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A welcome from

Sponsors of the 2013 Banking, Finance and Consultancy Fair 

As a graduate at RBS, the ideas you share, the decisions you drive and the teams you inspire make a big 
difference. Not only do they fuel your own career progression, but they play a significant part in building 
a stronger bank for the future.

In return for your hard work, you’ll get the best possible start to your career with us. With hands-on 
responsibility at an early stage, exceptional training and colleagues who are behind you every step of 
the way, you’ll develop the skills and knowledge you need to succeed quickly. You’ll also benefit from 
exposure to different areas of our business, gaining insight into how we work and a real sense of how 
your work contributes to the bank as a whole.

Graduates at RBS can expect a training programme tailored to their needs. Combining your natural 
talent and existing knowledge with training you receive when you join the programme, you’ll have 
everything you need to get your career with us off to a great start. But we won’t stop there. With our 
commitment to continuous learning, you’ll be encouraged to grow into your role. So as well as a bespoke 
development programme which focuses on the needs of your business area, we’ll help you cultivate key 
business skills such as team working, project management, influencing, communicating and presenting. 
You’ll also be encouraged to gain professional qualifications where appropriate.

There’s a huge array of Graduate and Internship opportunities for you to explore within areas such as 
M&IB, Corporate Banking, Wealth Management and specialist careers in Group Functions. Every route 
offers the potential to build a rewarding, challenging career. And your first challenge will be to decide 
where your talents can make the biggest impact.

The Royal Bank of Scotland Group has an international presence in banking. Operating in the UK, 
Europe, the Americas and Asia Pacific, RBS is a global financial services group with a clear vision for the 
future. To realise that vision, we need fresh thoughts, bright ideas and unique perspectives. That’s why 
we’re so interested in our graduates and interns – because it’s the decisions you drive, the progress you 
make and the expertise you develop that will shape our business in years to come. The pride we take in 
pursuing excellence and innovation is matched by the dedication we show to our employees and their 
development.

Whatever your degree subject, there’s a place for you at RBS – as long as you show passion, commitment 
and potential. With your self-motivation, curiosity and eagerness to learn, develop and grow, there are a 
number of core functions that will value your input.



We are delighted to invite you to the 2013 
Banking, Finance and Consultancy Fair. 
This event is an ideal opportunity for you 
to network with key recruiters from these 
sectors and gather information that will 
help you stand out from other applicants. 

Please use the checklist below that our 
Careers team has prepared for you in order 
to help you make the most out of this 
event and get ahead of the competition. 

Have you:
Registered and attended one of the VIP 
preparation sessions?

Pre-registered online?

Done some research on the companies that  
you want to approach on the day? 

Researched how employers prefer to be 
approached at Careers Fairs?

Prepared some relevant questions that  
demonstrate your interest in that area of work?

Prepared a couple of sentences to introduce 
yourself clearly and succinctly to organisations?

Before 
the fair
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Do
•	Approach the stand as you would do at an interview –  

first impressions count! 

•	Start conversations with expressions such as “I am interested 
in...” or “I know about your company and would like to find out 
more about...”

•	 Be prepared to succinctly outline your knowledge of the company, 
express enthusiasm in what the company does and describe how 
your background could contribute to their needs

•	 Find out what exhibitors are looking for by asking them what skills 
and experience they require. You can then tailor your experiences 
and responses to what they are looking for 

•	 Try to get the name and contact details of anyone you speak to. 
There is a space for you to write this down under each company 
entry in this brochure

•	Be proactive and keen: talk to the recruiters 

•	Dress smartly. 

On the 
day 

Don’t
•	Stand in a huddle in the corner talking to your friends

•	 Monopolise a single person to the point of boring them 

•	Just browse or collect freebies

•	Dress too casually (jeans, trainers and baseball caps are  
not recommended).



Are you ready to sell yourself positively and succinctly in response to general openers like these?

Start with your name, course and year of study. You may then want to say a few words about your career  
aspirations, areas of interest, why you are attending the fair and why you have approached the employer  
in front of you. Write your notes on the following lines:

Have a look through the pages that follow and identify four employers that you would like to approach  
at the fair. Think about two questions that you would like to ask them.

For example, prepare questions that will help you decide if a particular career or a particular organisation 
may be the one for you. You may wish to find out more about opportunities for professional qualifications, 
long-term careers prospects, work-life balance, job security, work environment, training & development 
opportunities, content of work, opportunities to work internationally, and job availability. You may also 
wish to ask questions about recent news stories or big issues facing a particular organisation or industry. 
Ensure you do not ask questions which can be easily answered by doing some very basic research.

“Tell me a little bit about yourself.”

“Tell me about your course and why you decided to study it.”
“What interests you about banking/finance/consultancy?”

Prepare to answer questions

Prepare to ask questions

Employer 

Question 1 
Question 2

Employer 

Question 1 
Question 2

Employer 

Question 1 
Question 2

Employer 

Question 1 
Question 2



Contact: ...................................................................

students@accaglobal.com 
www.accaglobal.com/ukgraduates 

ask.campus.emea@aexp.com  
www.americanexpress.com/campus

Contact: ...................................................................
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Recruitment opportunities:

ACCA offers a qualification to become a qualified 
accountant. We work with over 8,500 employers 
who offer ACCA as part of their training. Entry 
requirements and numbers of recruits differ for 
each individual employer. 

