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Executive summary 
 
Following feedback from Schools, and as part of the cyclical review of academic policies, 
Student and Academic Services and the Doctoral College prepared a consultation for 
Schools’ Boards of Studies on revisions to the suspension of studies, extensions of 
candidature and parental leave policies for research students. These policies have been 
considered concurrently given a significant interrelationship in their use. 
 
Having reviewed responses from Schools, the Doctoral College Board of Studies on 30th 
April 2020 considered revised policy drafts and recommended their approval by Senate. 
 
Recommendation(s) 
 
1. To approve a new Interruption of Studies (Research Degrees) Policy, to supersede the 

Policy on Application for a Period of Suspension; 
2. To approve amendments to the Policy on Extension of Candidature (Research 

Degrees); 
3. To approve the repeal of the Maternity, Paternity and Adoption Leave policy for 

research student, replaced by new Interruption of Studies (Research Degrees) Policy 
and university-wide Maternity, Paternity and Adoption Leave Guidance as the policy 
documents in this area. 
 

Action(s) required 
from the Committee: 

 
A. To approve the policy amendments 
B. To note the Equality Impact Assessment 
 

 
The table below outlines which committees/groups have already seen the report and the 
resulting outcome/action from discussions. 
 

Committee 
date Committee title Outcome/action Action 

date 
Paper 
version 
number 

30.04.2020 Doctoral College 
Board of Studies 

Endorsed for approval by 
Senate 

 1.0 

 
  



Research Degrees Policy Consultation Outcome: Suspension of Studies; Extension of 
Candidature; Paternity, Maternity and Adoption Leave 
 
Summary 
1. Following feedback from Schools, and as part of the cyclical review of academic policies, 

Student and Academic Services and the Doctoral College prepared a consultation for 
Schools’ Boards of Studies on revisions to the suspension of studies, extensions of 
candidature and parental leave policies for research students. These policies have been 
considered concurrently given a significant interrelationship in their use. 

2. Following discussion of principles by Graduate School Committee/Doctoral College 
Board of Studies, the consultation document was circulated to Schools on 17th February 
2020 inviting responses by 13th March; given the impact of COVID-19 we have 
considered responses received after that date. Responses were received from: 

• Department of Learning Enhancement and Development (BoS) 
• School of Mathematics, Computer Science and Engineering (by circulation) 
• School of Health Sciences (BoS) 
• School of Arts and Social Sciences (Economics, English, by circulation) 

3. A summary of consultation questions and responses is provided below, as well as 
revisions made to the policies in response. The new and amended policies were 
endorsed by the Doctoral College Board of Studies on 30th April 2020 for approval by 
Senate; these policies would be implemented effective Academic Year 2020/21. 

Consultation Questions and School Responses 
4. Do you agree with the proposal to introduce an Interruption of Studies Policy for 

Research Students, reducing the minimum duration for a period of suspension to three 
months whilst retaining the current limits on number (2) and cumulative duration (24 
months)? 
All responses were in support of this change, which had come from School feedback on 
the existing policy. The Department of English noted that retaining the limit on the 
number (2) of interruptions of studies may discourage students from pursuing shorter 
interruptions proposed by this change; the limits of two interruptions and a maximum 
duration of two calendar years are sector norms, with dispensation retained for further 
interruptions in exceptional circumstances. 

5. Do you agree with the proposal to permit periods of suspension for financial hardship, in 
supplement to current criteria? 
All responses were in support of this change. 

6. Do you agree with the proposal to restrict extensions of candidature to students in writing 
up, with a maximum duration of twelve months? 
Responses were generally supportive of this proposal, noting a few concerns in 
implementation. The School of Arts and Social Sciences noted that students in writing up 
are not expected to receive supervision (though supervisors often continue to provide 
support), and guidance would therefore be needed to avoid a pressure to transfer 
students to writing up where supervision is still required. 
The School of Mathematics, Computer Science and Engineering requested that requests 
be reviewed on a case-by-case basis, and that the change may catch some current 
students by surprise as the entitlement is reduced. 

