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Item 27.3.3 
Senate 09.12.15 

 
UNIVERSITY RESEARCH & ENTERPRISE COMMITTEE 

 
MEETING NO. 163 HELD ON WEDNESDAY, 28 OCTOBER 2015 

 
AT 14:00 IN AG01 

 
Minutes 

 
 

Attendance list 
 

Name of Member  Meeting 
163 
28/10/2015 

Meeting 
164 
03/02/2016 

Meeting  
165 
24/05/2016 

Professor John Fothergill (Chair)  JF    
Professor Igor Filatotchev IF    
Professor Peter Ayton PA    
Professor Jill Francis JFr    
Professor Panicos Kyriacou PK    
Professor Andrew Choo AC    
Professor Jo Silvester JS    

Professor John Barbur JB    
Professor Jason Dykes JD Apols   

Professor Anastasia Nesvetailova AN    
Dr Laudan Nooshin LN Apols   
Professor Ken Grattan KG    
Professor Ron Douglas RD Apols   
Louse Doolan LD    
Dr Karen Shaw KS    

 
 Indicates attendance 
 
With: Christine Giroux (GC), Strategic Programmes Manager; Claire Priestley, Director of 
Business Management; and Anna Ramberg (AR), Research Development Manager 
(Secretary).  
 
Apologies also from Dean Stokes (DS), Director of Planning and Strategy Unit.  
 
The Committee also noted that Dr Jan Novotny had stepped down from the Committee and 
the research staff post on the Committee was vacant.  
 
1. Terms of reference 
The Committee noted the terms of reference and agreed the suggested changes. It was 
also noted that from 2014/15, non-ex officio members (members of the category other 
members of academic staff) were appointed for a fixed period of three years, renewable. 
This meant that it was possible that members in that category would step down from the 
Committee at the same time. However, it was preferable to stagger this. AR would therefore 
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write to the members to find out when they wished to end their terms in order to try to ensure 
the phasing in and out of new and old members. 
 
ACTION: AR to write to members.  
 
2. Minutes 
The minutes of the meeting held on 26 May 2015 were approved.  
 
3. Matters arising 
i. Doctoral Training Partnership Application 
The Committee noted that PA has attended two ESRC town meetings and that the 
schedule for process of applications had been announced. Fifteen partnerships would 
be funded, which were fewer than the number of Doctoral Training Centres funded last 
time around. This was partly to reflect the anticipated reduction in funding as well as 
to be more inclusive by encouraging larger partnerships. City had had a meeting over 
the summer with QM in partnership with Kings to discuss joining their bid. An email 
from them had been received a few weeks ago explaining that they were not going to 
invite the University to be full partner in bid, but as associate member, which meant 
they would pick pockets of excellence from City that they wanted to include to 
complement their bid. Because of the areas which would be excluded the University 
would not continue the discussions with QM. Another potential consortium with the 
University of Essex and eight other institutions was now being discussed as an 
alternative. The University of Essex had confirmed an offer to join them but again as 
an associate member, but which pockets of excellence they would include in the bid 
had not yet been confirmed. A draft memorandum of cooperation had been received, 
but this did not specify any terms of condition and had no legal standing. The other 
members of the consortium were UEA, East Anglia, Kent, Reading, Surrey, Sussex 
and Roehampton. The deadline for expression of interest to the ESRC was 30 
November 2015, with a mid-February deadline for the applications.  
 
4. Updates from Schools by the Associate Deans for Research 
The Committee considered reports from the Schools on research and enterprise 
needs, plans and achievements and noted the submitted reports. The following was 
noted in particular: 
 
Cass 

• Point 1: KS would take forward adding a new condition to the City University 
Consultancy and Commissioned Research Contract Template stating that 
funders would have a duty to provide evidence of impact of the University 
research. 

• Point 3: The problems with implementing the Principal Investigators scheme 
would be recognised in the new research and enterprise structure, as more 
post award support would be available.  

 
SASS 

• Point 1: JF updated the Committee on the timeline for the restructure of the 
research support at the University. ExCo had approved the structure last week. 
KS would now complete the remaining job descriptions this week, with the 
consultation with the trade unions and affected staff starting the following week 
(week commencing 2 November 2015). The 30-day consultation would end 
early December, in time with the Research and Enterprise Office being moved 
back to the refurbished office in the Drysdale Building. The new structure would 
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be in place at the start of January 2016, although some of the new post might 
not be filled at that point. 