Business areas we are recruiting for:

Accounting and Finance. 

What we are looking for: 

Entry requirements differ for each individual 
employer. All graduates are able to register 
directly with ACCA to start taking the exams. 

Disciplines recruited from:

All disciplines. 

Application method:

Online.

Application deadlines:

Open all year.

How we like to be approached during a fair:

By students who have already done some 
research and have specific questions around 
ACCA and accountancy.

Why we are coming to City to attend the fair: 

To raise awareness of the opportunities within 
accountancy to students of all disciplines. 

Recruitment opportunities:

10 week Summer Internship Programme 
12 month Industrial Placement Programme 
Both programmes act as a pipeline to our  
Full Time Graduate Programme. 

Business areas we are recruiting for:

Client Management, Customer Care, Consulting, 
Finance, Marketing, Operations, Procurement, 
Sales and Travel. 

What we are looking for: 

We look for creative and analytical graduates 
with the ability to build strong networks 
and the potential for future leadership. And 
those who share our values of trust, security, 
integrity, quality, good citizenship, respect and 
commitment to our customers. 

Disciplines recruited from:

We welcome all degree disciplines.

Application method:

Submit your cv and Cover Letter via our careers 
website www.americanexpress.com/campus.

Application deadlines:

Consulting FT Graduate Programme:  
5th November 2013, other FT Graduate 
Programmes: 1st December 2013,  
Industrial Placement Programme: 1st December 
2013, Summer Internship Programme:  
15th December 2013.

How we like to be approached during a fair:

Please feel free to come to our stand, 
ask questions and speak to our business 
representatives to get to know American 
Express, the opportunities we offer and how  
it is to work for us. 

Why we are coming to City to attend the fair: 

Give students the opportunity to learn 
about American Express and our Graduate 
opportunities. 



Here at Nationwide we don’t have 
shareholders. We’re here for our members 
and we put their needs first in everything we 
do. Yes we’re financial services, but it’s not all 
about the money.

If we told you that we have a large IT function who 
deal with everything from online strategy through 
to infrastructure. That we have a Marketing team 
who produce our creative campaigns, an HR team 
that supports our 16,000 employees. You may 
be surprised.

We’re not all Accountants, Treasurers, Product 
Managers and Financial Planners, but we are looking 
for those kinds of people as well.

If you are looking to start a great career with an organisation that puts their customer’s needs first, who will 
provide you with the support you need to develop and grow in your career then please get in touch.

 
@nbs_careers 

 @nbs_jobstream

 
facebook.com/NBSCareers

GRADUATE

Career opportunities  
with the world’s largest 
building society

For more information please visit:
www.nationwide-jobs.co.uk/graduate



6|7

Recruitment opportunities:

Actuarial trainees working in insurance and 
consultancy organisations; between 10 and  
20 per year spread across the year. 

Business areas we are recruiting for:

Actuarial trainees within the Financial  
Services sector.

What we are looking for: 

A minimum of an upper second class honours 
degree and a grade A in Mathematics ‘A’ Level  
(or equivalent); the right to work in the UK 
without sponsorship; good IT skills;  
commitment to qualifying as an actuary;  
good communication skills. 

Disciplines recruited from:

Mainly Mathematics and Actuarial Science  
but not exclusively these disciplines, others  
will be considered.

Application method:

Online at www.the-arc.co.uk or cv direct to 
chris@the-arc.co.uk.

Application deadlines:

Vacancies arise throughout the calendar year.

How we like to be approached during a fair:

We are happy to answer questions from students 
on anything to do with a career as an actuary.

Why we are coming to City to attend the fair: 

To pass on our experience from working as an 
actuary in the Financial Services industry and 
to take the opportunity to meet potential future 
actuaries face to face who may be interested in 
opportunities that arise in the future. 

Contact: ...................................................................

chris@the-arc.co.uk 
www.the-arc.co.uk 

Recruitment opportunities:

We have opportunities on our Future Leaders and 
Finance Future Leaders Graduate Programmes 
where you’ll rotate across roles in our diverse 
business. You’ll also have the opportunity to 
study for an accounting qualification if you chose 
the Finance option. Our Investment Graduate 
Programme offers rotations across our investment 
and treasury division as well as exposure to 
the wider finance operations. We also support 
professional investment qualifications. We have a 
Global Actuarial Graduate Programme that fully 
supports you in becoming a qualified actuary. For 
those who seek a global career this role offers the 
opportunity for placements internationally. If you’re 
a penultimate year student then you may also be 
interested in our Summer Internship Programme? 
Roles can be across our main business areas.

Business areas we are recruiting for:

Accountancy, Investment, Actuary, IT,  
Future Leaders. 