7. Do you agree with proposed policy amendments in relation to parental leave? 
The proposed change to remove parental leave from restrictions placed on other 
interruptions of studies was supported by all respondents. 
 

8. Do you agree with the proposal to implement a late submitting facility/fee for students 
who fail to submit within their maximum period of registration? 



Responses were mixed on this proposal; the School of Health Sciences did not support 
this proposal. Other Schools and Departments requested clarity on a proposed fee and 
time limits within which a student may submit late e.g. within six months of the end of 
your registration period. 
SMCSE noted that, if implemented, it should be an option of last resort and that all 
reasonable steps should be taken to support a student to submit within their period of 
registration. 

9. Please add any further comments in relation to the above policies that you would like to 
be considered 
No additional comments were received. 

Response to consultation feedback 
10. A new Interruption of Studies policy for Research Students, to replace the Application for 

a Period of Suspension Policy has been drafted and attached for approval. This policy 
draws upon: 

• Existing Period of Suspension policy; 
• Taught Interruption of Studies policy at City; 
• Policy at other London research-intensive universities, as summarized in the 

consultation document 
• Legal guidance from Pinsent Masons 

11. The Extension of Candidature Policy has been amended and is attached for approval. 
12. Automatic withdrawal and implementation of a late submission facility and fee will not be 

pursued at this time as part of the policy amendments. 

Recommendations 
13. Following endorsement by the Doctoral College Board of Studies, Senate is 

recommended to approve the following: 
• A new Interruption of Studies (Research Degrees) Policy, to supersede the Policy 

on Application for a Period of Suspension; 
• Amendments to the Policy on Extension of Candidature (Research Degrees); 
• The repeal of the Maternity, Paternity and Adoption Leave policy for research 

student, replaced by new Interruption of Studies (Research Degrees) Policy and 
university-wide Maternity, Paternity and Adoption Leave Guidance as the policy 
documents in this area. 

Subject to approval, these policy revisions will be implemented effective Academic Year 
2020/21. An Equality Impact Assessment has been completed and is provided. 
 

Richard Alderman 
Assistant Registrar (Research Degrees) 

May 2020 
  



 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
Equality and Diversity statement 
City, University of London is committed to promoting equality, diversity and inclusion in all its 
activities, processes, and culture, under its Public Sector Equality Duties and the Equality 
Act 2010. This includes promoting equality and diversity for all, irrespective of any protected 
characteristic, working pattern, family circumstance, socio-economic background, political 
belief or other irrelevant distinction.  
Where relevant to the policy, decision-making panels will ensure a reasonable gender 
balance (with at least one man and one woman) and will actively consider representation of 
other protected groups.   
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Interruption of Studies (Research Degrees) 
1. Postgraduate researchers may wish to take a break from their studies for a defined 

period if they have medical conditions or personal reasons which affect their ability to 
continue with their programme of study. 
 

2. Interruptions of Studies are authorised breaks in periods of study and are managed in 
accordance with Senate Regulations 23 and 24. This Policy supports the Regulations by 
outlining the University’s approach to Interruptions of Studies. 
 

3. Postgraduate Researchers studying a programme with a taught element (e.g. MRes plus 
PhD, DPsych) are subject to the regulations for taught course interruptions of study 
whilst they are registered on the taught element. 
 

4. The University's Research Degree Framework, Regulations and Policies apply equally to 
postgraduate researchers at partner institutions unless different arrangements have 
been agreed between the University and the partner institution and have received 
University approval. Details will be set out in the Memorandum of Agreement for the 
partnership and in programme handbooks provided to partnership researchers. 
 

5. An interruption of studies will trigger a visa curtailment for international postgraduate 
researchers with a Tier 4 visa; the postgraduate researcher must leave the UK for the 
duration of the interruption of studies and reapply for a visa to re-enter the UK once the 
interruption is finished. Postgraduate researchers are strongly advised to contact the 
University’s Visa Advice Team if they are considering an interruption of studies. 

