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Masters in Innovation, Creativity and Leadership – Induction 2012 
 
We will be asking you to complete a reflective assignment as part of the MICL induction 2012. The 
assignment is linked to an activity called the ‘Derive’ you will undertake as part of the in-person induction on 
Friday 21

st
 September. Prior to the start of induction we would like you to undertake some reading on 

reflection (we have supplied some indicative resources below in our ‘pre-work reflection resources’.  The 
reflection assignment needs to be completed for Friday 28

th
 September and this is explained below in the 

‘Reflection Assignment Task’. Please note that you will have the opportunity to ask any questions regarding 
the reflection task on the 21

st
 September.   

 
Pre-work reflection resources: 
 
1. Take a look here for a useful book and resources on Reflective Practice: 
http://www.uk.sagepub.com/bolton/ 
 
2. This is an example of applying reflection at Google: http://www.mindful.org/at-work/in-the-
workplace/google-searches and for more on the Google programme:  http://www.siyli.org/about-siyli/ 
 
3. Search the internet for “Kolb” or “experiential learning cycle”  
 

 
 
The Reflection Assignment Task – you need to complete this for Friday 28

th
 September  

  
 Thinking back to the Derive on the 21

st
 (or your personal Derive if you are not there on the 21

st
) reflect on 

what you learned about yourself that day. [The Derive is the outdoor activity listed in the Induction 
timetable] 

 
 Use the questions on the next page – “Questions to enable reflection” - to help you reflect. These are 

based on Gibbs G. (1988) Learning by Doing: A Guide to Teaching and Learning Methods. Oxford Further 
Education Unit, Oxford, which you will be able to access through the University library as an ebook at : 
http://www2.glos.ac.uk/gdn/gibbs/index.htm once you have registered on 21st.   

 
 We would expect to see one or maybe two pages of notes to help you talk about your reflections - i.e. no 

one else is going to see them. 
 

 Come prepared to share your notes verbally – i.e. not a presentation - on Friday 28
th
 September.  

 
 
The following additional resources will be made available to you via Moodle from registration on the 21

st
 

September: 
 

1. A useful summary of types of Reflection. 
 

2. A Self-Reflection Guide on how to reflect.  
 
Finally, we would recommend that you look at buying either/or: 
 

 Something like a Moleskine notebook to capture your reflections. 
 

 A software program something like Evernote for PCs and Macs.  
 
 

http://www.uk.sagepub.com/bolton/
http://www.mindful.org/at-work/in-the-workplace/google-searches
http://www.mindful.org/at-work/in-the-workplace/google-searches
http://www.siyli.org/about-siyli/
http://www2.glos.ac.uk/gdn/gibbs/index.htm
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Questions to enable reflection: 
 
Step 1: Describe the event – set the scene  
Describe in detail the event you are reflecting on. Where were you; who else was there; why were you there; 
what were you doing; what were other people doing; what was the context of the event; what happened; what 
was your part in this; what parts did the other people play; what was the result.  
 
Step 2: Generate feelings and thoughts 
Try to recall and explore the things that were going on inside your head: why does this event stick in your 
mind; how you were feeling when the event started; what you were thinking about at the time; how did it make 
you feel; how did other people make you feel; how did you feel about the outcome of the event; what do you 
think about it now.  
 
Step 3: Focus on evaluation   
Try to evaluate or make a judgement about what has happened. Consider what the advantages, positive or 
helpful aspects about the experience and what were the limitations, negative, or hindering aspects of the 
experience?  
 
Step 4: Analysis - focus on going deeper into key aspects from your evaluation   
Ask more detailed questions about the answers to the last stage: why did things go well; what did you do well; 
what did others do well; what could be improved; what did not turn out how it should have done; in what way 
did you or others contribute to this.  
 
Step 5: Conclusions  
This differs from the evaluation and analysis stage in that now you have explored the issue from different 
angles and have a lot of information to base your decisions. It is here that you are likely to develop insight into 
you own and other people’s behaviour in terms of how you and they contributed to the outcome of the event. 
Remember the purpose of reflection is to learn from an experience. Without detailed analysis and candid 
exploration that occurs during all the previous stages, it is unlikely that all aspects of the event will be taken 
into account and therefore valuable opportunities for learning can be missed. During this stage you should 
ask yourself what you could have done differently.  
 
Step 6: Next time - action plan  
During this step, imagine encountering the event or similar situation/event again and planning what you would 
do – would you act differently or would you be likely to do the same? 
 
On a practical note, please note the items highlighted in blue are typically the steps that people skip but this is 
where the value of reflection lies. High performance reflection is different to quick everyday thinking. Try to 
find the time and give real attention to all the steps and avoid the trap of what Pansy Torrance once wrote: 
“The only exercise some minds get is jumping to conclusions!” 
 