What we are looking for: 

Creativity. It’s a word you’ll hear a lot here at AXA. 
But what is it? And what it’s got to do with graduate 
careers in insurance? Quite a lot, actually. We love 
creative people. People who do things differently, 
who see what others don’t. People who can bring 
together knowledge and imagination to create 
something truly outstanding. People who think 
Why not? when others are still wondering why? 

Disciplines recruited from:

All. 

Application method:

Apply online at www.axa.co.uk/graduates.

Application deadlines:

December 2013.

How we like to be approached during a fair:

We like to hear from students who have done their 
research and have interesting questions for us!

Why we are coming to City to attend the fair: 

To meet excellent City students and graduates! 

Contact: ...................................................................

www.axa.co.uk/graduates 



 THE
DIFFERENCE
INSIDE
SHARP
RESOURCEFUL
ATTENTIVE
ENERGETIC

GRADUATE CAREERS 
IN ACCOUNTANCY

We are different because our people are.  
By empowering people just like you,  
we’re able to provide our clients with the 
exceptional service that makes our  
firm unique. 

At BDO your individuality will be valued. 
We’ll give you the training and opportunity 
to develop your talents and achieve  
your goals. 

Apply online at www.bdo.co.uk/graduates

www.bdo.co.uk/graduates

11643(B) BDO Ad_210x148.indd   1 26/06/2012   12:30
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Recruitment opportunities:

Entry level roles and summer 2014 internships.

Business areas we are recruiting for:

Financial Products, Sales and Analytics, 
Financial Software Development, Global Data, 
Operations, News and Multimedia. 

What we are looking for: 

We accept graduates from all backgrounds but 
they must display an interest in finance. Other 
key criteria include strong communication 
skills, an ability to be a team player, thrive in a 
high pressure environment and cope well with 
change. European Languages are an advantage. 

Disciplines recruited from:

We accept candidates from a broad range 
of backgrounds with a focus on finance, 
economics, business, languages, computer 
science and hospitality. 

Application method:

Via our website. 

Application deadlines:

We recruit ongoing across the year.

How we like to be approached during a fair:

Come and say hi and remember to research the 
company before you visit. We are happy to help 
you understand in more detail what Bloomberg 
do and talk about specific roles you have seen 
advertised via our careers website. 

Why we are coming to City to attend the fair: 

To discuss recruitment into our entry level roles 
and our summer 2014 internships. 

Contact: ...................................................................

www.bloomberg.com/careers  

Recruitment opportunities:

We offer a Graduate Trainee Scheme across 
Audit, Tax and Advisory. We are looking to 
recruit approximately 200 graduates and interns 
for 2014. The majority of our graduates study for 
the ACA but we also offer CTA and CFQ route. 

Business areas we are recruiting for:

Audit, Tax and Advisory. 

What we are looking for: 

We are looking for graduates who do not fit  
the conventional accountancy mould, talented 
people with the imagination and initiative to 
make a real difference – to be the difference  
that matters so much to our clients. 
• Upper second class honours degree or above 
• 280 UCAS points from top 3 ‘A’ Levels 
• Grade B or above GCSE Maths & English. 

Disciplines recruited from:

We welcome applications from any  
degree discipline. 

Application method:

Online application form via our website.

Application deadlines:

Ongoing.

How we like to be approached during a fair:

By engaged candidates who have an interest  
to find out more about Accountancy, BDO and 
our opportunities. 

Why we are coming to City to attend the fair: 

City is a great university with very credible 
candidates; we are coming to meet you and to let 
you know what we can offer. We are also there to 
answer any questions that you may have for us. 

Contact: ...................................................................

Student.recruitment@bdo.co.uk 
www.bdo.uk.com/careers  



Recruitment opportunities:

We work in partnership with organisations 
around the world to encourage and develop  
the support they offer to our students. With  
over 4,500 CIMA Training Quality Partners,  
you can find companies that are committed  
to supporting you throughout your CIMA.  
Many also have internships and placements. 

Business areas we are recruiting for:

CIMA’s flexible entry policy enables anyone 
with a passion to succeed in business the 
opportunity to study with CIMA. 

What we are looking for: 

CIMA membership is open to all, regardless  
of your educational background. 

Disciplines recruited from:

All. 

Application method:

Register on our website: myjobs.cimaglobal.com. 
Come and speak to us at our stand. 

Application deadlines:

None. 

How we like to be approached during a fair:

Directly: please come and visit our stand. 

Why we are coming to City to attend the fair: 

We hope to be able to introduce students to CIMA 
and make them aware of our opportunities. 

Contact: ...................................................................

bdc@cimaglobal.com 

Fair preparation sessions
Get fast-track entry to the fair and learn how to 
make a great rst impression on employers by 
attending one of our VIP sessions prior to the fair. 
Register online at: www.city.ac.uk/careers 

Recruitment opportunities:

We expect to take more than 60 Associates in 
2014, across at least 4 intakes. 

Business areas we are recruiting for:

Associate Talent Programme – our entry level 
consulting programme.

What we are looking for: 

Graduates with a upper second class honours 
degree or above with at least 6 months 
professional work experience (any sector)  
and a genuine passion and interest in  
Financial Services.

