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A welcome from

Sponsors of the 2012 Banking, Finance and Consultancy Fair

How can I go further, faster? 

If you’ve got the drive and ambition to ask, then come and to talk to us. Our clients across the world 
demand people with exceptional skills and knowledge to help them make vital business decisions 
every day. That’s why we provide world-class mentoring, training and professional qualifications to 
take you from strength to strength. Start a career that goes further, faster. 

Ernst & Young is one of the world’s leading professional services organisations, with over 152,000 
people in 140 countries. It turns over US $22.9billion and has ambitious global growth plans. 

Their clients include some of the world’s most successful, innovative and respected organisations, 
spanning all industry sectors. Their people understand how businesses work, and their ingenuity 
and creativity help anticipate and meet clients’ needs – improving how they work, making vital 
business decisions and exploring opportunities. They work globally in four service lines: Advisory, 
Assurance, Corporate Finance and Tax.   

Ernst & Young’s continued growth and success depend on talented, diverse people. They seek 
out driven, ambitious graduates who want a stimulating and challenging start to their careers. At 
Ernst & Young graduates can go further, faster, learning from the experts while working across 
industry sectors. All this experience is grounded in world-class training, mentoring and professional 
qualifications – the first step on a successful and varied career path. 

Ernst & Young has graduate opportunities across the UK, and for first and second year degree 
students there are Insight Days, the Leadership Academy, Industrial Placements, and Summer 
Internships. These programmes improve their employability, let them explore what it’s really like 
to work for one of the world’s leading professional services firms – and offer the chance to secure a 
graduate job before their final year. 

Ernst & Young provides an exceptional foundation in business and is one of the very best places to 
start a career.
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We are delighted to invite you to the 2012 
Banking, Finance and Consultancy Fair. 
This event is an ideal opportunity for you to 
network with key recruiters from these sectors 
and gather information that will help you 
stand out from other applicants.

Please use the checklist below that our 
Careers team has prepared for you in order to 
help you make the most out of this event and 
get ahead of the competition.

Have you:
Registered and attended one of the VIP 
preparation sessions?

Pre-registered online?

Done some research on the companies that  
you want to approach on the day? 

Researched how employers prefer to be 
approached at careers fairs

Prepared some relevant questions that  
demonstrate your interest in that area of work?

Prepared a couple of sentences to introduce 
yourself clearly and succinctly to organisations?

BEFORE 
THE FAIR



Do
•	Approach the stand as you would do at an interview –  

first impressions count!  

•	Start conversations with expressions such as “I am interested in...” or “I know about your 
company and would like to find out more about...” 

•	 Be prepared to succinctly outline your knowledge of the company, express enthusiasm in what 
the company does and describe how your background could contribute to their needs  

•	 Find out what exhibitors are looking for by asking them what skills and experience they 
require. You can then tailor your experiences and responses to what they are looking for 
 

•	 Try to get the name and contact details of anyone you speak to. There is a space for you to write 
this down under each company entry in this brochure 

•	Be proactive and keen: talk to the recruiters  

•	Dress smartly. 
 
 
 Don’t

•	Stand in a huddle in the corner talking to your friends  

•	 Monopolise a single person to the point of boring them  

•	Just browse or collect freebies 

•	Dress too casually (jeans, trainers and baseball caps are not recommended).

ON THE 
DAYDAY
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Are you ready to sell yourself positively and succinctly in response to general openers like these?

Start with your name, course and year of study. You may then want to say a few words about your 
career aspirations, areas of interest, why you are attending the fair and why you have approached the 
employer in front of you. Write your notes on the following lines:

Have a look through the pages that follow and identify four employers that you would like to approach 
at the fair. Think about two questions that you would like to ask them.

For example, prepare questions that will help you decide if a particular career or a particular 
organisation may be the one for you. You may wish to find out more about opportunities for 
professional qualifications, long-term careers prospects, work-life balance, job security, work 
environment, training & development opportunities, content of work, opportunities to work 
internationally, and job availability. You may also wish to ask questions about recent news stories or 
big issues facing a particular organisation or industry. Ensure you do not ask questions which can be 
easily answered by doing some very basic research.

“Tell me a little bit about yourself.”

“Tell me about your course and why you decided to study it.”
“What interests you about banking/finance/consultancy?”

PREPARE TO ANSWER QUESTIONS

PREPARE TO ASK QUESTIONS

EMPLOYER 

QUESTION 1 
QUESTION 2

EMPLOYER 

QUESTION 1 
QUESTION 2

EMPLOYER 

QUESTION 1 
QUESTION 2

EMPLOYER 

QUESTION 1 
QUESTION 2



RECRUITMENT OPPORTUNITIES:
Summer internship programme, industrial 
placement programme and graduate programme. 

BUSINESS AREAS WE ARE RECRUITING FOR:
Marketing, Finance, Client Management, Sales, 
Consulting, Customer Care, Digital Commerce, HR 
and Travel.

WHAT WE ARE LOOKING FOR:
•	Leadership potential
•	Strong interpersonal skills and an ability to 

communicate effectively at all levels
•	Proven ability to work as part of a team
•	Creativity
•	Analytical skills
•	Excellent planning and organisation skills. 

DISCIPLINES RECRUITED FROM:
All.

APPLICATION METHOD:
Online.