Principles 
6. The University expects postgraduate researchers to seek advice and guidance from 

relevant staff (e.g. Supervisors, Senior Tutor for Research) prior to making an application 
to interrupt their studies. This is to ensure that they are aware of how a break may 
impact on their studies and to receive advice on whether an interruption is the most 
appropriate option given their individual circumstances. Where a researcher declares a 
disability, physical health, welfare or mental health issue, they should be referred to: 

• Student Support for Welfare Support: safeguarding@city.ac.uk  
• Learning Success – Disability Support, disability@city.ac.uk  
• Student Health Service, healthservice@city.ac.uk  
• Student Counselling and Mental Health Service, coun@city.ac.uk  

 
7. Students do not have an automatic right to interrupt their studies. The decision on 

whether to grant an interruption of studies will be based on a postgraduate researcher’s 
individual circumstances and the potential impact of interruption on the programme of 
research. 
 

8. An interruption of studies will “stop the clock” on a postgraduate researcher’s period of 
registration and will extend the researcher’s expected end date by the duration of the 
approved interruption. An interruption of studies may be taken at any stage of the 
research degree, including in a period of writing-up. No tuition fees will be charged 
during an interruption and no stipend will be paid. 
 
 
 
 



9. The following examples are circumstances for which a postgraduate researcher might 
seek an Interruption of Studies:  

• a period of persistent or lengthy illness (of more than 12 weeks) of their own 
and/or of their dependants; 

• serious personal or domestic difficulties; 
• an opportunity to take up a temporary, short-term post which can be justified as 

being highly relevant to their thesis or research training; 
• Jury or Military Service; 
• Financial Hardship; 
• Maternity, Paternity or Adoption Leave (which are not subject to the cumulative 

limits that apply to other interruptions of study; students should also refer to the 
University’s maternity, paternity, adoption and student parent guidance); 

• as a reasonable adjustment to support a postgraduate researcher with a disability 
at the recommendation of a medical professional, a disability specialist or the 
University’s professional support services; 

• equality issues which arise as a result of the postgraduate researcher’s protected 
characteristic(s) under the Equality Act 2010 and where there is a need for City to 
ensure the student is not disproportionally impacted as a result. 

 
10. Changes in registration status required as a result of supervisory difficulties, 

equipment/software failure, University building works, etc., which are deemed to be 
outside of the postgraduate researcher’s control, should be considered as part of the 
Extension to a Period of Candidature Policy. 
 

11. A postgraduate researcher may apply for an interruption of study of between 3 and 12 
months in the first instance, and for a maximum of two calendar years in total. Where 
possible, an interruption of studies should align with the university’s term or academic 
year dates. Requests for retrospective Periods of Suspension will only be considered in 
exceptional circumstances, and where the researcher can provide a good reason for not 
disclosing such circumstances sooner. No period of retrospective suspension can be 
granted to Tier 4 Visa holders. 
 

12. An interruption of study for a period in excess of two calendar years may be granted by 
the Chair of the Doctoral College Board of Studies subject to the following conditions: 

i. The period requested will be considered on an annual basis and will not exceed 
five calendar years from the date when the period of interruption starts; 

ii. The date when the submission of the thesis falls due following resumption of 
study falls within ten years of the date of original registration; 

iii. Written assurances that the research will still be valid are provided by the 
supervisor and/or the Head of Department, with supporting documentation. 

 
13. A postgraduate researcher should apply for an interruption of studies using the 

Interruption of Studies Form available via our progress monitoring software, signed by 
the researcher, supervisor, Senior Tutor for Research and Secretary to the School 
Research Programme Committee. The application must include suitable evidence which 
supports the researcher’s application. 
 

14. Applications for Interruptions of Study will be approved by the Doctoral College Board of 
Studies upon recommendation from the researcher’s Senior Tutor for Research and 
School Research Programmes Committee. If the Board of Studies does not consider that 



it has enough evidence to decide, further documentation can be requested from the 
researcher. 

