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Maternity Policy for Pre-Registration Nursing 

And Midwifery Students

Policy:
To support the student and her unborn child and to ensure that neither are put at risk whilst following a programme leading to professional registration. 

Purpose: 
School of Community and health Sciences has a statutory requirement under the Management of Health and Safety at Work Regulations (MHSW) to implement regulations designed to protect the health and safety of expectant and new mothers who work. 

Rationale:
Students who become pregnant and are on placement experiences are at risk from hazardous substances that may affect their baby. Substances which may be encountered in placement settings are infective agents (bacteria, viruses and so on), toxic substances (such as gases and medicines), exposure to lead. This is particularly important during the early stages of the baby’s development and when the mother is breast feeding. Normal nursing and midwifery activities, such as moving and handling, prolonged standing could present a physical hazard to the mother during the final trimester of pregnancy and post partum, due to hormonal changes affecting the musculo-skeletal system. 

Scope:            Pre-Registration students who are pregnant or become pregnant while on their programme

_______________________________________________________________________________________

1. Under the terms of the Management of the Health and Safety at Work regulations an employee who becomes pregnant must notify her line manager in writing no later than the end of the 25th week of her pregnancy or as soon as reasonably practical.

A student who is engaged in a pre-registration health care course which necessitates clinical practice experiences, must notify her Route Leader and Personal Tutor in writing at the earliest opportunity and may need to make arrangements to intermit from the programme in order to safeguard her own health and that of her unborn child.

This is to ensure that planning for your future programme can be started and plans will include making suitable arrangements for placement experiences to safeguard your health and well-being.

1b.
The letter of notification should state: the date that childbirth is expected, the date that maternity break is expected to commence, and the date of expected return to the programme. These details are important for your bursary payments to be maintained.

1c.
You are normally allowed to continue in practice up to and including the 34th week of pregnancy. 

1d.
The Personal Tutor or Route Leader must ensure that you complete the appropriate maternity break form. 

2a.
The Route Leader will inform the Placements Unit and a risk assessment should be conducted within two weeks of notification using the generic maternity risk assessment form (appendix 1) to ascertain if any of the risks are present on the placement you are attending. If further placements are attended during your pregnancy a separate risk assessment will need to be conducted to assess the risk on each placement.

3c.
Where risks are identified on a placement you should not undertake duties which exposure you to this risk. If the placement is considered to be too hazardous for you to continue your placement experience then either an alternative placement will be found or if this is not possible and no other reasonable option is available, you may have to commence maternity break.

Settings which may be considered to be potentially hazardous are: anaesthetic/operating departments; areas where cytotoxic drugs, radiotherapy or radiography are administered; high risk areas in mental health departments and so on.

3d.
If you are deemed to be fit to continue on the programme and undertake placements, consideration should be given to the length and nature of your working day and provision of rest facilities. This should be established by the placement co-ordinator in consultation with you.

3e.
If you have a high level of sickness/absence during the period before the 34th week and this is pregnancy-related illness, then you must be referred to the occupational health service using the referral form (appendix 2). An appointment will then be offered by the Occupational Health Service who will your fitness to continue with your programme.

3f.
The Occupational Health Service will notify the Route Leader of your fitness to continue with the programme and will make recommendations for the maternity break dates.

4a.
The Route Leader will notify the Allocations Unit of your pregnancy and the dates of the maternity break.

4b.
Where relevant the Allocations Unit will notify the practice facilitator of this information.

5a
Bursary payments will continue during the period of a maternity break up to 45 weeks in total.  The form for notifying the NHS SGU will be completed by the Route Leader or their representative

5b 
Any entitlement to maternity pay will be in accordance with DSS Regulations for students who are salaried

6a.
Students must confirm their intention to return from maternity break in writing to their Route Leader at least four (4) weeks prior to their planned return date.

6b.
Under the terms of the Management of Health and Safety legislation, employees are permitted to return to work 2 weeks after delivery. Students are advised not to return from maternity break until six (6) weeks after the week of their confinement or when breast feeding has been completed, whichever is the greater period of time. 

6c.
Prior to returning from maternity break you must provide the Route Leader with a certificate from your General Practitioner stating that you are fit to return to your programme of studies and undertake normal placement duties.

7a.
Students returning from maternity break will normally join a later group of students at an appropriate point in the programme. This will be arranged with all the relevant parties by the Route Leader.

7b.
The Route Leader in collaboration with the Placement Co-ordinator, relevant educational and clinical colleagues will develop an individual programme plan for you, taking into account the point at which you commenced maternity break, your learning needs and your professional needs.  This will include a re-orientation to the programme and the practice placement.

8. All documents relating to the student’s maternity break will be kept securely in the student’s personal file located within Course Administration.

9. Students may negotiate a period of Paternity Leave in discussion with the Route Leader who will assess the impact on your programme plan and agree with you an appropriate revision. The period of leave may include placement hours and the requirements for attendance as dictated by the Nursing and Midwifery Council will need to be maintained. Plans for paternity leave need to be made as early as possible and your Route Leader will be sensitive to the sudden variation in  plan that may be required.
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APPENDIX 1 

School of Nursing, Midwifery and Radiography

Hazards to be considered when carrying out a risk assessment

The following list gives a number of hazards that may present a higher risk to new and expectant mothers. Hazards can be divided into physical, chemical, biological and psychological. 

