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	Executive summary

	
Context:

This is a new Policy for City and is applicable to the Professional Dance and Musical Theatre BA (Hons) programme, part of the Department of Performing Arts within the School of Creativity and Communications. 

Following the acquisition of Urdang Academy and for ease of transition in 22/23 academic year, the attached version is a replication of the existing ‘Hands On’ Urdang Academy Policy which is currently live and applicable to Year 2 and Year 3 undergraduate students taught on Urdang programmes provided and validated by the University of Birmingham. Some minor edits of the policy have been included in this draft to align with City’s style. The original version of the policy is here: https://theurdang.london/wp-content/uploads/2020/10/Hands-On-Policy.pdf

The Policy applies to touch where this is used by staff in a teaching environment to demonstrate dance, singing and acting techniques.

In consultation with HR colleagues, further minor editorial changes may be made over the coming weeks prior to Senate in October to improve clarity of expression and ensure appropriate alignment with other City policies including, but not limited to, City’s safeguarding at City Policy and Professional Personal Relationships Policy

There will be opportunity over the coming academic year in consultation with staff and students to carry out a full review of this Policy, taking into account sector best practice in relation to intimacy awareness. This includes physical contact between students in a learning environment and matters of consent. 


	Action(s) required from the Committee:
	

A. review the new Hands On Policy;
B. agree that any amendments suggested by EQC/HR can be approved by the EQC Chair and highlighted to Senate;
C. recommend to Senate that the Policy is approved at its next meeting. 




The table below outlines which committees/groups have already seen the report and the resulting outcome/action from discussions.

	Committee date
	Committee title
	Outcome/action
	Action date
	Paper version number
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	[bookmark: _Hlk108605215]
Scope: The following programme leading to an award of City, University of London: BA (Hons) Professional Dance and Musical Theatre 

This Policy will apply to relevant partnership provision unless specific alternative arrangements have been agreed between City and the partner institution and included in the
Memorandum of Agreement for the partnership and student handbooks.

To be read in conjunction with:
Programme Handbook
Terms & Conditions for Study at City
Safeguarding at City Policy
Professional Personal Relationships Policy

Date approved/re-approved:
XX 2022
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[bookmark: _Toc97026027][bookmark: _Toc113359449]Equality and Diversity statement
1. City, University of London is committed to promoting equality, diversity and inclusion in all its activities, processes, and culture, under its Public Sector Equality Duties and the Equality Act 2010. This includes promoting equality and diversity for all, irrespective of any protected characteristic, working pattern, family circumstance, socio-economic background, political belief or other irrelevant distinction.

2. Where relevant to the policy, decision-making panels will ensure a reasonable gender balance (with at least one man and one woman) and will actively consider representation of other protected groups.

[bookmark: _Toc113359450]Purpose
3. [bookmark: _Toc97026029]This Policy is for the benefit of students and teaching staff for use in all teaching situations to enhance learning. It is intended to provide a clear code of practice in relation to touching. The use of touch is an inherent part of dance, singing and acting training.

4. This Policy operates in conjunction with the Safeguarding at City Policy and the Professional Personal Relationships Policy (applicable to all staff).

5. The intention behind all touching will be professional and unambiguous. In the case of inappropriate touching, disciplinary action may be taken in accordance with City’s Disciplinary Procedure for staff. 

[bookmark: _Toc113359451]Why touch is helpful
6. [bookmark: _Toc97026030]The use of touch helps students to understand muscular control and the physical sensation they are undertaking.  In a public area such as a dance, singing and acting class it is generally non-threatening and can be more useful than verbal instructions.

7. To demonstrate correct skeletal alignment or the use of specific muscle groups, a simple demonstration can be the most effective way to show students how to make adjustments. 

[bookmark: _Toc113359452]When touch will be used
8. In a teaching setting involving a group of students, staff will, where necessary, use one or two hands to correct and guide students. In the case of private singing lessons, staff will ask permission from the student before touching. 


[bookmark: _Toc97026031][bookmark: _Toc113359453]When touch is not helpful
9. [bookmark: _Hlk113359295]Touching, for whatever reason, may be thought to be unhelpful when the student considers the touch inappropriate to the enhancement of learning. A student may ask not to be touched at any time and are free to sign the declaration form.


[bookmark: _Toc113359454]How to object to touch
10. Students have the right to object at any time to being touched by any member of staff. They may sign a written declaration, which will be adhered to by all teaching staff. Staff will be informed of this; but students are expected to remind a member of staff should they attempt to physically correct them.

11. Should a student be offended by the touch of a staff member they should report this incident to the designated Safeguarding Officer or a member of staff that they feel comfortable speaking to. There is also an option to report through the reporting platform. If necessary, the matter may be escalated to the Designated Safeguarding Manager for further action.
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