• Point 2: Announcing of HEIF budgets earlier: It was not known if there would 
be any HEIF funding next year. If there would be, Schools would likely be asked 
to write their plans around May, but ideally they should be incorporated within 
the School plans and not separate plans. BDMs would be notified in good time. 

• The School had exceeded the target for income set by the University last year.  
 
SHS 

• The major issue was around the need to increase the number of PhDs. The 
School used QR to encourage matched funding with industry. This would also 
increase pathways to impact and knowledge exchange.  

 
SMCSE  

• The next meeting to discuss draft impact case studies would be held in 
December. The Research Centres would like details about what resources the 
University would make available to ensure staff had time to work on the cases. 

• The School had an 18% RCUK success rate. 
• Stronger marketing of research was required so that potential industry partners 

could look at the University’s website and find out about previous and current 
partnerships and areas of expertise. 

 
Law 

• A subgroup of the School Research Committee was responsible for planning 
and monitoring research.  

• The School was starting to consider impact for the next REF. 
• Colleagues had asked for more guidance on outputs for the REF. A workshop 

to discuss what constituted a 3* output had therefore been arranged for 
December. An ex-REF panellist would lead the discussion.  

 
It was also noted that it would be helpful to have a template for Schools to use when 
making future reports. 
 
ACTIONS: 

• KS to arrange for the clause on impact to be added to the City University 
Consultancy and Commissioned Research Contract Template. 

• JF to email around the booklet showcasing the University’s research, 
which had been designed in preparation for the application to join the 
University of London.  

• JF to speak to Tim Longden about getting the booklet designed in 
preparation for the application to join the University of London on the 
website.   

• JF to ensure the REF Steering Group was set up before Christmas. The 
Steering Group would be a useful forum for sharing best practice on 
impact.  

• JF and KG to bring up the issue of University sponsored studentships at 
ExCO. 

 
6. Graduate School Activity  
The Committee considered the report from the Graduate School on research and 
enterprise needs, plans and achievements. The following was noted in particular: 
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• The redesign and development of the Graduate School Marketing and 
Communications Strategy were still in progress.  

• The Graduate School currently sat under the Research section of the website. 
This would need to change to make it easier for potential students to find the 
information they were looking for.  

• The University should consider co-funding PhDs with industry. The webpages 
could be used to target companies proactively as well as help them find projects 
to co-sponsor. 

• JFr made the point that it was discriminatory to suggest that increasing the 
number of doctoral student publications between staff and students would 
support the University’s submission to the next REF as it would not be relevant 
in all disciplines.  

• The Graduate School Committee was currently working through the outcome 
of PRES.  

• The PRES survey had highlighted that there was some confusion about the 
roles of the first and second supervisors. There needed to be more clarity 
around the roles.  
 

ACTION: KG to email ADRs with details of the areas on the webpages where the 
Graduate School still needed Schools to provide input.  
 
7. School Higher Education Innovation Funding Plans 
The Committee noted the paper (E) outlining what the Higher Education Innovation 
Funding is.  
 
The Committee noted the paper (Ei) to the Strategy and Planning Board, including 
the recommendations, and that the unallocated funds would be allocated on a case 
by case basis. Each case would be submitted to the Committee for approval, either to 
a meeting or by circulation. It was also noted that there was currently not an 
appropriate level of approval with JF and KS reviewing and approving the plans, which 
was why the approvals would now be ratified by the Committee.  
 
The Committee considered and approved the Schools Higher Education Innovation 
Funding plans. SMCSE had not submitted a plan. When JF received the plan from the 
School it would be reviewed by the Committee by circulation.  
 
The Committee discussed what would happen if there were no funding from HEIF next 
year. JF explained that a case would have to be made to the S&P Committee for extra 
resources to replace the HEIF funding.  
 
ACTIONS:  

• PK to send JF the HEIF plan from SMCSE. JF to circulate the plan to the 
Committee. 

• JF to email the Committee to agree the strategic development and 
spending on the Expert Leadership Programme for Physicians.   

 
8.  Vision and Strategy 2026  
The Committee received an update on the University’s Vision and Strategy 2026 and 
noted that the slides had been presented to Council earlier in October. The Committee 
noted the following in particular:  

• The slides would be presented to the REIS Board. 