APPLICATION DEADLINES:
•	Graduate Programme and Industrial Placement 

Programme: 16th December 2012
•	Summer Internship: 31st January 2013.  

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
We are happy to speak to all students about the 
vast range of opportunities available at American 
Express.

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
We are hoping to find fantastic students for our 
graduate and internship roles.

RECRUITMENT OPPORTUNITIES:
ACCA offers a qualification to become a qualified 
accountant. We work with over 8,500 employers 
who offer ACCA as part of their training. Entry 
requirements and numbers of recruits differ for 
each individual employer. 

BUSINESS AREAS WE ARE RECRUITING FOR:
Accounting and Finance. 

WHAT WE ARE LOOKING FOR: 
Entry requirements differ for each individual 
employer. All graduates are able to register directly 
with ACCA to start taking the exams. 

DISCIPLINES RECRUITED FROM:
All disciplines. 

APPLICATION METHOD:
Online.

APPLICATION DEADLINES:
Open all year.

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
By students who have already done some research 
and have specific questions around ACCA and 
accountancy.

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
To raise awareness of the opportunities within 
accountancy to students of all disciplines. 

CONTACT: ............................................................ CONTACT: ............................................................
www.accaglobal.com/ukgraduates 
students@accaglobal.com

careers.americanexpress.com 
ask.campus.emea@aexp.com
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RECRUITMENT OPPORTUNITIES:
Internships, graduate and postgraduate 
opportunities. The number of recruits for 2013 is 
still to be confirmed. 

BUSINESS AREAS WE ARE RECRUITING FOR:
All areas of the Bank of England and the 
Prudential Regulatory Authority. 

WHAT WE ARE LOOKING FOR: 
At least 300 UCAS points from three A-levels 
or equivalent (excluding General Studies). It is 
essential that candidates have, or are expected to 
achieve, a 2:1 degree classification. 

DISCIPLINES RECRUITED FROM: 
We accept applications from any degree discipline, 
although to be considered as a postgraduate 
entrant your Masters must be in Economics and/
or Finance. 

APPLICATION METHOD: 
Please apply via our website using the online 
application form. 

APPLICATION DEADLINES:
Monday 12th November 2012. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
We are happy to approached with any questions 
about our scheme from interested parties. 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
We would like to take the opportunity to engage 
with students and answer any questions that they 
may have about the opportunities that we offer at 
the Bank of England. Students will be able to speak 
with some graduates who are currently on our 
scheme who can offer first-hand information about 
their experiences on our graduate programme.

RECRUITMENT OPPORTUNITIES:
Graduate Trainee Scheme to study for the ACA.  
We are looking to recruit approximately 200 
graduates and interns for 2013.

BUSINESS AREAS WE ARE RECRUITING FOR:
Audit, Tax and Advisory.

WHAT WE ARE LOOKING FOR: 
We’re looking for graduates who don’t fit the 
conventional accountancy mould. Talented people 
with the imagination and initiative to make a real 
difference – to be the difference that matters so 
much to our clients.

•	2:1 degree or above
•	280 UCAS points from top 3 A Levels
•	Grade B or above GCSE Maths & English.  

DISCIPLINES RECRUITED FROM:
We welcome applications from any degree 
discipline.

APPLICATION METHOD:
Online application form via our website. 

APPLICATION DEADLINES:
Ongoing. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
By engaged candidates who have an interest to 
find out more about Accountancy, BDO and our 
opportunities.

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
City is a great university with very credible 
candidates; we are coming to meet you and to let 
you know what we can offer. We are also there to 
answer any questions that you may have for us. 

CONTACT: ............................................................ CONTACT: ............................................................
www.bankofenglandjobs.co.uk 
recruitment@bankofengland.co.uk 

www.bdo.co.uk/graduates 
student.recruitment@bdo.co.uk

The AGR Survey shows that 36% of candidates 
in graduate jobs this summer have already 
worked for the company, therefore in an ever 
competitive market candidates need to take a 
proactive approach to securing a graduate role.

START THINKING ABOUT YOUR CAREER NOW:



RECRUITMENT OPPORTUNITIES: 
We work in partnership with organisations around 
the world to encourage and develop the support 
they offer to our students. With over 4,500 CIMA 
Training Quality Partners, you can find companies 
that are committed to supporting you throughout 
your CIMA. Many also have internships and 
placements. 

BUSINESS AREAS WE ARE RECRUITING FOR:
CIMA’s flexible entry policy enables anyone with a 
passion to succeed in business the opportunity to 
study with CIMA. 

WHAT WE ARE LOOKING FOR:
CIMA membership is open to all, regardless of your 
educational background.

DISCIPLINES RECRUITED FROM:
All.

APPLICATION METHOD:
Register on our website: myjobs.cimaglobal.com. 
Come and speak to us at our stand.

APPLICATION DEADLINES: 
None.

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
Directly: please come and visit our stand. 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
We hope to be able to introduce students to CIMA 
and make them aware of our opportunities.

RECRUITMENT OPPORTUNITIES:
Entry level roles and summer 2013 internships. 

BUSINESS AREAS WE ARE RECRUITING FOR:
Financial Products, Sales and Analytics, Financial 
Software Development, Global Data, Operations, 
News and Multimedia. 