Disciplines recruited from:

Business, Finance, Management, Economics, 
Maths, Engineering.

Application method:

Online.

Application deadlines:

Applications are reviewed on a rolling basis 
– we have many intakes and recruit all year 
round!

How we like to be approached during a fair:

Actively! We have a very accessible, friendly 
and casual approach to Careers Fairs and utilise 
our best asset to sell our story – our people. 
These include current members of our Associate 
Community and City University London alumni. 
We want as many people as possible to come up 
and talk to us! 

Why we are coming to City to attend the fair: 

More than 10 per cent of our Associate 
community have studied at City University 
London. We love meeting the next generation 
of graduate talent and City offers many of the 
courses we actively target. Plus, our head of 
Attraction for our Associate Talent Programme 
is a City University London alumnus!

Contact: ...................................................................

universityactionteam@capco.com  
www.capco.com/careers  



© 2012 Citibank, N.A. All rights reserved. Citi and Arc Design are registered service marks of Citigroup Inc. used and registered throughout the world. Citi 
Never Sleeps is a service mark of Citigroup Inc.

your place is here

 facebook.com/citigradsEMEA   @citigradsEMEA   

Career opportunities with Citi Here is where you have an idea. Which 
inspires change. Making a difference to 
economies, businesses and communities 
all over the world. That’s the beauty of 
here: it’s where future thinking happens 
every day.

your place is here 

www.oncampus.citi.com
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Recruitment opportunities:

20+ Trainee Consultant positions based in our 
London, Glasgow, Edinburgh or Birmingham 
offices. Summer internships are also available 
over July and August. 

Business areas we are recruiting for:

Actuarial & Benefits, Investment, Risk 
Modelling practice areas.

What we are looking for: 

Minimum 2:1 or equivalent. 
You’ll need to have exceptional numerical 
and analytical skills and a logical approach 
to problem solving. You’ll also have 
excellent communication skills to convey 
complex technical concepts and detail in an 
understandable way. You’ll be a good listener 
and have strong team player. 

Disciplines recruited from:

All disciplines, but especially Mathematics, 
Actuarial Science, Economics and Statistics. 

Application method:

Downloadable application form on our website. 

Application deadlines:

Monday 4 November 2013 for Trainee Consultants; 
Monday 6 January 2014 for summer internships.

How we like to be approached during a fair:

Happy to speak informally with anyone who is 
interested in our opportunities.  

Why we are coming to City to attend the fair: 

To promote Hymans Robertson as a great place 
to work and attract high calibre graduates 
looking for a challenging career in pensions, 
benefits or risk modelling consulting. 

Contact: ...................................................................

recruitment@hymans.co.uk  
www.hymans.co.uk   

Recruitment opportunities:

Citi is an excellent place to start a career. 
We run Spring Insight Programmes for First 
Year students and offer Full Time Graduate 
Opportunities and Summer Internships.

Business areas we are recruiting for:

Citi Investment Banking, Citi Corporate 
Banking, Citi Markets (Sales and Trading & 
Capital Markets Origination), Citi Transaction 
Services, Citi Private Bank, Consumer Banking, 
Operations, Technology, Risk Management, 
Investment Research & Analysis and  
Human Resources. 

What we are looking for: 

Minimum of a upper second class honours 
degree classification. 

Disciplines recruited from:

Any. 

Application method:

Apply online with a Covering Letter and cv  
at www.oncampus.com. 

Application deadlines:

Applications open in September 2013.  
We recruit on a rolling basis. We would 
recommend applying immediately!

How we like to be approached during a fair:

Do your research, find out a bit about the 
organisations that are attending so that you  
can ask relevant and astute questions that 
reflect well on you. 

Why we are coming to City to attend the fair: 

Because of City’s reputation for producing top 
quality candidates. 

Contact: ...................................................................

campus.queries@citi.com  
www.oncampus.citi.com   



Recruitment opportunities:

Industrial Placement Programme; Discover EY; 
Leadership Academy.

Business areas we are recruiting for:

All. 

What we are looking for: 

•  Grade B or above for GCSE Mathematics  
and English Language

•  300 UCAS points or equivalent  
(excluding General Studies and re-sits)

•  2.1 degree in any discipline.
We’re more interested in the kind of person you 
are and the things you’re naturally good at than 
what degree you studied at university. For more 
information, visit our website.

Disciplines recruited from:

All.

Application method:

Apply online at www.ey.com/uk/careers. 

Application deadlines:

Applications open until filled.

How we like to be approached during a fair:

We encourage students to approach us during 
the fair. It is a great way to ask any questions 
you may have, speak to current staff and get a 
taste of the culture of the firm. 

Why we are coming to City to attend the fair: 

To promote and encourage students to 
consider and apply to the Industrial Placement 
Programme. For first year students, we will  
also promote the Leadership Academy and 
Discover EY. We also want to be present for  
any City student wanting to find out more about 
the firm in general and answer any questions. 

Contact: ...................................................................

www.ey.com/uk/careers   

Recruitment opportunities:

ICAEW is a professional membership 
organisation, supporting over 140,000 
chartered accountants around the world. 

