Force Action Plan 

Senate received a verbal update on recommendations associated with the CRO and the library. 
The Pro Vice-Chancellor (Research and Enterprise) noted that the project was still ongoing, but 
that City’s citations scores had recently improved significantly. He encouraged colleagues to 
upload their papers online to help improve citations further and agreed to circulate his working 
paper to Senators. [Action] 

17   Biannual KPI/PI Report 
Senate received a report which highlighted the University’s performance against KPIs/PIs in the 
Strategic Plan. The report also drew upon other data such as league table rankings to provide a 
broader update on City’s performance. In discussion, the following points were made: 

• Further progress was required on indicators 1.6 on ‘Student progression and completion’ and 
4.8 on ‘Staff equality and diversity’. 

• The Staff Survey scheduled for the current term had been postponed until Spring 2016 to 
enable an Equality and Diversity survey to be conducted in the current term. This was 
underway and all Senators were requested to fill in the survey. 

• A wider range of indicators would be developed on equality and diversity issues. An Equal 
Pay Audit was currently being undertaken by HR colleagues. Efforts should be made to 
increase the diversity of the leadership team in the University as new appointments were 
made. 

 
18 Vision and Strategy 

Senate un-starred the Item and therefore did not receive a verbal update on the Vision and 
Strategy 2026. 
 

Part Three – Other Items for Decision or Discussion 
 

19 Nominations for Chairs of Assessment Boards for 2015/16 
Senate considered nominations for Chairs of Assessment Boards for this academic year and noted 
that Deputy Chairs had also been listed as they would cover the duties of the Chairs when they cannot 
be present at the meeting. 



6 
 

 
Decision 
Senate approved nominations for Chairs of Assessment Boards. 

 
20 University Sabbaticals Report 

Senate noted a report that provided a University level summary of sabbaticals approved during the 
2013/14 and 2014/15 academic years. In discussion the following points were made: 

• It would be helpful for the report to include further data such as length of sabbatical leave 
and proportion of those with protected characteristics (e.g.,gender). [Action] 

• For City to become a research intensive university, it would need to give more research 
opportunities to individuals. Overall numbers taking sabbatical leave in the past two years 
seemed low.  

• It would be helpful for the report to contain an account from each School, setting out how the 
School had implemented the University’s Sabbatical Leave Policy and what they expected 
from academics when they applied for such leave. [Action] 

Senate asked AGC to consider further how sabbatical leave could be better monitored at School 
level. [Action] 
 

21 ARQM Final report 
Senate considered the final recommendations of the paper, which had been starred for discussion. 
In discussion, the following points were made: 

• It would be helpful to clarify further how the appeal process should be triggered and ensure 
that this was standardised across Schools. 

• Further clarification of section 7.2 on the ‘Integration of the ARQM into business as usual 
processes’ would be useful. Schools could report to Senate for example about how they 
incorporated ARQM scores into their business as usual processes. 

• It was important that gender and diversity issues were fully integrated into the policy.  
 

Part Four – Items for Information  
 

22 Annual Programme List 2015/16 
Senate received the listing incorporating terminated programmes. 

  
23 Student Surveys Schedule 2016 

The paper outlined the survey schedule for the annual surveys campaign ‘Your Voice, Our Action’’ 
2016. Senate was asked to note the survey arrangements including the campaign launch date.  
 

24 Register of Professional, Statutory and Regulatory Bodies (PSRBs) 
Senate noted the report that has been updated to include colleagues’ comments from all Schools.  

 
25 The Times & The Sunday Times Good University Guide 

 Senate received the report.  
 
26 The World University Rankings 

   Senate noted the report.  
 
27 Minutes for Information 
      Senate noted the minutes from the following meetings: 
 

a. Council – 9th October 2015. 
 

b. Senate Boards of Studies Committees 
i. Board of Studies in Arts & Social Sciences held on 13th October 2015. 
ii. Board of Studies in Business Studies held on 21st October 2015 & 15th July 2015. 
iii. Board of Studies in Health Sciences held on 12th November 2015. 
iv. Board of Studies in Law - Deferred to next meeting.  
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v. Board of Studies in Mathematics, Computer Science & Engineering held on          
11th November 2015. 

vi. Board of Studies in Learning Development held on 15th September 2015. 
vii. Academic Governance Committee held on 30th September 2015. 
viii. Validation & Institutional Partnership Committee held on 22nd October 2015. 
ix. Senate Research Ethics Committee held on 29th September 2015. 

 
c. Executive Advisory Committees 

i. Education & Student Committee held on 22nd September 2015. 
ii. Graduate School Committee held on 22nd September 2015. 
iii. Research Enterprise Committee held on 28th October 2015. 
 

28 Honorary Visiting Professors  
Senate noted that since its last meeting, the following Honorary Visiting Professors had been 
appointed or re-appointed:  
 
Honorary Visiting Professor Appointments 
Ms Sheila Adam in the School of Health Sciences, for three years with effect from 19th September 
2015. 
Honorary Visiting Professor Re-appointments  
Professor Eimear Muir-Cochrane in the School of Health Sciences, for three years with effect from 
1st February 2016.  

 

 
29 Freedom of Information Items 

Senate agreed no changes to the Open/Closed/Restricted classification of items on the Agenda. 
 

Date of next Meeting 
16th March 2015 from 2.00pm to 5.00pm 

 
 
 
Professor Paul Curran 
Vice-Chancellor and Chair of Senate 
December 2015 
 
Note: [Action] = to be recorded in matters arising.  

Part Five – Concluding Items  
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