WHAT WE ARE LOOKING FOR:
We accept graduates from all backgrounds but 
they must display an interest in finance. Other 
key criteria include strong communication skills, 
an ability to be a team player, thrive in a high 
pressure environment and cope well with change. 
European Languages are an advantage.

DISCIPLINES RECRUITED FROM:
We accept candidates from a broad range of 
backgrounds with a focus on finance, economics, 
business, languages, computer science and 
hospitality. 

APPLICATION METHOD:
Via our website. 

APPLICATION DEADLINES:
We recruit all year.

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
Come and say hi and remember to research the 
company before you visit. We are happy to help 
you understand in more detail what Bloomberg 
do and talk about specific roles you have seen 
advertised via our careers website. 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
To discuss recruitment into our entry level roles 
and our summer 2013 internships.

CONTACT: ............................................................ CONTACT: ............................................................
 
www.bloomberg.com/careers

 
www.cimaglobal.com 

Develop a networking strategy for when you attend 
a networking event - Who do you want to meet? 
What would you like to learn? What can you give to 
someone?  Also, practice a brief elevator speech 
before an event to articulate what you do/what you 
can offer to someone else.

NETWORKING TOP TIP TO OVERCOME NERVES:

6|7



RECRUITMENT OPPORTUNITIES:
We run Spring Insight Programmes for first 
year students and offer full- time graduate 
opportunities, summer internships and 
placements. 

BUSINESS AREAS WE ARE RECRUITING FOR:
Citi Investment Banking, Citi Corporate Banking, 
Citi Markets (Sales and Trading & Capital Markets 
Origination), Citi Transaction Services, Citi 
Private Bank, Consumer Banking, Operations, 
Technology, Risk Management, Investment 
Research & Analysis and Human Resources.

WHAT WE ARE LOOKING FOR:
Minimum of a 2:1 degree classification

DISCIPLINES RECRUITED FROM:
Any.

APPLICATION METHOD:
Apply online at www.oncampus.citi.com.

APPLICATION DEADLINE:
•	1st year applications: 4th January 2013
•	Summer Analyst: January 2013 (TBC) 
•	Full-Time Analyst: November 2012 (TBC). 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
Just come over, introduce yourself and ask your 
questions! 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
Because of City’s reputation for producing top 
quality candidates.

RECRUITMENT OPPORTUNITIES:
1,750 graduate and undergraduate positions for a 
2013 start.

BUSINESS AREAS WE ARE RECRUITING FOR:
We are recruiting across our service lines into 
Audit, Tax, Consulting, Corporate Finance, Risk 
Consulting and Actuarial.

WHAT WE ARE LOOKING FOR:
We accept applications from students from all 
degree disciplines. Students will need to be 
on track to achieve a 2:1 undergraduate degree 
classification and have a minimum of 300 UCAS 
points (or equivalent) and GCSE Maths B, English 
C and above.

DISCIPLINES RECRUITED FROM:
All.

APPLICATION METHOD:
Online application. 

APPLICATION DEADLINES:
We recruit on a rolling basis. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
Come and meet our friendly team at City who will 
be pleased to answer your questions on the day. 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
We are coming to City in order to meet bright, 
enthusiastic students who want to start a graduate 
career in professional services. 

CONTACT: ............................................................ CONTACT: ............................................................
www.oncampus.citi.com 
campus.queries@citi.com

 
www.deloitte.co.uk/graduates

 the
difference
inside
sharp
resourceful
attentive
energetic

Graduate careers 
in accountancy

We are different because our people are.  
By empowering people just like you,  
we’re able to provide our clients with the 
exceptional service that makes our  
firm unique. 

At BDO your individuality will be valued. 
We’ll give you the training and opportunity 
to develop your talents and achieve  
your goals. 

Apply online at www.bdo.co.uk/graduates

www.bdo.co.uk/graduates

11643(B) BDO Ad_210x148.indd   1 26/06/2012   12:30

Do your research on the company, think of 
some key questions you want to ask and 
remember the purpose of event for company is 
to find great candidates; we want to speak to 
you!

NETWORKING TOP TIP TO OVERCOME NERVES:
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www.cimaglobal.com 
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RECRUITMENT OPPORTUNITIES: 
Opportunities are available for graduates, summer 
interns and industrial placement candidates. We 
are recruiting up to 45 graduates, 24 interns and 4 
industrial placement candidates.

BUSINESS AREAS WE ARE RECRUITING FOR:
Analytics, Claims, Market Research and 
Analysis, Strategy, Business Transformation and 
Technology. 

WHAT WE ARE LOOKING FOR: 
Minimum requirements of 2:1 undergraduate 
degree classification and 300 UCAS points. We look 
for candidates who are analytical problem solvers, 
effective communicators, highly collaborative, 
show leadership skills, self-starters, have a passion 
to learn and/or with strong IT skills. 

DISCIPLINES RECRUITED FROM: 
Mathematics, Actuarial Science, Statistics, 
Physics, Engineering, Business/ Management, 
Economics, IT, Finance, Law and Property. 

APPLICATION METHOD:
Online application. 

APPLICATION DEADLINES: 
•	Graduates: 30th November 2012
•	Interns and Industrial Placement: 4th January 

2013. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
You do not have to have an extensive knowledge 
of insurance to approach us, we look for people 
who have an interest in working in our diverse 
programme streams and would like to work 
for some of the biggest brands in UK general 
insurance. Feel free to approach us with questions 
and we will be happy to answer them. 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
The calibre of students at City University London 
has attracted us to this particular fair and we look 
forward to meeting students who are interested in 
a career in financial services.