 

5 
 

• There had been a steep increase in applications and funding over the last two 
years. This, together with better support and an improved research 
environment, meant it was likely that 50% of staff may now be REFable. With 
the new education contracts being introduced, staff who were not research 
active would no longer be eligible for inclusion in the REF and would not count 
towards the non-included staff in the next return. This was likely to take the 
number of eligible staff up to 60%. Deans were currently being asked to 
consider staff plans in detail. 

• The first draft of the School Strategy was due in November. It would go to 
Council in March. It was expected they would be approved in April.  

• The current and the new strategic plans were light on Enterprise. JF would write 
a paper/bullets to discuss at the REIS Board.  
 

ACTIONS:  
• JF and KS to pull a few bullets from the slides to bring to the REIS Board 

for discussion and then circulate to Committee for comment and 
suggestions. 

• Slide 9 needed to be reframed to not sound negative about SHS. JFr to 
propose a form of words and send to CG who would take it forward. 

 
9. Research and Enterprise Work Stream Project Report  
The Committee received the Strategic Plan Progress Biannual report. The following 
was noted in particular:   

• Most of the work on the work stream projects had been implemented by 
Schools. 

• A project was being undertaken to review and map all business process. The 
work had helped inform KS when creating the new structure for the Research 
and Enterprise Office. From January, when the structure would be in place, the 
implementation of the processes would start, including looking at if some of the 
processes could be automated. 

• The researcher development programme had been promoted to staff during 
this round of appraisals and it would be reviewed in the next cycle to look at 
the uptake and to get feedback from researchers.  

 
10. ORCID at City University London  
The Committee received a briefing on ORCID and noted in particular that: 
 

• Staff should be encourage to get an Open Researcher and Contributor ID. The 
Library was available to assist staff in obtaining one. 

• Staff who already had an ORCID should let the Library know. The Library could 
then tag publications with the ORCID number.  

• Some publishers included the ORCID in the metadata retrospectively and it 
was also possible to add it retrospectively on CRO. 

• With staff using ORCID, the CRO would be able to make more precise 
searches.   

• The Library was planning on rolling out more information next year. 
 
11. EPSRC Research Data Management Policy  
The Committee received an update on the progress of the implementation of a solution 
to ensure compliance with the EPSRC Research Data Management Policy. The 
Committee noted that the University was not yet complaint with the Policy. Members 
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of staff from RO (Claire Bensusan) and IS (Robert Clark) had attended an event in 
Manchester where institutions had discussed their progress and how they were dealing 
with the implementation of the policy.  
 
RO and IS were currently working on putting together a temporary solution consisting 
of a shared drive which would allow the data to be discoverable and open access. RO 
had provided IS with the approximate storage size required and IS was now at the 
point where it could be populated and the website set up. A solution and the web 
interface would be in place by the end of November. IS was also looking at a longer 
term solution. 
 
12. Research & Enterprise Report  
The Committee received the VC’s report to Council on Research & Enterprise 
developments.   
 
13.  Minutes for Information  
The Committee noted the minutes from the following meetings: 
 
13.1 REIS Board  
Report from meetings held on 4 June 2015, 23 July 2015 and 24 September 2015. 
 
13.2 School Research Committees 

• Cass – meeting held on 16 June 2015       
• Arts & Social Sciences – meeting held on 19 May 2015    
• Health Sciences – meeting held on 23 July 2015     
• Mathematics, Computer Science & Engineering – meetings held on 7 July 2015 

and 24 September 2015 
• Law – meeting held on 20 May      

    
13.3 Graduate School 
Minutes from the meetings held on 18 July 2015 and 22 September 2015  
       
14. Date of remaining meetings 2015/16 
Wednesday 2 March 2016, 10:30, AG01  
Tuesday 24 May 2016, 14:00, AG01   
 
15. AOB 
i. Regius Professorship 
The Committee noted that twelve professorships would be created at UK universities 
to mark the Queen’s 90th birthday. The University should consider submitting an 
application.  
 
ACTION: JF to write to Schools (Deans/ADRs) to ask for nominations. A process 
and timeline would also be communicated shortly.  
 
 
Secretary: Anna Ramberg 
Email:  Anna.Ramberg.1@city.ac.uk  
Telephone: 020 7040 3040 

mailto:Anna.Ramberg.1@city.ac.uk
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