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Item 21 
  Education and Student Committee 08.02.17 

Periodic Review Update 

This paper provides the following information on Periodic Review: 

• Outstanding Year-On report for BPTC programme
• Outstanding Year-On report for Economics.

Recommended action 

Education & Student Committee is asked to note these reports. 
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Bar Professional Training Course 
Programme Periodic Review January 2014 

12-Month Review 
 

 
The Report provided by the Review Panel following the Programme Periodic Review event 
on 30 January 2014 has been carefully considered by the BPTC programme team. Staff on 
the BPTC are very grateful to Dr Anton Cox and the members of the Panel for the detailed 
consideration they gave to the programme, identifying its key features, place in the market, 
and the underlying quality and value of the programme. On the main questions addressed by 
the Panel, it is pleasing to note that the Panel found that confidence could be placed in the 
academic standards of the programme, and also that confidence could be placed in the 
quality of the learning opportunities available to students. 
 
The teaching team is continually aiming to improve the programme, and to ensure that it 
equips students for a successful career at the Bar. The Panel imposed one condition, 
relating to the BPTC LLM programme, and 5 recommendations for the main BPTC, which 
are addressed below. 
 
 
Condition 
That the procedure for scaling marks for the purposes of achieving parity between the BPTC 
marking scheme (following the BSB model) and the LLM marking scheme (using the 
University marking model) be published in the programme specification and the student 
handbook (noting that it is already published on Moodle). 
 
Update 
Professor Duncan, the BPTC LLM Programme Director, reports that the explanatory note in 
respect of the procedure and method for scaling marks between the BPTC and the 
Dissertation module has been published in the Programme Specification and in a revised 
edition of the Programme Handbook. This action was taken in the first week of February 
2014.  
 
 
Recommendation 1 
A distinctive feature of The City Law School BPTC is the fact that the programme team 
authors the texts for the provision used at City and elsewhere; the team should work to 
ensure that this achievement is recognised both internally and in marketing activities. 
 
Update 
The existing BPTC Programme Specification includes the following at page 4: 
 

“[Classes] are supported by a range of materials, including a series of skills and 
subject manuals which were written by senior members of staff and members of 
the practising Bar, and which are published by Oxford University Press.  These 
manuals have been adopted by other Providers, and are widely recognised as 
leading and innovative texts on teaching legal skills.  These Manuals, together with 
other supporting textbooks (which include relevant practitioner texts) are included 
in the course fees.” 

 
The Manuals are listed in a full entry at page 33 of the BPTC Annual Reflective Review  for 
2013-14 (ARR, December 2014). The same information is included in the BPTC Definitive 
Programme Document. 
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A slide, with colour photographs of the Manuals, was included in the marketing PPT 
produced and used at Open Days by the programme director. Copies of the Manuals were 
displayed on the CLS table at Law Fairs in 2014-15. There is a short reference to the 
Manuals on page 3 of the CLS Prospectus 2015/16. The School also produces a separate 
BPTC Prospectus, and the Manuals are listed, together with some explanatory text, on page 
10 among the recent publications by BPTC staff. 
 
 
Recommendation 2 
The demanding nature of advocacy skill acquisition is clear and a review of oral performance 
and the support available to students experiencing difficulties is recommended. 
 
Update 
This was added to the BPTC Action Plan following receipt of the PPR Report in 2013-14 
(see the BPTC APE 2013-14, Development 7):- 
 
 
Development 7 Recording new interpersonal skills performances by 

practitioners 

Area (delete as appropriate) Programme Content / Academic Standards / Student 
Engagement / Student Satisfaction 

Reason for development and 
approach to be taken 

We already have numerous recordings. Practice and 
procedure moves on, and it is probably time to consider 
replacing / adding more modern recordings. 

Implementation date 21 September 2015 

Responsibility Programme Director / PMC / Advocacy and Conference 
Skills co-ordinators / CEO 

Intended impact Improved student satisfaction / better learning resources 
for students 

Evidence of impact To be considered 

Support needs and status CEO / Finance department / AV support / staff resources. 
 
 
A number of actions are being taken by the School: 
 
Civil Advocacy 

(a) The timed release of 3 video advocacy demonstrations of previous student 
performances graded as Outstanding in Term 2 will now be highlighted by way of an 
all-student email, towards the end of the teaching schedule, but before their 
assessments. This is to consolidate the learning experience rather than replace it. 
There is also a dated, but helpful, trial run-through video (from the ICSL) which will 
be highlighted to students. 