RECRUITMENT OPPORTUNITIES:
Ernst & Young has more than 152,000 people in 
700 locations across 143 countries. Our Advisory, 
Assurance, Corporate Finance and Tax teams work 
with some of the best-known names in business 
and industry, helping them to realise their full 
potential. 

At Ernst & Young you will use your natural 
strengths, as well as the training and development 
we give you, to achieve your potential and build a 
career that will take you further, faster. 

We have opportunities across the UK for graduates 
as well as undergraduates and school leavers 
through our EY FastTracks programmes. 

BUSINESS AREAS WE ARE RECRUITING FOR:
Advisory, Assurance, Corporate Finance and Tax.

WHAT WE ARE LOOKING FOR:
We take students from any degree background.

DISCIPLINES RECRUITED FROM:
Any.

APPLICATION METHOD:
Online, interview and assessment centre.

APPLICATION DEADLINES:
Applications open on 1st July on a rolling basis. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
Ernst & Young take applications from students 
of all disciplines so we are always pleased to 
meet students who want to learn more about the 
business or one of our programmes. 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
Ernst & Young are always keen to recruit students 
from City as they have proven to have great 
business skills on our insight days and  graduate 
schemes. 

CONTACT: ............................................................ CONTACT: ............................................................
 
www.directlinegroupcareers.co.uk 

 
www.ey.com/UK/Careers



RECRUITMENT OPPORTUNITIES:
•	Commercial Management
•	Executive Management
•	Customer Propositions 
•	Technology and Services 
•	Retail Management 
•	Internships. 

BUSINESS AREAS WE ARE RECRUITING FOR:
•	Retail
•	Commercial/ Corporate
•	Customer Propositions
•	Technology Services
•	Generalist. 

WHAT WE ARE LOOKING FOR:
Candidates with a 2:1 degree classification, 
academic and non-academic achievements, 
experience in positions of responsibility, open, 
dependable and connected.

DISCIPLINES RECRUITED FROM:
Any.

APPLICATION METHOD:
Online.

APPLICATION DEADLINES:
Check website for exact details.

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
No preference.

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
Good quality graduates with strong academic and 
extracurricular backgrounds.

graduate-jobs.com is the UK’s largest graduate 
job board. You can set up an account that matches 
your academic subject, which means you can 
view jobs that are right for you, avoiding the 
need to waste time trawling through jobs that 
you aren’t interested in.  So whether you’re 
looking for graduate jobs in London, Manchester 
or Birmingham, or in Psychology, Business, 
Marketing or any other degree subject, we’ll find 
the right job for you.

Register FREE at graduate-jobs.com.

CONTACT: ............................................................ CONTACT: ............................................................
www.graduate-jobs.com 
info@graduate-jobs.com   

jobs.hsbc.co.uk/graduates/ 
london.alumni@hsbc.com 

Get fast-track entry to the fair and learn how to 
make a great first impression on employers by 
attending one of our VIP sessions prior to the 
fair. Register online at:  
 
www.city.ac.uk/careers

FAIR PREPARATION SESSIONS:
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RECRUITMENT OPPORTUNITIES:
ICAEW work with over 2,500 authorised training 
employers globally, who recruit around 5,500 
graduates to become ACA qualified. You can become 
an ICAEW Chartered Accountant in 3 years by doing 
the ACA with our authorised training employers. 

BUSINESS AREAS WE ARE RECRUITING FOR:
You can work in practice, industry, for the financial 
services and not-for-profit sectors, including 
charities. Within these areas, you can work in 
Tax, Audit, Assurance, Insolvency and Business 
Recovery, Financial Reporting, Corporate Finance 
and Forensic Accounting. 

WHAT WE ARE LOOKING FOR:
You don’t need to have studied A Level Maths! 
Most employers look for a 2:1 degree classification, 
a minimum of 300 UCAS points and GCSE 
Mathematics at grade B. 

DISCIPLINES RECRUITED FROM:
All.

APPLICATION METHOD:
Apply directly to our authorised training employers 
via our website: just click on Training Vacancies. 

APPLICATION DEADLINES:
Our authorised training employers recruit 
throughout the year for graduate positions to 
internships and summer placements.

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
We like students who have done a little bit of 
research on who we are and what we do. We look 
forward to answering your queries on how to get an 
ACA training agreement and what four elements of 
the ACA you need to complete, so you can become 
an ICAEW Chartered Accountant.

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
We know you are focused. We know you are 
looking to launch yourselves into a highly regarded 
professional career. We want to engage with you! 
We feel you have many qualities that will help you 
have a successful career in accountancy, finance and 
business. Come and talk to us about your future.

With over 20 years experience, Inside Careers are 
a leading provider of graduate jobs, internships, 
placements and industry-specific careers 
information. 

Working in partnership with leading professional 
bodies, we produce high-quality careers 
information to help you get the job you want.

Our website provides students with a one-stop 
shop to access:

•	The latest graduate jobs, internships, placements 
and first year programmes

•	A personalised account area and email updates 
to help you organise your job deadlines and 
employer presentations

•	A detailed directory of the leading employers 
within each profession

•	Industry-specific forums and regular question 
and answer sessions with employers

•	Professional careers advice on your specialist 
profession

•	Industry-specific current news articles to help 
you learn about your industry’s hot topics and 
impress employers.