	PHYSICAL
	BIOLOGICAL
	CHEMICAL
	PSYCHOLOGICAL

	Manual Handling
	Chickenpox
	Lead
	Fatigue

	Noise
	Rubella
	Mercury
	Stress

	Ionising radiation
	
	Cytotoxics
	Shift work

	Non ionising electromagnetic radiation
	
	Sterilising agents
	Violence and aggression

	Extremes of cold or heat 
	
	Pesticides
	

	Fatigue
	
	Carbon monoxide
	

	Display Screen equipment
	
	Methyl methacrylate
	

	Working area/space
	
	Anaesthetic gases
	

	Production
	
	Solvents
	


NB: any of the above hazards may need to be reassessed throughout pregnancy to take account of changing circumstances.

The specific risk assessment form is attached and should be used by managers to identify any actions that need to be addressed or implemented to ensure a safe working environment for the new or expectant mothers.

The actions may include:

· Temporary adjustment of working conditions and/or hours of work

· Suitable alternative work if available ( additional advice from Personnel)

· Or, if the above are not feasible, suspension from work may need to be considered.

For additional advice on health related issues then contact the Occupational Health Service on 020 7601 8072.

New and Expectant Mothers at Work Risk Assessment

This form should be completed for each student who is pregnant or is a nursing mother

	Name_____________________________                                                             Date:________________________

School of Nursing/Midwifery/Radiotherapy_________________                       Pregnant/Nursing mother(please delete as applicable)


Existing Workplace Hazards                  yes        no            Controls in place to minimise risk         Remaining risk to students           Recommendations or action taken

	
	
	
	        Please state
	Sig
	High
	Mod
	Low
	

	Physical       Ionising Radiation
	
	
	
	
	
	
	
	

	Manual  Handling
	
	
	
	
	
	
	
	

	Biological    Blood Borne Viruses
	
	
	
	
	
	
	
	

	Tuberculosis
	
	
	
	
	
	
	
	

	Rubella
	
	
	
	
	
	
	
	

	Chemical     Cytotoxic Drugs
	
	
	
	
	
	
	
	

	 Sterilising  Agents
	
	
	
	
	
	
	
	

	Anaesthetic Gases
	
	
	
	
	
	
	
	

	Solvents
	
	
	
	
	
	
	
	

	Methyl
	
	
	
	
	
	
	
	

	 Methacrylate
	
	
	
	
	
	
	
	

	Ergonomic  VDU
	
	
	
	
	
	
	
	

	 Production Process
	
	
	
	
	
	
	
	

	Psychosocial   Fatigue
	
	
	
	
	
	
	
	

	Stress
	
	
	
	
	
	
	
	

	Shift  Work
	
	
	
	
	
	
	
	

	Violence
	
	
	
	
	
	
	
	


Appendix 2

SCHOOL OF NURSING, MIDWIFERY AND RADIOGRAPHY

REFERRAL TO OCCUPATIONAL HEALTH

2nd  Floor, King George V Block, St. Bartholomew’s Hospital, West Smithfield, London EC1A 7BE, Tel 020 7601 8072

Please complete all sections of this form and e-mail it to _Occupational Health.  If emailing externally please email to:_occupationalhealth@bartsandthelondon.nhs.uk. 

Please note a detailed referral is very helpful in enabling us to undertake our assessment and can affect the report we provide back to you. Please be aware that information on this form is discussed with the student. PLEASE COMPLETE ALL SECTIONS.

     STUDENTS’  DETAILS
	NAME  
	
	DOB
	

	ADDRESS
	

	HOME TEL 
	
	
	
	MOBILE
	

	PLEASE INDICATE (state yes or no) WHETHER STUDENT HAS BEEN INFORMED OF REASON FOR REFERRAL AND STUDENT HAS VERBALLY AGREED TO ATTEND. Please note we cannot legally see someone if they have not been informed of the reasons.
	

	PLEASE INDICATE REASON FOR REFERRAL AND WHAT ADVICE YOU WOULD LIKE (please be specific)

	TOTAL NUMBER OF DAYS OF SICNESS ABSENCE IN LAST 12 MONTHS: 

	TOTAL NUMBER OF OCCASIONS OF SICKNESS ABSENCE IN THE LAST 12 MONTHS:

	REASONS FOR SICKNESS ABSENCE IN THE LAST 12 MONTHS:

	IS STUDENT CURRENTLY OFF SICK? (Please highlight)


	YES
	NO

	IF YES WHEN ARE THEY DUE TO RETURN TO SCHOOL?
	

	ARE THERE ANY PERFORMANCE/MANAGEMENT ISSUES THAT WE SHOULD BE AWARE OF? (If so please indicate in the additional informational section) 
	YES
	NO

	WE AIM TO OFFER AN APPOINTMENT OR UNDERTAKE A TELEPHONE ASSESSMENT WITHIN 5 WORKING DAYS. WE AIM TO EMAIL A REPORT TO YOU TWO DAYS AFTER CONSULTATION. IF student CANCELS OR DOES NOT ATTEND WE WILL NOTIFY YOU OF THIS. PLEASE CONTACT YOUR OCCUPATIONAL HEALTH ADVISOR  on 020 7601 8072 for any advice about completing this form.

	NAME OF REFERRING TUTOR
	

	JOB TITLE
	
	DATE
	


Additional Information to support student referral:







