
 

 
 
 
 

 
 
 
 

Professor of Law 

(Education) 
 
 

 
 
 

Academic/Professional 

Programmes 
THE CITY LAW SCHOOL 
 
 

http://www.city.ac.uk/  
 

February 2020 

 
 
 
 
 
 
 

        

 
    
 
 
Academic excellence for business and the professions 

http://www.city.ac.uk/


Role Profile 

 
Post:    Professor (Education) 

 

Department:   Academic/Professional Programmes 

 

School:   The City Law School 
 

Grade:     Competitive  

 

Tenure:    Permanent, Full-time 

 

Responsible to:                          Head of Department 

 

Purpose 
 

To make a major contribution to the achievement of the academic objectives of the School and to academic 
excellence at City, University of London, in line with the University’s Vision and Strategy 2026 and supporting 
strategies. To make a significant wider contribution as a member/leader of the academic community, appropriate 
to the role level, including taking a lead on one or more aspects of research or education. 
 
The appointee will be an experienced law teacher committed to delivering the highest quality of education. Relevant 
experience in programme and student administration is highly desirable. 
 
 
Summary 
 

Working within University Policy Frameworks: 

 
● To make a significant contribution to and take a lead on, educational activities and educational 

development within the School, in line with the University’s Education and Student Strategy and play an 
appropriate role at University level in ensuring that education is of high quality and professionally relevant. 

 

 To maintain an up-to-date knowledge and understanding of relevant research activities within the School 
and the outcomes of wider disciplinary, pedagogic and practice-based research, in order to inform 
evidence-based approaches to education. 

 

 Make a major contribution to income-generating activity for enterprise and appropriate scholarly activity 
and the planning and management of such activities and (where relevant to the role) to sustain and 
develop value-adding links/engagement with professional practice. 

 
● To lead, carry out and/or co-ordinate administrative and management activities and play a part as a 

member of the wider academic community, as appropriate to an academic role at this level. 
 

 To undertake other duties within the scope of the post, as reasonably requested by the Head of 
Department. 

 
 

Background 
City, University of London is a global university committed to academic excellence with a focus on business and the 
professions and an enviable central London location. 
 
City attracts around 19,500 students (35% postgraduate), is top in London for student satisfaction (Complete 
University Guide), well above the sector average for graduate employability in most subjects and eleventh in the UK 
for starting salaries. City joined the University of London in 2016. 
 
In the last REF, City doubled the proportion of its total academic staff producing world-leading or internationally 
excellent research. 
 
Led by President, Professor Sir Paul Curran, City has made significant investments in its academic staff, its estate  
and its infrastructure and continues to work towards realising its vision of being a leading global university: it has 
recently agreed a new Vision & Strategy 2026.



 

 

The City Law School seeks to recruit staff with outstanding potential to deliver undergraduate and 
postgraduate teaching of the highest quality. 
 
 
 
Main duties and responsibilities 
 

Education 
 

● Contribute to ensuring curriculum development, aligned with the Education and Student Strategy 
and the School’s Strategic Plan. 

● Lead curriculum and education development in own discipline areas through the integration of 
relevant scholarship, research and professional activities. 

● Support the overall development of the school through contributing to the decision-making about 
new programmes/modules and improving quality, effectiveness and innovation in relation to 
education and support for learning and course development. 

● Build and maintain and external profile as an educator, based on a significant contribution to the 
development of education that is of high quality and professionally relevant. 

● Identify sources of funding and lead the preparation of proposals/submissions for grants for 
learning enhancements projects and to external bodies where appropriate –e.g. for accreditation 
purposes. 

 

Research 

 

 No required activity in this domain for Education roles. However, the role holder may contribute to the 
development of impact case studies and/or research activities aligned with the School’s Strategic 
Plan and the Research & Enterprise Strategy. 

 

Enterprise and Professional Practice 

 

 Make a significant contribution to the development of enterprise strategies. 

 Make a significant contribution to funding bids for commercial/consultancy activities 

 Make a significant contribution to commercial/consultancy/community/practice-related activities in 
own area. 

 As appropriate, represent the University in high-profile business and professional networks, standard 
setting, policy-making and regulatory bodies. 

 

Service 

 

 Demonstrate academic leadership within the School and University by undertaking administrative and 
management activities appropriate to the role level and/or by taking on a formal leadership role. 

 Play a significant role in enhancing the effectiveness and efficiency of the management and 
administration of the school, the university and the wider academic community – e.g. as a 
member/Chair of a University committee or working group. 

 Be involved in departmental level strategic and academic planning and contribute to the 
School/University’s strategic and academic planning processes. 

 Play a key role in the overall management of the school in areas such as resource planning and 
management (e.g. financial and budget planning and management and staff related processes such 
as recruitment, development, performance management and workload allocation). 

 Contribute to the management of quality, audit and other external assessments e.g. ARQM, NSS, 
OfS. 

 Coach, mentor, advise, supervise and give guidance to other staff in personal and career 
development, as appropriate; may act as appraiser or line manager. 

 Engage in external academic activities in accordance with the University’s Education Strategy at a 
national or international level – e.g. creative work, contribution to professional meetings and 
societies. 

 Contribute service as a member of the wider academic community through, for example, being a 
member/Chair of an Editorial Board or External Examiner. 

 

All roles and levels: 

 

 Demonstrate awareness of the importance of, and pro-actively support and champion, equality of 
opportunity and equity of treatment for staff and students, in accordance with City, University of 



  

London’s Equality. Diversity and Inclusivity Strategy and policy. 

 Promote the development of a healthy and safe place to work and study by undertaking appropriate 
initial and further training in Health and Safety, adopting safe working practices and observing the 
University’s Health and Safety Policy. 