 
We have a range of specialist career guides 
available for free, so come and meet us to find out 
more.

CONTACT: ............................................................ CONTACT: ............................................................
www.icaew.com/careers  
careers@icaew.com 

 
www.insidecareers.co.uk



RECRUITMENT OPPORTUNITIES:
Approximately 250 graduate and undergraduate 
opportunities. 

BUSINESS AREAS WE ARE RECRUITING FOR:
General Management, Wholesale Banking and 
Markets, Finance, HR and Group IT. 

WHAT WE ARE LOOKING FOR:
Applicants must have a minimum level of UCAS 
points (from 260 upwards depending on the 
programme applied to) as well as be likely to or 
have achieved a 2:1 degree classification in their 
first university degree.

DISCIPLINES RECRUITED FROM:
All. 

APPLICATION METHOD:
Online.

APPLICATION DEADLINES:
Variable depending on the opportunity. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
We would appreciate students taking the time 
to have looked at our website and maybe have 
some idea as to which of our programmes they are 
interested in. We are keen to talk to students who 
are open to learning as much as possible about our 
opportunities. 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
We have recruited a good number of students from 
City University London in the last couple of years 
and are keen to continue to do so. 

RECRUITMENT OPPORTUNITIES:
Audit, Tax & Pensions and Consultancy. 

BUSINESS AREAS WE ARE RECRUITING FOR:
Audit, Tax & Pensions and Consultancy. 

WHAT WE ARE LOOKING FOR:
•	320 UCAS Points
•	Minimum 2:1 degree classification (any degree 

discipline)
•	B in Maths & English GCSE (or equivalent). 

DISCIPLINES RECRUITED FROM:
All disciplines. 

APPLICATION METHOD:
Online application form. 

APPLICATION DEADLINES:
Closes when we are full. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
Anyone welcome for questions, honest advice 
about the recruitment process and working at 
KPMG.

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
To promote our Consultancy positions.

CONTACT: ............................................................ CONTACT: ............................................................
 
www.kpmg.co.uk/careers

 
lloydsbankinggrouptalent@tmpw.co.uk
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ARE YOU THE NEW TYPE B?
SMART, BOLD, OPEN, DYNAMIC
PURSUE YOUR OPPORTUNITY @ BLOOMBERG.COM/CAREERS

Opportunities in Financial Software Development,
Financial Product Sales and Analytics and Data. 

Step into a fast-moving company where titles don’t limit or defi ne you—an eclectic 
culture where you’ll go as far as your best ideas. Join a movement in our company 
embraced by over 11,000 employees in 72 countries—a call to action empowering
our people to legendary solutions. 

Join a team creating new Bloomberg Professional functions and more than 5,000 
news stories every day for more than 310,000 subcribers in 174 countries.

>>>>>> SMART >>>>>> BOLD >>>>>> OPEN >>>>>> DYNAMIC

Bloomberg is a proud Equal Opportunity Employer. 
©2012 Bloomberg L.P. All rights reserved. 49375100 0712

SEIZE
OPPOR-
TUNITY

49375100_PD Recruitment Ad_A5.indd   1 9/4/12   4:44 PM



RECRUITMENT OPPORTUNITIES:
Entry level Business Consultant. No fixed quota.

BUSINESS AREAS WE ARE RECRUITING FOR:
•	Business Consulting concentrated mainly in the 

financial, telecommunication and energy sector.
•	Management Solutions delivering business, 

risk, financial, organization and process-related 
advisory services.  

WHAT WE ARE LOOKING FOR:
•	Recent graduates with at least a 2:1 degree 

classification, preferably in a discipline relating 
to Finance, Economics, Business Administration, 
Engineering, Computer Science, Mathematics , 
Statistics or Physics 

•	Permanent working permit in the UK
•	From 0 to 2 years experience in Business 

Consulting
•	Mature and hard working
•	Willing to travel. 

DISCIPLINES RECRUITED FROM:
Finance, Economics, Business Administration, 
Management, Engineering, Computer Science, 
Mathematics, Statistics and Physics. 

APPLICATION METHOD:
If you are interested in this opportunity, please send 
your cv and unofficial university transcripts to the 
email address below.

APPLICATION DEADLINES:
Ongoing recruitment process.

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
We look for students who demonstrate maturity 
and who are enthusiastic about starting a career in 
Management Solutions. We value candidates who 
have previously read about us. 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
City University London is one of our preferred 
universities for recruiting.

RECRUITMENT OPPORTUNITIES:
See website.

BUSINESS AREAS WE ARE RECRUITING FOR:
See website.

WHAT WE ARE LOOKING FOR:
300 UCAS points and a minimum 2:1 classification 
in a numerical or semi-numerical degree. 

DISCIPLINES RECRUITED FROM:
Numerical and semi-numerical. 

APPLICATION METHOD:
Online at www.mercer.com/ukgrads.

APPLICATION DEADLINES:
See website.

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
We are very approachable and welcome all 
students who would like to find out more about 
Mercer.

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
To let students know about Mercer and the roles 
that we recruit for.