 
(b) The extra vigilance now exercised regarding students with questionable verbal 

fluency in the early part of Term 1 means that there will be no need for focused 
remedial support at a basic Verbal English Skills level. 
 

(c) The combination of multiple Formal Feedback and Individual Advocacy Training 
Sessions (IATS) throughout the teaching year provides ample support for ‘students 
experiencing difficulties with the demanding nature of skill acquisition’. Those who fail 
their Formal (formative) Feedback exercise are already given the opportunity for a 



PAPER F 
 

3 
 

second performance which provides extra support outside of the regular teaching 
stream. 

 
(d) At this stage, the School has decided not to make additional videos available of 

either staff or student examples. What students want does not always overlap with 
what students need. Over-reliance on watching model performances leads weaker 
students to simply parrot or imitate, without developing the rooted and deep key skills 
necessary for high quality advocacy. Students are continually reminded during the 
course that their learning is enhanced by observing and critically feeding back on 
peer performances in class and as guided by their tutor. To this end, they have 
numerous opportunities to watch and learn from each other and from court visits that 
they make. Interactive observations of this sort are of far greater value to students 
given that this is a critical learning environment rather than a passive one. Students 
are encouraged to ask one another for videos of performances of peers for particular 
classes when class mates perform particularly well in class. 

 
Criminal Evidence 
There is a current project underway to produce a number of short recordings of advocates 
making submissions on key evidential concepts. It is hoped that the first recordings will be 
made available to students in 2014-15, but in any event in 2015-16. 
 
 
Recommendation 3 
That the programme team add the re-implementation of the POB (or establishment of an 
equivalent system) to their action plan. 
 
Update 
This was added to the BPTC Action Plan following receipt of the PPR Report in 2013-14 
(see the BPTC APE 2013-14, Development 10):- 
 
 
Development 10 Reinstitute Programme Overview Browser (POB) or 

Equivalent 

Area (delete as appropriate) Student Engagement/ Student Satisfaction 

Reason for development and 
approach to be taken 

POB allows student/ staff to adapt/ filter Moodle content 
to meet their needs at different points of the year: 
o weekly view of modules 
o view case based sessions across multiple 
modules 
o view sessions related to assessments and 
streams 
Content manipulation clarifies interrelationships amongst 
the curriculum, institutional resources, online and face-to-
face engagements and offers routes through the BPTC’s 
complexity 

Implementation date September 2014 

Responsibility Programme Director / PMC / Head of Registry Services 

Intended impact Improved student orientation and engagement with 
programme and their learning  

Evidence of impact To be considered 
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Support needs and status Implemented September 2014.  A second phase of the 
implementation, to make the POB system viable from 
year-to-year, needs to be implemented for 2015-16. 

 
 
 
Recommendation 4 
That care is taken to ensure development planning for centralised services meets the needs 
of individual programmes as the new ‘client’ relationship develops. 
 
Update 
The main impact of PSR 1 was in the area of IS/AV support for the School's professional 
programmes. During the summer of 2014, the AV equipment in the teaching rooms in 
Princeton Street and Atkin Building was replaced with new equipment (a similar build to that 
used on the main campus). A Business Relationship Manager acts a point of liaison between 
the School and IS. The new equipment has been a major improvement, although there have 
been some teething problems (in particular, with the recording and playing back of student 
advocacy performances and the responsiveness of the ServiceNow helpdesk). There remain 
issues about the remit of LEaD and IS, with some matters relating to educational technology 
apparently falling within the remit of neither. There is ongoing liaison with both IS and LEaD 
to ensure that the needs of the students and staff of the School are met. 
 
 
Recommendation 5 
The Panel acknowledge the School’s ambition to develop a professional portfolio within the 
research strategy; as part of this it is recommended that: 
 

• The programme team seek to develop a staff development strategy in support of this 
ambition; 

• That the School supports a strong relationship between the BPTC/LLM and the new 
Centre for study of Legal Professional Practice. 

 
Update 
The School is moving towards the development of a staff development strategy to 
encourage and support both research and scholarship by professional programme staff who 
are interested in developing their CVs in these areas. This new strategy is not yet fully 
articulated in a single document as several strands are evolving separately, but it is 
envisaged that several initiatives will form a coherent strategy within 1-2 years. The separate 
strands are as follows: 
 

- Sabbatical research applications can now be made by professional programme 
teaching staff who put forward a proposal that is sufficiently strong in terms of 
research or scholarship, including professionally focused writing. One such 
application has been provisionally approved in the current round. 
 

- The School is working on defining the meaning of “scholarship” which is now a 
specific part of the “education” academic role profile. This will include writing relevant 
to legal practice. 
 

- Support for research and scholarship by staff on professional programmes is being 
developed in connection with the development of the role of the Centre for the Study 
of Professional Legal Practice. This will include guidance on how to place practice 
focussed writing for publication. 
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- The value placed by the School and the University on professionally focused writing 
has been confirmed by the appointment of 2 members of professional programme 
staff as Professors within the last year. 
 

As regards the relationship between the BPTC and the BPTC LLM and the Centre for the 
Study of Legal Professional Practice, benefits are already being seen in that the Centre has 
stimulated a growth in the range of talks by practitioners and other events arranged for 
students, and the extent to which any relevant events organised by CLS are now publicised 
to BPTC and BPTC LLM students even if organised for other groups.  The 5-year plan for 
the Centre is still being developed, and it will include further widening the range of activities 
made available to students, as well as the support for staff in relation to writing for the 
profession noted above. 
 
 
 
Professor Stuart Sime 
16 January 2015 
 



Postgraduate Economics  
December 2013 Periodic Review Outcomes 

 
Conditions from panel  

 

 Condition Responsibility  Update  
1 Gather accurate and reliable management data to support decision-

making, including, for example, relevant sector benchmark data and 
staff-student ratios. 
 
 
 

Deputy Head 
of 
Department, 
UG Director of 
Studies  

The Director of UG studies met with the Quality and Course 
Operations team to discuss the management data. This is 
provided as part of the APE statistics. 
 
The HoD has access to the staff student ratio and this is 
considered in the School Plan. 

 
Recommendations from Panel 

 
 Recommendation Responsibility  Update December 2014 Update December 2016 
1 In light of significant changes made to the 

provision (e.g. elective dissertation) review and 
closely monitor the impact of these changes, 
particularly with regard to progression rates and 
student employability. 

Programme 
Director 

It was too early to analyse the full impact 
of this change in December 2014. 

Since the dissertation was made an 
elective option only 10 – 15 a year have 
taken the full dissertation. The pass rate 
has improve significantly and the 
reduction of critical comments in the NSS 
show that student satisfaction has 
increased as a result of this change. 

2 Consider the establishment of an Advisory Board 
to ensure currency of provision and provide a 
source of feedback for the department. 

Deputy Head of 
Department, UG 
Director of 
Studies 

A Departmental Advisory Panel was 
created, with the following members: 

• Professor Marco Francesconi, 
University of Essex  

• Dr Riccardo Curcio, Financial 
Conduct Authority, Asset 
Management Technical Specialist 

• Richard Golding, worked in 
financial markets for over 30 
years. Helped to co-found 
Anthem, and served as a 
Managing Director until 2014. 
Previously, he was the 
Commercial Director of Nomura’s 
Principal Finance Group 

• Nick Catton, Senior manager of 
Ernst and Young economics 

The Panel will meet this academic year to 
discuss and contrast the Departmental 
strategy and other matters. 



 Recommendation Responsibility  Update December 2014 Update December 2016 
consultancy after 20 years as a 
government economist with HM 
Treasury & HMRC 

• Phil Murfitt, HMRC 
• Richard Price, Chief Economist, 

Department for International 
Trade 

 
3 The Panel recommends that the School review the 

administrative support provided to the 
department. 

School Head of 
Academic 
Services 

Since 2013 the School has provided 
additional support to all departments 
through the creation of departmental 
administrators in April 2014. The student 
facing administration was reviewed as 
part of the Professional Services Review.  

This continues to be monitored through 
regular management meetings and 
through the implementation of the 
School Plan.  

4 Review information given to students about 
Personal Tutor support available and role of 
Personal Tutor. 

Programme 
Director and 
Deputy Head of 
Department, UG 
Director of 
Studies 

It was agreed that Economics would 
continue with the implementation of 
meetings between tutors and tutees 
organised by administrative staff.  
 
The Student Matters Mediator would 
consider an overall plan for personal 
tutor meetings. 
 
Third year students will discuss with their 
personal tutor the process for 
approaching personal tutors and other 
staff for a reference in their autumn term 
meeting and discuss who would be the 
most suitable person to approach in 
addition to the tutor. 

Personal tutoring was discussed at the 
most recent UG APE review meeting and 
examples of good practice were shared 
with colleagues in Economics including 
prompts for structuring year 3 personal 
tutor meetings. 

 