Business areas we are recruiting for:

You can launch your graduate career in the 
public sector, practice, industry or financial 
services sector.

What we are looking for: 

Generally, our authorised training employers 
look for graduates with a first or upper second 
class honours degree degree from any discipline. 
UCAS points upwards of 300 from 3 A levels are 
preferred. Each authorised training employer has 
their own recruitment process. 

Disciplines recruited from:

Any degree discipline is welcome.

Application method:

Please apply directly to our authorised training 
employers via our Training Vacancies guide.  
A hardcopy of this will be available at our  
stand or alternatively you can visit  
trainingvacancies.icaew.com.

Application deadlines:

Please see our Training Vacancies guide for details. 

How we like to be approached during a fair:

We prefer students to have carried out some 
basic research about who we are and what we 
do. We also expect students to know who some 
of our authorised training employers are. We 
welcome students to ask questions specific to 
their situation and to address any concerns or 
preconceptions they may have. 

Why we are coming to City to attend the fair: 

ICAEW are attending this Careers Fair to 
increase students’ awareness of:
• ICAEW and our ACA and CFAB qualifications
•  Address any preconceptions about the profession
•  Illustrate the kind of essential support and 

development a professional qualification  
gives graduates.

Contact: ...................................................................

careers@icaew.com  
icaew.com/careers  
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Recruitment opportunities:

Audit, Tax & Pensions and Consultancy. 

Business areas we are recruiting for:

Audit, Tax & Pensions and Consultancy.

What we are looking for: 

• 320 UCAS Points 
•  Minimum upper second class honours degree 

classification (any degree discipline) 
• B in Maths & English GCSE (or equivalent). 

Disciplines recruited from:

All disciplines.

Application method:

Online application form.

Application deadlines:

Closes when we are full.

How we like to be approached during a fair:

Anyone welcome for questions, honest advice 
about the recruitment process and working  
at KPMG. 

Why we are coming to City to attend the fair: 

To promote our Consultancy positions. 

Contact: ...................................................................

www.kpmg.co.uk/careers  

Employability Skills Programme:
Check out City’s Employability Skills Programme. 
This series of workshops will cover the skills  
that are most valued by employers and how to  
articulate your experiences in the best possible 
way. Register online at: www.city.ac.uk/careers 

Contact: ...................................................................

www.insidecareers.co.uk   

With over 20 years’ experience and working  
in partnership with professional bodies, Inside 
Careers are a leading provider of graduate jobs, 
internships, placements and industry-specific 
careers information. 

Our website provides students with a one-stop 
shop to access: 

•  The latest graduate jobs, internships, placements 
and insight days 

•  A personalised account area and email updates 
to help you organise your job deadlines and 
recruitment events 

•  A detailed directory of employers within  
each profession 

•  Industry-specific forums and Q&A sessions  
with employers 

•  Careers information on your specialist 
profession 

•  Current news articles to help you learn about  
the hot topics within your chosen industry.

We have a range of specialist career guides 
available for free, so come and meet us to find  
out more. 

City’s Snapshot: Your Insight into  
Industry Scheme
Would you like to meet with and shadow  
professionals who have specic knowledge  
about the occupation or career in which you  
are interested? Look out for City’s Snapshot 
Scheme at www.city.ac.uk/careers 





Recruitment opportunities:

Please see website for details. 

Business areas we are recruiting for:

Please see website for details. 

What we are looking for: 

A minimum of 300 UCAS points, ‘A’ level 
Mathematics at grade B or above with a 
minimum upper second class honours  
degree expected or obtained in a numerical 
or semi-numerical degree (equivalent 
qualifications are accepted).

Disciplines recruited from:

Numerical or semi-numerical. 

Application method:

Online application via our website. 

Application deadlines:

Please see website for details. 

How we like to be approached during a fair:

We are very approachable and welcome all 
students who would like to find out more  
about Mercer.

Why we are coming to City to attend the fair: 

To enhance students’ knowledge of Mercer and 
the roles we offer.

Contact: ...................................................................

graduates@mercer.com  
www.mercer.com/ukgrads  

Recruitment opportunities:

Entry level Business Consultants. No fixed quota. 
•  Business Consulting concentrated mainly  

in the financial, telecommunication and 
energy sector.

•  Management Solutions delivering business, 
risk, financial, organization and process-
related advisory services. 

Business areas we are recruiting for:

Finance, Economics, Business Administration, 
Management, Engineering, Computer Science, 
Mathematics, Statistics and Physics. 

What we are looking for: 

Recent graduates with at least a upper second 
class honours degree classification, preferably 
in a discipline relating to Finance, Economics, 
Business Administration, Engineering, 
Computer Science, Mathematics, Statistics  
or Physics. 
• Permanent work permit in the UK
•  From 0 to 2 years experience in Business 

Consulting 
• Mature and hard working. 

Disciplines recruited from:

Finance, Economics, Business Administration, 
Management, Engineering, Computer Science, 
Mathematics, Statistics and Physics. 

Application method:

Please send your cv and unofficial university 
transcripts to the email address below.

Application deadlines:

Ongoing recruitment process.