CONTACT: ............................................................ CONTACT: ............................................................
www.msunitedkingdom.com 
human.resources@msunitedkingdom.com

www.mercer.com/ukgrads  
graduates@mercer.com

ARE YOU THE NEW TYPE B?
SMART, BOLD, OPEN, DYNAMIC
PURSUE YOUR OPPORTUNITY @ BLOOMBERG.COM/CAREERS

Opportunities in Financial Software Development,
Financial Product Sales and Analytics and Data. 

Step into a fast-moving company where titles don’t limit or defi ne you—an eclectic 
culture where you’ll go as far as your best ideas. Join a movement in our company 
embraced by over 11,000 employees in 72 countries—a call to action empowering
our people to legendary solutions. 

Join a team creating new Bloomberg Professional functions and more than 5,000 
news stories every day for more than 310,000 subcribers in 174 countries.

>>>>>> SMART >>>>>> BOLD >>>>>> OPEN >>>>>> DYNAMIC

Bloomberg is a proud Equal Opportunity Employer. 
©2012 Bloomberg L.P. All rights reserved. 49375100 0712

SEIZE
OPPOR-
TUNITY

49375100_PD Recruitment Ad_A5.indd   1 9/4/12   4:44 PM
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Your Careers Service at 
www.city.ac.uk/careers
You can… 

Book online for cv, cover  
letter and application form  

checks (20 minute 
 appointments), mock interviews 

 and in-depth career  
guidance sessions  

(45 minute appointments).  

Access a comprehensive  
range of resources, including  
career videos, career guides,  

statistics on what recent graduates  
from your course are doing and  

view hundreds of useful links  
to external resources.

View hundreds  
of graduate roles,  
placements and  

internships, part-time  
jobs and volunteering  

opportunities 
on and off campus.  

Register to attend  
a range of career events  

to gain first hand company  
information, network with  
employers and access the  

hidden job market.

RECRUITMENT OPPORTUNITIES:
We are recruiting for up to 10 permanent roles and 
we also have opportunities for Sandwich students. 
With respect to your development we provide study 
days for each exam you take, up to a maximum 
of 50 days in one year. We cover the cost of exam 
fees, study materials, tutorials, mock exams, 
professional membership fees and your travel and 
accommodation costs. We aim to rotate our trainees 
every two years, during which time we will provide 
the support you need to pass actuarial exams. You 
will also have a recently qualified actuary or senior 
trainee as your mentor. 

BUSINESS AREAS WE ARE RECRUITING FOR:
Actuarial. The actuarial team contribute to the 
production of all external reporting information 
and develop and support actuarial models. 
The departments work is key to Prudential’s 
commercial business, so you will have the chance 
to contribute directly to the decisions we make as an 
organisation. Our team of 230 is split between our 
offices in London and Stirling. 

WHAT WE ARE LOOKING FOR:
A minimum of a 2:1 degree classification, excellent 
communication skills and numerical ability and 
graduates who enjoy teamwork. 

DISCIPLINES RECRUITED FROM:
Maths, Sciences and Engineering.

APPLICATION METHOD:
Online via our website.

APPLICATION DEADLINES:
See website. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
We like to meet as many students as possible.

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
High calibre of students. 

CONTACT: ............................................................
 
www.pru.co.uk/careers 



RECRUITMENT OPPORTUNITIES: 
Graduate, 11 month business placements, 
internships and partner shadowing.

BUSINESS AREAS WE ARE RECRUITING FOR: 
Assurance, Consulting, Tax, Financial Advisory, 
Actuarial and Technology.

WHAT WE ARE LOOKING FOR: 
A 2:1 degree classification. Equally important will 
be the ability to build relationships, to put yourself 
in other’s shoes and make a positive impact on our 
clients and us while shaping your own future.

DISCIPLINES RECRUITED FROM: 
Any.

APPLICATION METHOD:
Online.

APPLICATION DEADLINES:
Some deadlines apply. Please see our website to 
avoid disappointment.

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
Ensure that you have prepared some key questions 
in advance.

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
To promote full-time vacancies and our Insight 
Programmes.

By students, for students.

RateMyPlacement.co.uk is the answer to finding 
your dream placement or internship. You can 
browse through the hundreds of opportunities 
on offer, read over 10,000 reviews from fellow 
students and check out our expert advice, videos 
and industry zones on the website.

Sign up for free at www.ratemyplacement.co.uk

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
Just come up and say hello to our friendly team! 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
We visit the top universities in the country, 
raising awareness of placement and internship 
opportunities for the next generation of students. 

CONTACT: ............................................................ CONTACT: ............................................................
 
www.pwc.com/uk/careers 

www.ratemyplacement.co.uk 
enquiries@ratemyplacement.co.uk

Are you struggling to get work experience? 
Would you like to meet industry professionals 
and explore your options? 
Look out for City’s Work Shadowing Scheme at  
 
www.city.ac.uk/careers

CITY’S WORK SHADOWING SCHEME:
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RECRUITMENT OPPORTUNITIES:
First year fast track, summer internships and 
graduate opportunities. For numbers of recruits 
please see website.

BUSINESS AREAS WE ARE RECRUITING FOR:
Investment Banking, Professional Services, 
Technology, Corporate Law, Advertising and 
Marketing. 

WHAT WE ARE LOOKING FOR:
All degree disciplines across all academic years of 
study. 

DISCIPLINES RECRUITED FROM:
All degree disciplines. 

