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Guidelines for students undertaking paid employment

The NMC Code of Professional Conduct (2004) (1.4) states that; “You have a duty of care to your patients and clients, who are entitled to receive safe and competent care” 

Whilst pre-registration students are not subject to the NMC Code of Professional Conduct, they are expected to undertake their practice experiences in the spirit of the Code. It is not reasonable for students to assume they can work long hours and remain safe.

There seems to be cause for concern about the relationship between long hours and safety/accidents (Beswick & White, for the HSL, 2003). Certain occupations are at risk from work related accidents when associated with long working hours. Nursing falls into this category. 

Department of Trade and Industry (DTI) guidance states that: “employers are required to take all reasonable steps to ensure that workers do not exceed an average of 48 hours weekly working time” (Arrowsmith & Neathy, for the DTI 2001). The Pre-Registration programme requires an average of 35 hours effort (clinical hours/personal study/college study) per week. This is included in the 48-hour limit.

We recognise that Pre-Registration Nursing and Midwifery students may need to supplement their income and as such, overriding principles have been identified to enable them to do this. Whilst this is not ideal, the safety of staff, students and patients must be paramount at all times

Principles:

· Students should not exceed 20 hours paid employment in any one week, during term time.

· Students should not undertake their placement experience on a Late Shift and then undertake a Night Shift as an agency/bank nurse. Like wise they should not undertake any ‘back-to-back’ work, following a shift on the placement experience with a paid agency/bank nurse shift or vice versa. This would be deemed unprofessional and unsafe and may lead to disciplinary action;

· The NMC Code of Professional Conduct (2002) (1.3) states that; “You are personally accountable for your practice. This means you are answerable for your actions and omissions, regardless of advice or directions from another professional”

· You may find it helpful to seek advice on how to avoid or manage stress and promote your own mental health and well-being. There is evidence to suggest excess hours can negatively impact on home and family life, which can then be passed on to the work situation.

· The student support web site: http://www.city.ac.uk/students provides information and advice on sources of practical help should you need it.

N.B. At no point do we condone situations that could jeopardise patient care.
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