How we like to be approached during a fair:

We look for students who demonstrate maturity 
and who are enthusiastic about starting a 
career with Management Solutions. We value 
candidates who have previously read about us. 

Why we are coming to City to attend the fair: 

City University London is one of our preferred 
universities for recruiting. 

Contact: ...................................................................

human.resources@msunitedkingdom.com  
www.msunitedkingdom.com  



Just Imagine

INNOVATION, INFLUENCE 
AND EXCEPTIONAL TRAINING.

TALENT • HEALTH • RETIREMENT • INVESTMENTS

Find out more at:  www.mercer.com/ukgrads

LC16498.indd   1 08/08/2013   16:19

16|17



Recruitment opportunities:

We currently have opportunities for risk 
analysts, accounting technicians, treasury 
analysts and trainee accountants who are 
looking to start their career in the world of 
finance. As this is not a Graduate Programme 
we have vacancies in these areas all year 
round. Please note that we do run a Graduate 
Programme, and further information can be 
found here: http://www.nationwide-jobs.co.uk/
business-areas/graduate-entry-talent.aspx. 

Business areas we are recruiting for:

Finance & Risk.

What we are looking for: 

Degree: Accounting, Mathematics, Physics, 
Economics, Finance, Business and Actuarial, 
with a minimum of a 2.1.
Person: Strong communication skills, 
ambitious, self motivated, with strong 
interpersonal skills. 

Disciplines recruited from:

Accounting, Mathematics, Physics, Economics, 
Finance, Business and Actuarial. 

Application method:

www.nationwide-jobs.co.uk. 

Application deadlines:

Ongoing. 

How we like to be approached during a fair:

Please bring a copy of your cv, and be prepared 
to discuss your career aspirations.

Why we are coming to City to attend the fair: 

To build awareness of the opportunities that 
Nationwide has to offer.

Contact: ...................................................................

www.nationwide-jobs.co.uk/ 

Recruitment opportunities:

The Mountbatten Institute offers a unique 
opportunity for recent graduates to gain one 
year’s paid work experience in a top New 
York company while earning a postgraduate 
qualification in International Business Practice. 

Business areas we are recruiting for:

Finance, Marketing/Communications,  
Event Management, HR, Legal, IT.

What we are looking for: 

We are looking for graduates with professional 
work experience in their desired field, excellent 
IT skills, English language proficiency, 
exceptional motivation and commitment. 

Disciplines recruited from:

 All. 

Application method:

Online at www.mountbatten.org.

Application deadlines:

See website.

How we like to be approached during a fair:

Interested students are encouraged to read our 
website in advance. 

Why we are coming to City to attend the fair: 

We are currently looking to recruit talented  
and enthusiastic graduates for our March  
2014 intake. 

Contact: ...................................................................

info-uk@mountbatten.org  
www.mountbatten.org 

Here at Nationwide we don’t have 
shareholders. We’re here for our members 
and we put their needs first in everything we 
do. Yes we’re financial services, but it’s not all 
about the money.

If we told you that we have a large IT function who 
deal with everything from online strategy through 
to infrastructure. That we have a Marketing team 
who produce our creative campaigns, an HR team 
that supports our 16,000 employees. You may 
be surprised.

We’re not all Accountants, Treasurers, Product 
Managers and Financial Planners, but we are looking 
for those kinds of people as well.

If you are looking to start a great career with an organisation that puts their customer’s needs first, who will 
provide you with the support you need to develop and grow in your career then please get in touch.

 
@nbs_careers 

 @nbs_jobstream

 
facebook.com/NBSCareers

GRADUATE

Career opportunities  
with the world’s largest 
building society

For more information please visit:
www.nationwide-jobs.co.uk/graduate



Recruitment opportunities:

Finance Management, Health Informatics 
Management, Human Resources Management  
& General Management. Approximately  
100 places across each specialism. 

Business areas we are recruiting for:

Finance Management, Health Informatics 
Management, Human Resources Management  
& General Management.

What we are looking for: 

A 2:2 degree in any subject or equivalent. 

Disciplines recruited from:

Finance Management, Health Informatics 
Management, Human Resources Management  
& General Management. 

Application method:

Apply online at www.nhsgraduates.co.uk.

Application deadlines:

To be confirmed.

How we like to be approached during a fair:

We like to talk to students who have done  
their research. 

Why we are coming to City to attend the fair: 

To increase student knowledge of the  
NHS Graduate Management Training Scheme 
and the opportunities that we offer.

Contact: ...................................................................

Graduatescheme@leadershipacademy.nhs.uk  
www.nhsgraduates.co.uk 

Recruitment opportunities:

Graduate intake: approximately 1250. 
Placement/internship intake: approximately 400.

Business areas we are recruiting for:

Assurance, Consulting, Tax, Financial Advisory, 
Actuarial, Technology. 

What we are looking for: 

A 2.1 or above in any degree discipline.
A UCAS tariff of at least 300 (or equivalent). 

Disciplines recruited from:

Any. 

Application method:

Online.

Application deadlines:

Please see our website for deadlines. 