APPLICATION METHOD:
Via our website.

APPLICATION DEADLINES:
See website.

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
We are happy to speak to all students across all 
academic years.

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
To improve access into the most competitive 
professions for students from under-represented 
ethnic minority backgrounds.

RECRUITMENT OPPORTUNITIES:
We offer a variety of graduate programmes in 
several African countries and the UK. To join the 
African programmes, you’ll need to be a national 
of the country where the programme is based. 
Join us and you’ll discover an open and friendly 
culture where people from different backgrounds 
work together to deliver bespoke solutions suited 
for African markets. From day one you will be 
working on real projects, potentially with different 
Standard Bank divisions in your own country and 
internationally. 

BUSINESS AREAS WE ARE RECRUITING FOR:
Private Banking (UK), Global Markets, Investment 
Banking, Risk and TPS (all Africa) 

WHAT WE ARE LOOKING FOR:
You will need to be on course to gain a minimum 
2:1 degree classification or equivalent with a 
consistently strong educational background in order 
to be considered for our programmes. You will need 
to be a creative person who thinks outside of the box 
and is happy to challenge the ‘status-quo’. 

DISCIPLINES RECRUITED FROM:
All disciplines. 

APPLICATION METHOD:
Via our website.

APPLICATION DEADLINES:
28th December 2012. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR: 
By students who have done their research and 
are familiar with our organisation and the 
opportunities we offer.  

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR:
To meet a diverse group of bright and well-rounded 
students who are looking to start their careers 
within Financial Services in emerging market 
economies, namely Africa. 

CONTACT: ............................................................ CONTACT: ............................................................
www.seo-london.com 
info@seo-london.org  

www.standardbank.com/graduates 
graduatesint@standardbank.com

If you’re not a little 
bit scared, you’re not 

paying attention
To find out more go to www.kpmg.co.uk/graduates
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If you’re not a little 
bit scared, you’re not 

paying attention
To find out more go to www.kpmg.co.uk/graduates
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RECRUITMENT OPPORTUNITIES:
Numerous opportunities available including 
Graduate, Internship and Easter.

BUSINESS AREAS WE ARE RECRUITING FOR:
Corporate Banking, Retail, Banking, Markets, 
Technology, Operations, Central Functions and 
Wealth.

WHAT WE ARE LOOKING FOR:
This depends on the programme: please see our 
website or speak to our representatives at the fair. 

DISCIPLINES RECRUITED FROM: 
All. 

APPLICATION METHOD: 
Application, telephone call and assessment centre. 

APPLICATION DEADLINES: 
Dependent on programme. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
With lots of questions! 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
Great university and students.

RECRUITMENT OPPORTUNITIES: 
•	Graduate programme: 120-130
•	Intern programme: 50-60. 

BUSINESS AREAS WE ARE RECRUITING FOR: 
Actuarial Consulting, Investment Consulting, Talent 
and Rewards Consulting and Software Engineering. 

WHAT WE ARE LOOKING FOR: 
We seek articulate, empathetic and intellectually 
curious graduates. Our work means that we are 
finding solutions for clients that have to be tailored, 
meet their needs, and that are adaptable to volatile 
market conditions or changes in requirements. As a 
minimum when applying you should meet our entry 
criteria. 

DISCIPLINES RECRUITED FROM:
Various degree disciplines. Please see website for 
entry criteria. 

APPLICATION METHOD:
Online application form via our website. 

APPLICATION DEADLINES: 
Please see website for further details. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
Towers Watson’s associates are happy to be 
approached in any way at the fairs and campus 
events we attend. You can ask us questions on our 
application process, our different business areas or 
on what an average day at Towers Watson looks like. 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
Towers Watson has strong links with City University 
London and every year we hire some fantastic City 
graduates. We attend careers fairs at City to market 
the great intern and graduate opportunities we offer 
as well as answer any questions students may have. 

CONTACT: ............................................................ CONTACT: ............................................................
 
www.makeitrbs.co.uk

www.towerswatson.com/graduate 
Graduate.UK@towerswatson.com



RECRUITMENT OPPORTUNITIES: 
•	2012: 45 across International
•	2013: 45 across International. 

BUSINESS AREAS WE ARE RECRUITING FOR:
Reinsurance, UK Retail, Global Specialties, Global 
Placement, Willis Faber & Dumas and Operations. 

WHAT WE ARE LOOKING FOR:
Ambitious, intelligent students with a passion for 
delivering professional insurance, reinsurance, 
risk management, financial & human resource 
consulting and actuarial services to corporations, 
public entities and institutions around the world. 
A relevant degree is not required but you must 
be on track to obtain a 2:1 classification or above/
equivalent. 

DISCIPLINES RECRUITED FROM:
All.

APPLICATION METHOD:
Online Application. 

APPLICATION DEADLINES:
Graduate Deadline: 7th December 2012. 

HOW WE LIKE TO BE APPROACHED DURING A FAIR:
We have an open approach so are happy to speak to 
anyone who would like to find out more about Willis 
and our opportunities. 

WHY WE ARE COMING TO CITY TO ATTEND THE FAIR: 
To meet City students!

WikiJob is the UK’s largest graduate careers portal, 
with thousands of jobs advertised from PwC, KPMG, 
JPMorgan, Barclays, RBS, Detica, Thales, Accenture 
and many more. See them all at www.WikiJob.
co.uk/graduate-jobs.