Access to the University 
15. Postgraduate researchers remain registered with the University whilst they are on a 

period of interruption, but as they will not be studying on their programme they will 
receive no supervision. Nor will they be able to: 
• attend lectures, seminars and training sessions for postgraduate researchers; 
• access university facilities, such as laboratories, libraries or postgraduate research 

study spaces. 
 

16. Postgraduate researchers will normally have limited contact with University staff 
members whilst interrupting their studies. This is to enable relevant information to be 
communicated regarding the programme (e.g. programme changes) and to facilitate their 
return to the programme. Researchers will retain access to their University email account 
and IT services for this purpose during a period of interruption. 

Assessments during the Interruption of Studies 
17. Postgraduate Researchers will not be expected to complete assessments, such as 

Annual Progress Reviews, during their period of interruption, however, completion of 
such assessments would be expected following their return, if appropriate. 
 

18. Where the period of an interruption of studies covers the expected deadline for a 
progression assessment, such as MPhil to PhD transfer or submission of thesis for 
examination, these deadlines will be extended by the duration of the approved 
interruption of studies. 

Returning to Study 
19. Liaison will take place with the postgraduate researcher prior to their return to the 

University to confirm the arrangements for the resumption of study. The supervisory 
team and/or the Senior Tutor for Research should meet with the researcher to support 
their return to the programme before re-registration is permitted. Consideration should be 
given to agreeing a revised research plan upon resumption of studies and/or discussion 
of the implications of any changes to the programme or regulations during the period of 
interruption, as appropriate.  
 

20. Postgraduate researchers who have been granted an interruption of study for health 
reasons may be required to produce a letter from a medical practitioner confirming that 
the researcher is fit to return to studies. 
 

21. Postgraduate researchers who fail to re-register after an interruption of studies will be 
deemed to have withdrawn from the programme and their candidature will be regarded 
as having lapsed. A researcher will be advised in writing that their period of candidature 
has lapsed and may be required to re-apply for admission to candidature before being 
permitted to continue their research. 
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Equality and Diversity statement 
City, University of London is committed to promoting equality, diversity and inclusion in all its 
activities, processes, and culture, under its Public Sector Equality Duties and the Equality 
Act 2010. This includes promoting equality and diversity for all, irrespective of any protected 
characteristic, working pattern, family circumstance, socio-economic background, political 
belief or other irrelevant distinction.  
Where relevant to the policy, decision-making panels will ensure a reasonable gender 
balance (with at least one man and one woman) and will actively consider representation of 
other protected groups. 
Application for Extension of Candidature  
  
1. The following statements should be read alongside the University’s Regulations for 

Doctoral Programmes and Masters Degrees by Research. The statements are intended 
to provide further clarity on the policies and processes that assure the quality and 
enhancement of research degree provision across the University and which are outlined 
in the Framework for Research Degrees Provision.  

2. The University's Research Degree Framework and Regulations apply equally to 
partnership provision unless different arrangements have been agreed between the 
University and the partner institution and have received University approval.  Details will 
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be set out in the Memorandum of Agreement for the partnership and in information 
provided to students.  

3. Any application for an extension of candidature requires approval from the School Board 
of Studies on the recommendation of the Senior Tutor/Director of Research. Evidence of 
extenuating circumstances must be clearly demonstrated in support of the application.  
 

22. A postgraduate researcher may request an Extension of Candidature beyond the 
cumulative maximum period of registration permitted by the regulations for the degree on 
which they are registered if the researcher is not able to submit the thesis for 
examination within the normal period of candidature. 
 

23. Extensions of Candidature are managed in accordance with Senate Regulations 23 and 
24. This Policy supports the Regulations by outlining the University’s approach to 
Extensions of Candidature. 
 

24. Postgraduate Researchers studying a programme with a taught element (e.g. MRes plus 
PhD, DPsych) are subject to the regulations for taught course special schemes of study 
whilst they are registered on the taught element. 
 

25. The University's Research Degree Framework, Regulations and Policies apply equally to 
postgraduate researchers at partner institutions unless different arrangements have 
been agreed between the University and the partner institution and have received 
University approval. Details will be set out in the Memorandum of Agreement for the 
partnership and in programme handbooks provided to partnership researchers. 
 

Principles  
26. The University expects postgraduate researchers to seek advice and guidance from 

relevant staff (e.g. Supervisors, Senior Tutor for Research) prior to making an application 
to extend their candidature. This is to ensure that they are aware of how an extension 
may impact on their studies and to receive advice on whether an extension is the most 
appropriate option given their individual circumstances. Where a researcher declares 
adisability, physical health, welfare or mental health issue, they should be referred to: 

• Student Support for Welfare Support: safeguarding@city.ac.uk 
• Learning Success for Disability Support: disability@city.ac.uk  
• Student Health Service: healthservice@city.ac.uk  
• Student Counselling and Mental Health Service: coun@city.ac.uk  

 
27. An extension of Candidature is included in the calculations towards the overall duration 

of study beyond the normal maximum period of study.  
28. An extension of candidature will extend a postgraduate researcher’s period of 

registration beyond their maximum period of registration and be recorded as a late 
submission and as such, an extension will typically only be authorised for circumstances 
outside of the researcher’s control. The researcher and the supervisor(s) should consider 
any conditions placed on requests for Extensions of Candidature by Research 
Councils/sponsors and any penalty which may apply if funded researchers wish to 
extend their period of study. Information on standard maximum periods of registration 
can be found in the Guide for Research Students. 
 

29. Applications for Extension of Candidature may be approved for any one or a combination 
of the following reasons that impact significantly on the progress of a postgraduate 
researcher’s research activity: 

Deleted:  



• a period of persistent or lengthy illness (of more than 12 weeks) of their own 
and/or of their dependants, where it is in the best interests of the researcher to 
continue their studies rather than to interrupt their studies; 

• death of a close relative; 
• unforeseen events, such as the theft of equipment or the temporary unavailability 

of research facilities; 
• other problems beyond the control of the researcher (such as problems within the 

School/Department, or supervisory arrangements); 
• as a reasonable adjustment to support a postgraduate researcher with a disability 

at the recommendation of a medical professional, a disability specialist or the 
University’s professional support services; 

• equality issues which arise as a result of the postgraduate researcher’s protected 
characteristic(s) under the Equality Act 2010 and where there is a need for City to 
ensure the student is not disproportionally impacted as a result. 
 

30. Where a postgraduate researcher is unable to engage with their studies at all for a 
period, they should be referred to the University’s Interruption of Studies (Research 
Degrees) policy. 
 

31. A postgraduate researcher may apply for, and have approved, a maximum Extension of 
Candidature of six months only initially but a researcher may apply for a further 
Extension of Candidature should this initial period prove insufficient. No more than a 
maximum period of twelve months Extension of Candidature will normally be approved. 
 

32. A postgraduate researcher may only apply for an Extension of Candidature once they 
have transferred into their writing-up period; where a researcher requires further support 
with their research this should be provided in their initial period of registration where they 
can continue to receive support from their supervisors. 

 
33. An application for Extension of Candidature must normally be submitted at least 3 

months before the end of the maximum period of candidature. Approval of an extension 
of candidature will not normally be approved retrospectively save in exceptional 
circumstances where the researcher or department can provide a good reason for not 
disclosing circumstances sooner. 
 

34. A postgraduate researcher should apply for an interruption of studies using the 
Extension of Candidature Form available via our progress monitoring software signed by 
the researcher, supervisor, Senior Tutor for Research and Secretary to the School 
Research Programme Committee. The application must include suitable evidence which 
supports the researcher’s application. 
 

35. Applications for an Extension of Candidature will be approved by the Doctoral College 
Board of Studies upon recommendation from the postgraduate researcher’s Senior Tutor 
for Research and School Research Programmes Committee. If the Board of Studies 
does not consider that it has enough evidence to decide, further documentation can be 
requested from the researcher. 
 