How we like to be approached during a fair:

Ensure that you have prepared some key 
questions in advance. 

Why we are coming to City to attend the fair: 

To promote our full-time vacancies and Insight 
programmes. 

Contact: ...................................................................

www.pwc.com/uk/careers  
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Recruitment opportunities:

Retail Sales Consultants, Customer Service 
Advisor – Branch, Customer Service Advisors  
– Office.

Business areas we are recruiting for:

Santander graduate programmes are usually 
offered in fields as diverse as Corporate 
and Commercial Banking, Finance, Global 
Operations, HR and Marketing, amongst others.

What we are looking for: 

Santander graduate programmes are usually 
offered in fields as diverse as Corporate 
and Commercial Banking, Finance, Global 
Operations, HR and Marketing, amongst others. 

Disciplines recruited from:

All disciplines dependent on scheme  
applying for. 

Application method:

Online.

Application deadlines:

Ongoing.

How we like to be approached during a fair:

Students need to be adequately prepared so  
they know who Santander are and they have 
at least taken the time to peruse the Santander 
website so they understand something about  
the opportunities available.

Why we are coming to City to attend the fair: 

Santander are looking to promote themselves 
as an employer of choice and illustrate the 
opportunities available. 

Contact: ...................................................................

graduate@santander.co.uk 
www.santanderukgraduates.com  

Recruitment opportunities:

Numerous opportunities available including 
Graduate, Summer Internship and Spring 
Insight programmes.

Business areas we are recruiting for:

Wealth, Corporate Banking, M&IB, Group 
Functions (Business Services Leadership, HR, 
Risk, Finance, Audit, Technology Services).

What we are looking for: 

An upper second class honours degree. To realise 
our vision, we need fresh thoughts, bright ideas 
and unique perspectives. That’s why we’re so 
interested in our graduates – because it’s the 
decisions you drive, the progress you make and 
the expertise you develop that will shape our 
business in years to come. Whatever your degree 
subject, there’s a place for you.

Disciplines recruited from:

All disciplines.

Application method:

Online at www.rbsbankyoubuild.com.

Application deadlines:

Dependant on programme – check website.

How we like to be approached during a fair:

We prefer the direct approach. We realise not 
everyone will have set ideas about their career 
and who they want to work for when they come 
to a fair, however it’s helpful if students come 
prepared with some questions to ask. The best way 
to get the direction you need is to speak openly to 
representatives and get a feel for the company.

Why we are coming to City to attend the fair: 

To meet face-to-face with students, provide 
information about our programme offering and 
answer questions that students may have. We 
want those who speak to us to go away with a 
good impression, but equally we are always 
on the lookout for students who impress by 
showing drive, passion and enthusiasm.

Contact: ...................................................................

www.rbsbankyoubuild.com  



Recruitment opportunities:

First year fast-track, Industrial Placements, 
Summer Internships and Graduate 
Opportunities. For numbers of recruits  
please see our website.

Business areas we are recruiting for:

Investment Banking, Professional Services, 
Technology, Corporate Law, Advertising and 
Marketing, TV, Film, Publishing, Theatre.

What we are looking for: 

All degree disciplines across all academic years 
of study. 

Disciplines recruited from:

All degree disciplines. 

Application method:

Via website: www.seo-london.com.

Application deadlines:

See website.

How we like to be approached during a fair:

We are happy to speak to all students from 
across all academic years.

Why we are coming to City to attend the fair: 

To improve access into the most competitive 
professions for students from under-represented 
ethnic minority backgrounds. 

Contact: ...................................................................

info@seo-london.com  
www.seo-london.com  

Our Employability Skills Programme is 
designed in collaboration with employers. 
The workshops prepare students to make the 
transition from education to work, covering 
all aspects of the selection and recruitment 
process. They explore the skills that are most 
valued by employers, how students can reflect 
on these and how students can articulate their 
experiences clearly when talking to employers. 
Students that attend seven of the eighteen 
sessions in the autumn term will be awarded 
with a certificate. Please note that each 
evening session is a repetition of a respective 
afternoon session. You have to attend seven 
sessions with different titles to receive a 
certificate.

The following sessions take place in October 
and November 2013.

•		How	to	write	winning	cvs and applications 
by RBS

•		How	to	demonstrate	strong	written	
communication skills by BP

•		How	to	succeed	at	telephone	interviews	 
by Sainsbury’s

•		How	to	succeed	at	interviews	by	Morgan	
Stanley (afternoon session) & EY (evening 
session)

•		How	to	develop	networking	skills	/	
networking online by Bloomberg

•		How	to	develop	&	demonstrate	commercial	
awareness by Goldman Sachs

•	How	to	prepare	for	psychometric	tests	by	PwC
•		How	to	tackle	group	work	at	assessment	

centres by Civil Service Fast Stream
•		How	to	tackle	presentations	at	assessment	 

centres by Citi (afternoon session) &  
Teach First (evening session)

Employability  
Skills Programme
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At www.city.ac.uk/careers, 
you can:

•		Book	online	for	cv, cover letter and 
application form checks (20 minute 
appointments), mock interviews 
and in-depth career guidance 
sessions (45 minute appointments). 