 

 Key Working Relationships and Contacts  

 

 Engage with/lead appropriate internal networks through representative roles at School/University 
level. 

 Lead and develop external networks, for example with external examiners and assessors and/or with 
active researchers, scholars, educators and leading thinkers in the field. 

 Develop links with external contracts such as other educational and research/KT/bodies, practitioners 
and their networks, employers and professional and regulatory bodies in order to generate income, 
understand requirements and establish partnerships. 

 

Additional Information 
 

 The post holder must at all times carry out their responsibilities with due regard to City, University of 
London’s Equal Opportunities Statement. 

 

 The post holder must accept responsibility for ensuring that the policies and procedures relating to 
Health and Safety in the workplace are adhered to at all times. 

 

 The post holder must respect the confidentiality of data stored electronically and by other means in line 
with General Data Protection Regulation 2018 (GDPR) the Data Protection Act 2018. 

 

 The post holder must carry out their responsibilities with due regard to the non-smoking environment of 
City, University of London. 

 

 Sustainable Development 
City, University of London is committed to a policy of best practice to assist in building a sustainable 
way of life by taking a positive, solutions-orientated approach. All post holders are encouraged to 
contribute through their roles to improving the environment, for City and the wider community.  

 
Details of policy, information and staff development supporting the policy on the environment and 
sustainability can be found at www.city.ac.uk/green-policies. 

 
 
The above list is not exclusive or exhaustive and the post holder will be required to undertake such duties as 
may reasonably be expected within the scope and grading of the post. All members of staff are required to be 
professional, co-operative and flexible in line with the needs of the post, Department, School and City, 
University of London. 
 
Job descriptions should be regularly reviewed and at least prior to the annual appraisal, if applicable or on a 
regular basis to ensure they are an accurate representation of the post. 
 
 

Equality, Diversity and Inclusion Statement (EDI) 

 
City, University of London is committed to promoting equality, diversity and inclusion in all its activities, 
processes, and culture, under its Public Sector Equality Duties and the Equality Act 2010.  This includes 
promoting equality and diversity for all, irrespective of any protected characteristic, working pattern, family 
circumstance, socio-economic background, political belief or other irrelevant distinction.  Where relevant to 
the policy, decision-making panels will ensure a reasonable gender balance (with at least one man and one 
woman) and will actively consider representation of other protected groups.’   

 

http://www.city.ac.uk/green-policies


 

 

 

Candidate Specification 

 
Post:    Professor (Education) 

 

Department:   Academic/Professional Programmes 

 

School:   The City Law School 
 

Grade:     Competitive  

 

Tenure:    Permanent, Full-time 

 

Responsible to:                          Head of Department 
 

 

Knowledge and Skills 

 

 A first degree in a relevant subject/discipline and a postgraduate degree or appropriate professional 
qualification. 

 

 A national or developing international reputation as a recognized authority in their subject area. At a 
senior level within this grade (Reader) a demonstrable international reputation. 

 

 A recognised qualification/accreditation relevant to education in Higher Education (or willingness to 
achieve one) 

 

 Evidence of achievement of UK Professional Standards Framework for teaching and supporting 
learning in Higher Education, at the minimum of Senior Fellow level (or SEDA equivalent). 

 

 Membership of an appropriate professional body, where relevant to the role. 
 

 Demonstrable academic leadership experience in education, research, enterprise/practice or a 
combination. 

 

 Commitment to continuing professional development, reflection and evaluation of practice. 
 

 Commitment to the principles of equality and diversity in relation to academic and employment 
practice. 

 

 Project leadership skills and experience. 
 

 Team development skills and experience. 
 

 A specific professional qualification and/or experience; where relevant to the role, staff will be 
expected to maintain the appropriate professional registration. 
 

 Proactive and appropriate engagement with professional practice where relevant to the role. 
 

 
 
 
 
 
 
 
 
 
 
 



  

 

 

Salary and Conditions of Service 
 
The salient features of conditions of service for Academic staff are as follows: 
  
 Salary will be competitive within the Professor salary scales. 
  
 Annual Leave is 30 days, plus 8 statutory and 4 additional days during the Christmas holiday period.  
 
 Automatic entry into the Universities Superannuation Scheme (USS) with the option to opt out. 
  

 All offers of appointment are subject to City receiving satisfactory references and medical clearance. 
 

 All posts at City are subject to reasonable adjustment under the Equalities Act (2010). 
  
 All appointments at City are subject to a probationary period. 
 

 The appointment is terminable by three months’ notice on either side. 
 
 

Applications 
 
When preparing your application, you should address carefully the post details enclosed and in particular the 
qualities outlined in the Person Specification.  Please include examples where appropriate. 
 

All applications must be received by the advertised deadline. 

 

If you have any queries in relation to the position, please contact Professor Andrew Stockley, Dean of 

City Law School, at lawdean@city.ac.uk 
 

Further Information 
 
City operates a no-smoking policy. 
 
City offers an excellent pension scheme, generous leave allowance, season ticket loan, a good working 
environment and access to fitness and social facilities. 
 
City confirms its commitment to equal opportunities in all its activities.  It is intended that no job applicant or 
employee will receive less favourable treatment on the grounds of political belief, sex, sexual orientation, 
disability, marital status, race, nationality, ethnic origin, religion or social class.  Selection and promotion 
criteria are kept under review to ensure that individuals are treated on the basis of the job requirements and 
on their relevant personal merits; and are not disadvantaged by conditions or requirements which cannot be 
shown to be justifiable. 
 
If you have a disability and are interested in this post, City welcomes your application.  For an informal 
discussion you may wish to contact the Recruitment Team on: 
 
Telephone: 020 7040 3085 
E-mail:  recruit@city.ac.uk  
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