36. All fee-paying students will continue to receive supervision during any Extension of 
Candidature. Students in ‘writing-up’ will not receive supervision during an Extension of 
Candidature;   
 



37. Postgraduate researchers must continue to provide annual progress reports during any 
Extension of Candidature.  
 

38. Postgraduate researchers who fail to submit their thesis within the agreed extended 
period of candidature will be deemed to have withdrawn from the programme and their 
candidature will be regarded as having lapsed. A researcher will be advised in writing 
that their period of candidature has lapsed and may be required to re-apply for admission 
to candidature before being permitted to continue their research. 
 

39. N.B. International students must contact the Student Centre for clarification on any visa 
implications during any application for an Extension of Candidature. 
Any adjustments made to a Tier 4 Student Visa holder’s candidature must continue to 
satisfy the conditions set by the Home Office. Postgraduate researchers who wish to 
apply for an Extension of Candidature are advised to contact the Visa Compliance Team 
for advice. During an Extension of Candidature, the attendance of the researcher will 
continue to be monitored in line with published guidance.   
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Equality Impact Assessment: Policy, Process and Project Form 
 
Defining the Policy, Process or Project 
 

1. Name and describe the policy, process or project being assessed. 

Application for a Period of Suspension/Interruption of Studies (Research Degrees) 
Application for Extension of Candidature (Research Degrees) 
Maternity, paternity and adoption leave for research students 
 

 
2. Briefly describe its aim, objective and purpose. 

 
The policies allow postgraduate researchers to extend their period of registration at 
City, either by taking a break from their studies or by being granted an extension to 
their expected end date 
 

 
3. Who owns the policy, process or project being assessed? 

 
These policies are owned by Senate, in accordance with Senate Regulations 23 and 
24, and implemented by Student and Academic Services on behalf of the City Doctoral 
College 
 

 
4. Who is responsible for its management, delivery or implementation? 

These policies are implemented by Schools (supervisors, Senior Tutors for Research 
and research programme administrators), with requests approved by City Doctoral 
College through the Doctoral College Board of Studies 

 
 

5. Is the policy, process or project intended to be applied uniformly throughout the 
university? Yes 

All postgraduate researchers across City are subject to these same policies 
irrespective of programme of study 

 
6. Who does the policy, process or project have an impact on? 

Postgraduate Research Students 
 

 
7. Who are the stakeholders? 

Postgraduate Research Students principally; Supervisors, Senior Tutors for Research, 
Course Officers, Doctoral College, Students’ Union 

 
 
 
 
 
 



Evidence Gathering 
 

8. Is there any evidence of the following 
a. Higher or lower participation or uptake by students or staff identifying with the 

below characteristics? 
b. Different groups presenting different needs or requirements, experiences or 

issues, in relation to the policy, process or project? 
 

 
Characteristic Yes No Not Known 
Age X 

 
  

Disability X   
Ethnicity   X 
Gender X   
Gender Identity (TIGNC) X   
Religion or Belief  X  
Sexual Orientation  X  

 
Please provide supporting evidence (quantitative and/or qualitative) and justification for the 
decisions cited above. 

Based on requests for interruptions of studies/extensions of candidature under the 
existing policies, these are typically required by postgraduate researchers with: 
disabilities, taking parental leave, caring responsibilities. 
 
Revisions to these policies have been made explicitly with those groups in mind, 
amongst other amendments. 

 
Evidenced Equality Impacts 
 

9. What data and evidence has been considered in order to identify the assessed 
equality impact of the policy, process or project? 
 

The data is principally drawn from anecdotal evidence from historic requests for 
interruptions of studies/extensions of candidature under the existing policies. Legal 
advice has also been previously sought by the University on this issue, with the advice 
incorporated into the revised policies. 
 

 
10. What further data and evidence needs to be gathered and considered in order to fully 

assess the equality impact of the policy, process or project? 
 