WikiJob also hosts an active graduate careers 
community forum, with a new post every 3 
minutes. You can discuss employers, interviews 
and assessments, and speak to current graduates 
in the roles for which you are applying. There 
are thousands of posts covering a wide variety 
of employers: go to www.WikiJob.co.uk/forum to 
search.

CONTACT: ............................................................ CONTACT: ............................................................
 
www.WikiJob.co.uk

 
www.willis.com/Careers/Graduate_Careers   

Check out City’s Employability Skills 
Programme. This series of workshops will cover 
the skills that are most valued by employers 
and how to articulate your experiences  
in the best possible way. 

Register online at: www.city.ac.uk/careers

In an increasingly difficult graduate market, with 
less job opportunities available it is essential 
to engage with employers early to get ahead 
of your peers and begin to decide through 
experience which career is right for you. 

START THINKING ABOUT YOUR CAREER NOW:

EMPLOYABILITY SKILLS PROGRAMME:

20|21



SKILLS SESSIONS + PLUS + 
Run by City’s professionally qualified career 
consultants these sessions are an excellent way 
to develop the skills and understanding you have 
gained from attending the Employability Skills 
Programme.

+ How to search for internships and graduate jobs 

+ How to draft cvs 

+ How to draft (online) applications 

+ How to gain an edge in the job market 

+ How to ace interviews 

+ How to network effectively with employers 

+ How to develop resilience in a recession 

+ How to choose and apply for further study.   

INDUSTRY INSIGHT PANELS
A number of organisations will be on campus to 
talk to you about their role, their industry and 
entry routes to different professions. Presentations 
will be followed by an opportunity for questions 
and informal networking.

EMPLOYER IN RESIDENCE
Employers will be based in the Careers Service for 
mock interviews or cv check sessions. This is to 
enable you to talk more informally on a one-to-
one basis with representatives from the company 
and to ask questions that could help you decide 
whether you would fit into that organisation’s 
culture.

ENHANCING YOUR EMPLOYABILITY THROUGH 
VOLUNTEERING
A range of events aimed at those looking to gain 
new skills and experiences and meet people. 
Find out where you can help, what prospects are 
available and the challenges faced by charities and 
NGOs.

MOCK ASSESSMENT AND PSYCHOMETRIC 
TESTING SESSIONS
Try out some of the practical exercises that 
employers may use and receive constructive 
feedback from fellow students and expert Careers 
Consultants about your performance. These 
sessions will help you prepare practically and 
mentally for the employer’s assessment day.

2012 EMPLOYABILITY SKILLS PROGRAMME
Our Employability Skills Programme is designed in collaboration with employers. The workshops 
prepare students to make the transition from education to work, covering all aspects of the selection and 
recruitment process. They explore the skills that are most valued by employers, how students can reflect 
on these and how students can articulate their experiences clearly when talking to employers. Students 
that attend seven of the nine sessions in the autumn term will be awarded with a certificate.  
The following sessions take place in October and November 2012:

•	How to write winning cvs and applications with Citi 
•	How to succeed at telephone interviews with Morgan Stanley 
•	How to succeed at interviews with Barclays 
•	How to develop networking skills/networking online with Bloomberg 
•	How to develop & demonstrate commercial awareness with PwC 
•	How to prepare for psychometric tests with IBM  
•	How to tackle group work at assessment centres with BDO LLP  
•	How to tackle presentations at assessment centres with American Express  
•	How to tackle final stage interviews with Goldman Sachs.

TO SECURE YOUR PLACE,  
REGISTER ONLINE AT WWW.CITY.AC.UK/CAREERS.



TO SECURE YOUR PLACE,  
REGISTER ONLINE AT WWW.CITY.AC.UK/CAREERS.



•  Send a thank you email to any contacts you 
met on the day. It might just add to the positive 
impression you have made and set the stage for 
future correspondence

•  Take note of everything that you have learned 
and refer to this throughout the selection and 
recruitment process

•  Think about how well you would fit into the 
organisations that you have spoken with.

Next steps
•  Get your cv or application form checked at the 

Careers Service
•  Practise interviews and assessment exercises
•  Check the Careers website regularly for upcoming 

campus events
•  Log on to the Careers website to view hundreds 

of opportunities and receive job email alerts.

Good luck with your  
job search!

The Careers team, 
City University London

Career and Skills  
Development Service 

City University London 
Northampton Square
London EC1V 0HB

T: +44 (0)20 7040 8093 
E: careers@city.ac.uk 
www.city.ac.uk/careers

AFTER 
THE FAIR

PROFESSIONAL, INCLUSIVE, 
CHALLENGING AND FRIENDLY.
WITH OUTSTANDING CAREERS 
FOR GRADUATES.

Find out more at:  www.mercer.com/ukgrads

CONSULTING. OUTSOURCING. INVESTMENTS.
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If you’ve got the drive and 
ambition to ask, then come 
and talk to us. Our clients 
across the world demand 
people with exceptional skills 
and knowledge to help them 
make vital business decisions 
every day. That’s why we 
provide world-class mentoring, 
training and professional 
qualifications to take you 
from strength to strength. 

Start a career that  
goes further, faster:  
ey.com/uk/careers

How can I go 
further, faster?
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