•		View	hundreds	of	graduate	roles,	
placements and internships, 
part-time jobs and volunteering 
opportunities on and off campus. 

•		Register	to	attend	a	range	of	
career events to gain first hand 
company information, network with 
employers and access the hidden 
job market. 

•		Access	a	comprehensive	range	of	
resources, including career videos, 
career guides, statistics on what 
recent graduates from your course 
are doing and view hundreds of 
useful links to external resources. 

Your  
Careers 
Service

Recruitment opportunities:

• 2012: 45 across International 
• 2013: 45 across International. 

Business areas we are recruiting for:

Reinsurance, UK Retail, Global Specialties, 
Global Placement, Willis Faber & Dumas  
and Operations.

What we are looking for: 

Ambitious, intelligent students with a 
passion for delivering professional insurance, 
reinsurance, risk management, financial & 
human resource consulting and actuarial 
services to corporations, public entities and 
institutions around the world. A relevant degree 
is not required but you must be on track to 
obtain a upper second class honours degree 
classification or above/equivalent. 

Disciplines recruited from:

All disciplines.

Application method:

Online application. 

Application deadlines:

Graduate deadline: 7th December 2013. 

How we like to be approached during a fair:

We have an open approach so are happy to 
speak to anyone who would like to find out  
more about Willis and our opportunities. 

Why we are coming to City to attend the fair: 

To meet City students! 

Contact: ...................................................................

www.willis.com  



Start thinking about  
your career now

In an increasingly difficult graduate 
market, with less job opportunities 
available it is essential to engage with 
employers early to get ahead of your 
peers and begin to decide through 
experience which career is right for you. 

First year students! It’s never too early  
to start thinking about your career –  
read on to find out why it is important  
to engage early... 

Work experience is key to securing a graduate role, 
so the more knowledge and opportunities you can 
take the better! BDO LLP

Early engagement with firms is now not only 
beneficial for students, but vital for future 
employability. The trend is that more and more 
firms recruit students early in their studies. A 
vast number of graduate roles are therefore given 
to students who have already participated in a 
programme with the firm. EY

It’s important for first year students to engage with 
professional bodies as well as employers because 
it gives them a complete understanding of how 
they can start their professional career, not just 
an understanding who they’ll be working for on 
graduation. ICAEW

Engaging with employers early is important 
because competition for graduate jobs is the 
hardest it has ever been so you should start 
preparing as soon as you possibly can. Engaging 
with employers early will mean that you will have a 
good understanding of different industries and have 
a better idea of where you fit in. Citi

Our Academy programme is aimed at first year 
students. It will develop employability skills and 
will give careers a headstart as attendance can lead 
to the offer of a business placement or internship 
position. PwC

It’s never too early to be thinking about your future 
career. An internship is a great way to gain an 
insight into an organisation, work out whether or 
not the sector is for you, gain employability skills, 
enhance your CV, stand out from peers and be 
perceived by employers as a stronger candidate. 
RBS

Networking can be a daunting experience 
for some students – read on for some top 
tips on how to overcome the fear...

Ahead of the event, think about the things that 
you most want to learn from the event and come 
armed with questions to ask. If you know what you 
want to say then you will naturally feel a lot more 
confident approaching people with your question. 
Don’t forget to introduce yourself first and thank the 
representative for coming/inviting you. Citi

Be prepared! Research the employers you want to 
speak to, it is a lot less scary if you feel confident 
that you have somethig to say to employers. Also, 
don’t be afraid to ask questions - you’ll look 
interested! BDO LLP

Don’t forget that many of the people you talk to, 
particularly the alumni and recent graduates, will 
have felt exactly like you not that long ago – when 
they graduated and were looking for jobs! Be proud 
that you have a good degree, from an excellent 
institution and be confident to share you story. 
Capco
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•  Send a ‘thank you’ email to any contacts you met on the 
day. It might just add to the positive impression you have 
made and set the stage for future correspondence

•  Take note of everything that you have learned and refer  
to this throughout the selection and recruitment process

•  Think about how well you would fit into the organisations 
that you have spoken with.

Next steps
•  Get your cv or application form checked at the  

Careers Service

•  Practise interviews and assessment exercises

•  Check the Careers website regularly for upcoming  
campus events

•  Log on to the Careers website to view hundreds of 
opportunities and receive job email alerts.

Good luck  
with your  
job search!

After 
the fair



Career & Skills  
Development Service 

City University London 
Northampton Square
London EC1V	0HB

T: +44 (0)20 7040 8093 
E: careers@city.ac.uk 
www.city.ac.uk/careers



The bank  
you build
Graduate and Intern programmes at RBS
The fresh-thinking you generate. The skills you develop.  
The relationships you grow. As a graduate or intern here at 
RBS, the unique contribution you make will help shape the 
future of our organisation. So we’re looking for people who 
will thrive in an ever-evolving business and who are ready to 
take on plenty of challenges along the way. 

If you’re ready to build a rewarding career and play your part 
in defining an international bank, come and talk to us today 
or visit rbsbankyoubuild.com
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