We have explicitly revised these policies to facilitate support for postgraduate 
researchers who require additional support as a result of factors directly or indirectly 
arising because of their protected characteristics and, where necessary, increase 
entitlements to interruptions/extensions where it is in the best interests of the 
researchers. 
 
That said, we have retained standard limits on the number and duration of interruptions 
of studies and extensions of candidature in line with HE sector norms, as this ensures 
the currency of the research to be submitted for examination. It could be considered 
that having standard restrictions may discourage a researcher from applying for 
additional support outside the norms; that is however difficult to evaluate and we 



consider that the policy clauses explicitly allowing for reasonable adjustments mitigate 
against this. 

 
11. Is there an opportunity to promote equality of opportunity, or to foster good relations 

between different communities, more effectively by making alterations to the policy, 
process or project, or by consulting and collaborating further? Yes/ No 
 

 This review complies with the Equality duty by removing potential barriers faced by 
students who belong to particular groups e.g. pregnant students/students going on 
maternity/paternity. The policies promote equality of opportunity and eliminate 
discrimination.  

 
12. Are there any relevant equality groups whose perspectives may need to be better 

accounted for? 
 

Students going on maternity/paternity, carers and disabled students.  

 
13. Are there any relevant stakeholder groups which should be consulted further? 

 
No 

 
14. What data would be required in future to enable more effective assessment and 

monitoring for this policy, process or project? 
 

Replacement of Research and Progress (RaP) by PhD Manager in October 2020 will 
allow us to more easily monitor the number of interruptions of studies/extensions of 
candidature each postgraduate researcher has requested, and this richer 
understanding of the student experience may trigger further policy amendments in the 
future. 
 

 
15. Considering the information reviewed, are there evidenced areas of definite or likely 

adverse impact on particular equality groups? Yes/ No 
If there is an anticipated negative impact, what measures have been considered and 
can be put in place to reduce or eliminate this impact? If no measures are to be put in 
place, please justify this decision. 
 

Yes – there are groups of students who are more likely to need to apply for 
interruptions of studies and extensions of candidature (disabled students, new parents, 
those with caring responsibilities) however, we consider the policy amendments make 
clearer the entitlements for those students and therefore reduce the anxiety in making 
an application for those students. The process of application is unchanged from 
existing procedure. 
 

 
16. Will further investigation and review of this impact assessment be required? Yes/ No 

(If yes, we recommend this review be conducted within one calendar year, or after 
one complete academic years’ worth of data can be reviewed.) 
 



No 

 
Please confirm the date of next review if required: 
 

 

 
17. Please provide information on any actions taken as a result of this impact 

assessment. 
 

Possible Action Action Taken Justification 
No action identified 
 

  

Changes identified and 
actioned 

Review of data 
upon 
implementation 
of PhD 
Manager 

More detailed monitoring through PhD 
Manager may allow us to identify policy 
implementation issues that require 
subsequent policy amendments we are 
currently unaware of 

Policy, process or project 
disbanded 

  

 
Prioritisation and Continual Review 
 

18. Please identify whether actions to be taken as a result of this assessment, including 
the need for further and additional review within one calendar year, are of a High, 
Medium or Low priority. 

 
High Priority  
Medium Priority  
Low Priority X 

 
19. Please confirm the date of the implementation of the policy, process or project, or the 

date at which any actions resulting from this equality impact assessment, will be 
integrated. 
 

The policies will be implemented from Academic Year 2020/21 

 
20. Please confirm the date of the next expected review of this policy, process or project, 

and of the actions which have resulted from this equality impact assessment. 
 

September 2023 

 
21. Please identify the parties responsible for implementing, monitoring and keeping the 

policy, process or project under review. 
 

Quality and Academic Development, Student and Academic Services on behalf of City 
Doctoral College 

 



 
 
 

Completion 
Impact assessment completed by:      Date of completion: 

 
 
 

Head of Department/School/Service:     Date of completion: 
 
 
 

 
 
 

Richard Alderman 
 

05.05.2020 
 

Professor Stephen Cottrell 
 

05.05.2020 
 


